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“If you want to build a team, create a team that builds.” 
Rabbi Jonathan Sacks 

Dear colleagues, 

Hebrew College leadership has built a team that builds.  Having climbed the first mountain, 
building a new College campus, we embark on a second mountain climb.   

An enthusiastic welcome to all Trustees, veteran and newly installed. Truly honored to do the 
work together. Attached please find the Trustee Orientation Packet approved by the Governance 
Committee.  

Yours for success, 

Nancy K. Belsky Rabbi Sharon Cohen Anisfeld 
Board Chair   President 
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“I, Wisdom, live with Prudence; I attain knowledge and foresight. 
Proverbs 8:12 

 
BOARD MEETING DATES FOR ACADEMIC YEAR 2024-2025 

Please note that our regular meetings are scheduled for 4:00pm and will be conducted via 
Zoom, using this Zoom link: https://us02web.zoom.us/j/84561543072 

 

Thursday, September 26, 2024 

Thursday, December 5, 2024 

Thursday, January 30, 2025 

Thursday, March 27, 2025 

Thursday, May 15, 2025 

Thursday, June 26, 2025 (Annual Meeting) 
 

SAVE THE DATE 

Thursday, May 1, 6:30pm | Spring Gala 2025 

Sunday, May 25, 12pm – 4pm | Graduation and Ordination 2025 
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EXPECTATIONS OF HEBREW COLLEGE TRUSTEES 

These expectations provide an objective set of guidelines designed to strengthen board 
performance, fulfill fiduciary responsibilities, and clarify the role and expectations of current and 
prospective Trustees. These guidelines will be used in evaluating the performance and 
effectiveness of Trustees individually and collectively.  

LENDING TIME AND EXPERTISE 

The Board is driven by committed leaders whose active participation contributes valuable 
expertise and insight into strategic discussions and decisions. Expectations include:  

• Participate at a minimum of 75% of the in-person or virtual board meetings and at the
Spring Commencement.

• Membership on at least one board committee.

AMBASSADORSHIP 

Passionate ambassadorship and strategic networking develop board leadership potential and 
philanthropic promise. Familiarity and knowledge about the institution are essential to build 
confident, professional, and effective leadership. Expectations include:  

• Introduce Hebrew College Development Committee to prospective donors/leaders, and/or
host a parlor meeting, Shabbat dinner, or event.

• Promote and attend the annual Hebrew College Gala.
• Promote other Hebrew College events.
• Become better acquainted with Hebrew College core businesses by visiting programs.

PHILANTHROPY  

To sustain Hebrew College's mission, each Trustee will: 
• Make the College one of the Trustee’s top philanthropic priorities.
• Participate in an annual personal conversation with Board Chair, President, or

Development Committee member about Trustee pledge.
Based on the long-standing relationship between Hebrew College and Jewish Federation, 
consideration of an annual gift to CJP is encouraged.  
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Rabbi Sharon Cohen Anisfeld was appointed President-Elect of Hebrew 
College in the fall of 2017 and became President on July 1, 2018. She was 
Dean of the Rabbinical School from 2006-2017. Prior to assuming these 
positions, she served as an adjunct faculty member and then dean of students 
at the school. After graduating from the Reconstructionist Rabbinical 
College in 1990, Rabbi Anisfeld spent 15 years working in pluralistic 
settings as a Hillel rabbi at Tufts, Yale and Harvard universities. She served 

as a summer faculty member for the Bronfman Youth Fellowships in Israel since 1993 and is co-
editor of two volumes of women’s writings on Passover, The Women’s Seder Sourcebook: 
Rituals and Readings for Use at the Passover Seder (Jewish Lights Publishing, 2002) and The 
Women’s Passover Companion: Women’s Reflections on the Festival of Freedom (Jewish Lights 
Publishing, 2002). In 2015, Rabbi Anisfeld was named one of the 50 most influential Jews in the 
world by The Jerusalem Post. From 2011 to 2013, she was named to Newsweek’s list of Top 50 
Influential Rabbis in America. 
 
 

Mark Atkins is a retired entrepreneur and longtime volunteer at Hebrew 
College. In 1990, Mark co-founded Vality Technology, Inc., a Big Data 
software company, where he served as Chairman and CEO until 2002, when 
Ascential Software (IBM) acquired the company. From 2002 until 2012, he 
served as Chairman and CEO of Invention Machine Inc., a global innovation 
software system that was acquired by IHS. From 2013 until 2018, he served 
as an adjunct professor at the University of Massachusetts-Boston College of 

Management, where he taught Entrepreneurial and Global Strategic Marketing courses to MBA 
and undergraduate students. Over the past decade, Mark has also served as a board director, 
consultant, and mentor to several technology companies. Mark is a member of the Board of 
Overseers of Brigham and Women’s Hospital in Boston. He is a past Trustee and Chairman of 
the Board of Trustees at Hebrew College and a former board member of the University of 
Massachusetts Foundation, the Jewish Community Center of Greater Boston, and The Vilna 
Shul. He is also a former trustee of the American Jewish Committee (AJC) New England and 
served on the AJC National Board of Governors from 2015 until 2018. Mark was an honoree and 
recipient of the Vilna Visionary Leadership Award, as well as the recipient of the Distinguished 
Business Leader Award by the University of Massachusetts College of Management. In May 
2017, Mark delivered the keynote address at the College of Management Convocation for the 
University of Massachusetts-Boston School of Management. In 2019, he received an honorary 
doctorate degree from Hebrew College. Mark received his MBA from Babson College and his 
BA from the University of Massachusetts-Boston, where he set up The Mark E. Atkins 
Scholarship Endowment. 
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Nancy Kaplan Belsky has been devoted to Jewish communal service, 
investing her time, expertise, and philanthropy in numerous compelling 
community initiatives. Nancy has served on the CJP Board of Directors. As 
Chair of the Committee on Services for People with Disabilities and the CJP 
Housing Implementation Advisory Committee, she helped guide the CJP 
Disabilities agenda. As chair, she collaborated with CJP’s family of 
agencies, professional staff, and lay leadership to develop programs and a 

variety of housing alternatives and services to suit the full range of needs of Jewish people with 
disabilities. Additional Leadership includes serving as Vice President on the Board of Directors 
of the Rashi Jewish Day School, Vice President of the Board of Trustees of The Fessenden 
School, and board membership on The Anti-Defamation League. More recently, Nancy served as 
Board Chair of The JCC of Greater Boston. Nancy Kaplan Belsky currently serves as President 
of the Rita J. and Stanley H. Kaplan Family Foundation. In honor of their founders, the 
foundation allocates upwards of fifty percent of the annual budget to Jewish organizations that 
benefit the broader community. Powered by Jewish values, the foundation embraces 
entrepreneurship and innovation; believes risk-taking is essential to creating a better society; 
understands that arts and culture are critical building blocks of vibrant communities and is 
passionate about advocating on behalf of vulnerable people. Nancy and Mark Belsky are 
members of Temple Beth Elohim in Wellesley. Mark R. Belsky, MD is retired from his medical 
practice in Hand Surgery at Newton-Wellesley Hospital. They have three children and four 
grandchildren, their greatest pride and joy. Some of Nancy’s personal interests include hiking, 
biking, and Jewish study. 
 

Michelle Black currently serves as the Board Chair of Gann Academy and is 
a Trustee of JF&CS and Hebrew College.  Within CJP Michelle services on 
the Commission for Strategic Priorities (CSP) and co-chairs the Teen 
Engagement taskforce.   In addition, she is a co-founder of TribeTalk.org, an 
organization that aims to prepare high school students for Jewish life on their 
future college campus, including education on how to navigate and respond 
to any Jew hatred they may face. Professionally, Michelle worked as an 
organization and change management consultant with a focus non-profit 
management, leadership development, corporate strategy, and organizational 
design.  She now applies her business skills and experience to strengthen the 

local community serving as a strategic advisor, fundraiser, and community builder within the 
Jewish community.  Michelle lives with her husband, Darren, in Newton and are members of 
Temple Beth Elohim. Having sent their 4 children to Jewish Day School (Rashi and Gann) they 
are firm believers in the power and impact a meaningful Jewish education can have on shaping 
our Jewish future.  
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Harvey Chasen is a founder and original member of the Board of Directors 
of MetroWest Jewish Day School. He received his B.S. degree from 
Northeastern University in Mechanical/Industrial Engineering followed by 
an M.B.A. He is a past officer of Temple Israel and served as chairman of 
the Disaster Response Committee for the Metrowest Red Cross. He has been 
a participant with the speaker’s bureau of the Boston Alzheimer Association. 
Harvey is a partner with his son, Allan, in their third-generation family 

business, HD Chasen, which supplies material to build and maintain bridges, power plants and 
oil refineries worldwide. Harvey is a 2015 graduate of Me’ah and has continued his studies with 
Me’ah Select. 
 
 

Rabbi Jevin Eagle is excited to leverage his entrepreneurial talent, spiritual 
depth, and passion for Hillel’s mission as the Executive Director of Boston 
University Hillel and University Chaplain. He also serves on the Faculty of 
Boston University Questrom School of Business, as Professor of the 
Practice, Strategy and Innovation and Executive Director of Social Impact 
Initiatives. Rabbi Jevin received rabbinic ordination from Hebrew College 
Rabbinic School in June 2019. Prior to attending rabbinical school, Jevin 
Eagle was the CEO of DavidsTea, a senior executive at Staples, Inc., and a 

partner at McKinsey & Company. He was one of the executives responsible for Staples’ “Easy 
Brand” Strategy and the famous “Easy Button.” Eagle says his career change from business to 
the Rabbinate was the fulfillment of a life-long dream to immerse himself in Torah study and 
serve the Jewish people. Illustrative of his commitment to the Jewish community while working 
in business, Jevin served as Board Chair of Harvard Hillel and Dartmouth Hillel from 2002 to 
2006. Rabbi Jevin has an MBA from Harvard Business School, where he served as an executive 
committee member on the Jewish Students Association, and a bachelor’s degree from Dartmouth 
College, where he majored in religion and government and served as Hillel student president. 
Before Harvard Business School, he helped found Jewish Lights Publishing. He serves on the 
board of directors of Carter’s, Inc., the leading branded apparel marketer for babies and young 
children, and as a trustee of Hebrew College.  
 

 
Deborah Feinstein was a Museum Director/educator/curator for over 25 
years. With her first graduate degree in Islamic art from Harvard University, 
Deborah lectured on religious, historical, and cultural connection of the three 
major religions through the visual arts in numerous universities and museum 
venues. She was also the Director/Curator of the Holyoke Museum in 
Holyoke, Mass., as well as an educational consultant for exhibits at the 

Springfield Museum of Art in Springfield, Massachusetts. Working for an international exhibit 
design firm, Christopher Chadbourne and Associates, Deborah was project manager and an 
exhibit writer. For the Vilna Shul, Boston’s Center for Jewish Culture, Deborah designed and 
wrote the panels for “The Boston Jewish Experience: Reconnect to the Tapestry” exhibit. 
After completing the master’s program in Jewish Studies at Hebrew College, Deborah has used 
the visual image as an interpretative tool in creating Jewish illuminated manuscripts. Her 
volunteer life has been full … being president of the Board of Directors for the Vilna Shul for 5 

8



years, Chair of the Capital Campaign that raised $4 million for its renovation, co-chair of 
numerous missions in Europe for USHMM, co-chairperson for the Wings of Memory Society of 
New England for the USHMM, a Hebrew College overseer and member of the Leadership 
council, and member of many committees at Temple Beth Elohim in Wellesley, Mass. 

After a 30-year rewarding career consulting with clients worldwide, David 
Hoffman is retired and is now pursuing his diverse passions including 
studying diplomacy and contributing his time and expertise to fostering the 
perpetuation and growth of the Jewish community. David was the leader of 
the Global Energy practice at Oliver Wyman, where he counseled energy 
companies for over thirty years. He specialized in the areas of strategic 

planning, organization transformation, post-merger integration and operational improvement. 
David has expertise in the areas of competitive diagnostics, customer/market segmentation, 
organization design, and growth assessment methodologies. David is also a member of the Board 
and Finance Chair at Boston University Hillel. David grew up attending Jewish Day School. 
Later he consulted with Boston area day schools to help develop their strategic plans focusing on 
growth. David received his BS and MBA from Boston University where he was an active 
member of BU Hillel. David and his wife, Beryl, of more than 30 years, enjoy traveling and 
spending time with their two grown children, daughter-in-law and two grandsons. 

Rabbi Avi Killip is the Executive Vice President at Hadar. A graduate of 
Hebrew College Rabbinical School, Avi also holds Bachelors and Masters 
from Brandeis University. She was a Wexner Graduate Fellow and a 
Schusterman Fellow. Avi teaches as part of Hadar's Faculty and is host of 
Hadar's podcasts, Responsa Radio and Ta Shma. Avi lives in Riverdale, NY 
with her husband and three children. 

Lydia Kukoff created and for thirteen years led the Reform movement’s 
Outreach program, the Jewish Community’s first national program for 
intermarried couples and Jews-by-Choice. In that capacity she traveled 
widely throughout North America, leading seminars and speaking about 
intermarriage, conversion, and the changing demography of the North 
American Jewish Community. Lydia created and taught a professional 

development class for rabbinic, cantorial, and education students at Hebrew Union College-
Jewish Institute of Religion (HUC-JIR) in New York. With Rabbi Steven Foster, she created the 
Denver Outreach Internship, which brought groups of these students to Temple Emanuel in 
Denver and enabled them to experience a complete Outreach program in a congregational 
setting. Lydia is the author of Choosing Judaism, and also co-authored Every Person’s Guide to 
Judaism and Introduction to Judaism: A Course Outline with Rabbi Steven Einstein. She 
produced the videos “Choosing Judaism: Some Personal Perspectives” and “Intermarriage: 
When Love Meets Tradition”. She has also written numerous articles on the subject. She was 
executive editor of a library of training manuals and resource books for professionals working 
with intermarried couples, parents, and their children, and guides to enable synagogues to deal 
with issues around welcoming intermarried couples and Jews-by-Choice. She served as the 
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North American Director of the Avi-Chai Foundation. She was one of the founders, a past 
president and serves on the board of The Chatham Synagogue-Netivot Torah in Chatham Center, 
New York. She also served on the boards of Jewish Jumpstart and Interfaith.com. Currently, she 
is president of the Crandell Theatre, a historic movie house in Chatham, NY. She holds a B.A. in 
English Literature from Beaver College (now Arcadia University) in Glendale, PA, and an M.A. 
in Jewish Studies from (HUC-JIR) in Los Angeles where she was awarded the Faculty Award for 
academic achievement. Lydia lives in New York’s Upper Hudson Valley with her husband, Ben, 
a retired writer and producer, and their Goldendoodle, Goldstein. She and Ben have two children 
and three grandchildren. 

Rabbi Van Lanckton is a 2009 graduate of the Rabbinical School. He is 
Rabbi Emeritus of Temple B’nai Shalom in Braintree, MA, where he served 
in a student pulpit from 2007 to 2009 and then as Rabbi from 2009 to 2017. 
Van was the founder of the Hebrew College Clergy Alumni Association, 
where he served as Executive Vice President from its creation in 2008 until 
his decision to retire from that role in 2023. He also served as an officer and 
director of the Rabbis and Cantors Retirement Plan, which he co-created in 

2012. Van practiced law in Massachusetts for 36 years, serving initially as Director of the 
Community Legal Assistance Office and Teaching Fellow in Law and Clinical Practice at 
Harvard Law School and then in two positions in the Massachusetts state government. Following 
his subsequent 25 years in private practice, he retired from law in 2003 to become one of the 
seventeen founding students of the Rabbinical School. Van graduated cum laude from Yale 
College in 1964 and Harvard Law School in 1967. 

Meredith Moss brings professional experience from the fintech and financial 
services sectors and passion for Jewish community.  She currently serves as an 
Operating Partner at Presidio Investors and as Board Chair at Alliant National.  
Meredith served as the CEO and Co-Founder of Finomial, a fintech software 
platform. Under her leadership, Finomial was acquired by SEI, where she later 
became Managing Director. Before her tenure at Finomial and SEI, Meredith 
held senior roles at Credit Suisse, Lehman Brothers and Reuters, where she led 

business units and technology and strategy initiatives. She has an MBA from Harvard Business 
School and a Bachelor of Arts from Brown University. She is known for her strategic vision, 
operational expertise, and ability to drive business transformations. She is passionate about 
creating equitable opportunities and fostering a collaborative work environment. Meredith 
volunteered with the Refugee and Immigration Assistance Center through a partnership with 
Beth El Temple Center and with the Coro Foundation in the Leadership New York program. 
Meredith and her family are members of Temple Beth Zion in Brookline.  Meredith lives in 
Cambridge with her husband, pianist Donald Berman.  They have 2 college-aged children.  
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Myra Musicant is a CPA by training. She has devoted herself to raising 
three children and being an active volunteer in non-profit organizations. 
Myra graduated magna cum laude from Smith College with a major in 
religion.  She studied in the Near Eastern and Judaic Studies Department at 
Brandeis University for three and a half years. She received a master’s 
degree from the Simmons Graduate Program in Management.  She obtained 
her CPA and had seven years’ experience with the firm of Coopers & 

Lybrand. Myra was a member of the board of trustees at the Solomon Schechter Day School of 
Boston, serving as Treasurer and First Vice President.  She also served as President of Temple 
Beth Zion in Brookline for four years. She is an alumna of the Me’ah program at Hebrew 
College. 
 
 

Tara Sophia Mohr is an author, teacher and coach devoted to exploring the 
intersections of spirituality, personal growth, and social change. Tara is the 
author of the bestselling book on the inner work of leadership, Playing Big: 
Practical Wisdom for Women Who Want to Speak Up, Create, and Lead, 
published by Penguin Random House, and named a Best Book of the Year by 
Apple’s iBooks. She is the creator of the pioneering Playing Big leadership 
program, and Playing Big Facilitators Training for coaches, mentors and 

managers who support others in their personal and professional growth. Her work has been 
featured in publications ranging from The New York Times to Harvard Business Review. She 
lives in the San Francisco Bay Area with her partner, three children, and spirited pup, and loves 
dance, art, and long walks with her family. 
 

 
In the spring of 2017, Andy Offit embarked on a journey as Chair of the 
Board of Hebrew College. This was his goal: Hebrew College to be in a new 
home, debt free with a balanced and sustainable budget for the first time in 
over 25 years.Andy enjoys a steep learning curve and a good challenge. He 
also demands hard-working and high-energy partners, honest reflection for 
necessary adjustments, vision, detailed plans, and collaboration with an eye on 

the numbers. Andy is a numbers guy. Andy also likes to accomplish his goals. And he did. 
Hebrew College affirmed his skillset—and an opportunity to learn many new skills!! He chaired 
the Hebrew College board while taking the LSAT, applying, attending and graduating from law 
school, and passing the bar. And as Hebrew College stepped into its strong and healthy future, so 
did Andy as a lawyer, his third professional iteration. Andy’s passion for learning includes 
voracious reading about American history, United States presidents, his beloved New England 
Patriots, the criminal justice system, and anything his three adult sons are also interested in. He 
loves boats, trucks and bicycles. He has dedicated energy and time to understanding and 
mitigating the structures that create inequality and instability in this country. Andy’s other past 
board work includes Solomon Schechter Day School of Greater Boston, Social Innovation 
Forum, My Life My Choice, Courageous Parents Network, and Beaver Country Day. Andy was 
born and raised in Pikesville, MD, surrounded by a big, warm and loving family. He attended 
Emory University, and with his CPA, worked in public accounting for three years in Atlanta. He 
attended the Wharton School of the University of Pennsylvania followed by 13 years at Fidelity 
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Investments as an analyst and portfolio manager. He enjoyed 12 wildly successful years as a 
partner at Wellington Management. He left the investment business after 25 years influenced by 
his wife’s soulful and meaningful work as a second career, Hebrew College Rabbi. Andy then 
graduated from the Harvard Kennedy School with a MPA degree, followed by working for the 
City of Somerville as special assistant to Mayor Joe Curtatone for seven years. The eye-opening 
experience led him to believe that change in the system happens in the courtroom. In spring of 
2021, he graduated from Suffolk Law School. He is admitted to the bar in New Hampshire and 
Massachusetts. Andy is adored by and devoted to his three sons, Adam, David and Yoni, and his 
wife, Rabbi Suzanne Offit `09. 

Professor Sara S. Lee was the Director of the Rhea-Hirsch School of 
Education at the Los Angeles, CA campus of Hebrew Union College-Jewish 
Institute of Religion from 1980-2007. She served as Adjunct Professor 
Emeritus of Jewish Education from 2007-2012 teaching a variety of courses 
such as Sociology of Jewish Education, Curriculum and Organizational 
Development. She has served as a consultant to schools and organizations 
and lectured extensively on Jewish Education, and has written articles for 

The Jewish Principal’s Handbook, Religious Education, and Jewish Education. 
Sara served as a member of the Wexner Foundation Graduate Fellowship Committee and as a 
vice chair of the URJ Commission on Lifelong Jewish Learning. She served as the Project 
Director for the Hebrew Union College Mandel Fellows Program for Visionary Rabbinic 
Leadership from 2007-2012. Her research interests include Jewish institutional transformation, 
interreligious education, approaches to leadership of Jewish religious institutions, and the impact 
of American religion on Jewish religious life and institutions. Sara has edited three books: A 
Congregation of Learners (with Isa Aron and Seymour Rossel); Touching the Future: Mentoring 
and the Jewish Professional (with Michael Zeldin); and Communities of Learning: A Vision for 
the Jewish Future. With Dr. Mary C. Boys of Union Theological Seminary, Sara edited a special 
issue of Religious Education, “Religious Traditions in Conversation”. She also co-authored 
Christians and Jews in Dialogue: Learning in the Presence of the Other with Dr. Boys in 2006. 
The Lilly Endowment awarded Sara and Dr. Boys a grant in 1992 to support a colloquium for 
Catholic and Jewish educators, and a second grant in 1996 for the study of pluralism and 
particularism in religious education. She is a past president of the Association of Professors and 
Researchers in Religious Education (APRRE), and received the Distinguished Merit Citation 
from the National Conference of Christians and Jews.She was awarded the Sara and Samuel 
Rothberg Prize in Jewish Education by Hebrew University in Jerusalem in 1997, Doctor of 
Humane Letters, honoris causa by the Jewish Theological Seminary in 1999, Pras HaNasi, the 
President’s Award for Distinguished Leadership of Jewish Education in the Diaspora in 2005, 
and a Doctor of Humane Letters from Hebrew Union College in 2012. Sara was born in Boston, 
M.A. She received her B.A. in Social Relations from Radcliffe College, an M.A. in Jewish
Education from Hebrew Union College, and an M.S. in Education from University of Southern
California.
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Steven Lewis received rabbinic ordination from Hebrew College Rabbinic 
School in 2011.  He served as the Rabbi of Temple Ahavat Achim, 
Gloucester, Massachusetts from 2011 until 2022.  Prior to attending 
rabbinical school, Steven received his B.S. degree from Brown University 
and a Master’s Degree in Environmental Planning from UC Berkeley.  He 
worked as an educator and theater director.  In both of these professions he 
used the oral histories of local seniors to create performances and curricula 
that told the story of local changes in landscape and culture. 

He currently resides with his wife, Laura Wiessen, who serves on the Gloucester School 
Committee, and their two children. 

Suzanne G Priebatsch, CLU®, ChFC®, is Senior Vice President, 
Financial Advisor, and Senior Investment Management Consultant at 
Morgan Stanley, an American multinational investment bank and financial 
services company. Suzanne is a graduate of Smith College and Harvard 
University. She began her investment management career in 1986. She 
serves on the boards of our partnering organization, the Jewish Arts 
Collaborative, and Hadassah – Brandeis Institute, Boston branch of the 

American Jewish Committee, Boston branch of Anti-Defamation League, and Boston branch of 
Birthright Israel. She serves also as an Honorary Trustee of the Children’s Museum of Boston. 

Following a successful Hi Tech career in marketing, sales and financial 
communications, Susan Schechter retired in 2000. Since that time, she has 
been involved in a number of educational, health and cultural organizations. 
Susan was a co-chair of Branching Out, Building Together: A Capital 
Campaign for Hebrew College. Presently she serves on the Foundation 
Board of Boston Arts Academy and is an Overseer at MSPCA Angell. She 
is Trustee Emerita of the Mass College of Art Foundation Board which she 
previously chaired, and also served as a Trustee of Mass College of Art for 

10 years. She has been a long-term supporter and co-chaired annual fund philanthropic events for 
The Grow Clinic at Boston Medical Center, the Mass Art Auction and the MSPCA Angell gala.  
Since 1998 Susan has been engaged in Jewish studies with a group of women, fondly known as 
the Torah Babes and is a Me’ah alum. Susan and her husband Bob have been members of Temple 
Beth Elohim in Wellesley, MA for over 20 years. They have two grown sons, daughters-in-law 
and a beautiful granddaughter, all in Brooklyn. They enjoy traveling, hanging out with friends 
and poodles in Boston and the Berkshires, and counting their blessings. 

Susan Shevitz is associate professor emerita at Brandeis University where, 
for over twenty-five years, she taught in and then directed the Hornstein 
Program in Jewish Communal Service (now Jewish Professional 
Leadership). She has helped numerous foundations, schools, synagogues 
and agencies plan, implement and/or evaluate programs such as Hebrew 
charter schools, family education, and professional development programs 
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for Jewish educators. Susan recently served as faculty on the OnBoard initiative that prepares 
newly appointed board members of Jewish non-profit organizations for their responsibilities. She 
has also served on several boards including the Solomon Schechter Day School of Greater 
Boston, JESNA (Jewish Educational Service of North America), and the Jewish Communal 
Service Association. Susan’s research and teaching focus on organizational culture and change, 
leadership in non-profit organizations, and pluralism in Jewish life. She has published numerous 
articles and monographs and is finishing a book on pluralism in Jewish education. Susan holds 
undergraduate degrees from the Jewish Theological Seminary (history) and Columbia University 
(urban planning) and a doctorate from Harvard University in educational planning and social 
policy. When not working, Susan especially enjoys art, architecture, gardens, travel, and time 
with her family – her husband, children, step-children and, especially, her four young 
grandchildren. 

Myra Snyder has been a long-time supporter of Hebrew College, serving on 
its Board of Overseers before joining the Board. Myra is a founder of B’nai 
Torah in Sudbury, Temple Shir Tikvah in Wayland, MA and MetroWest Jewish 
Day School in Framingham, MA. Myra serves on the boards of MetroWest 
Jewish Day School, B’nai Torah of Sudbury, and BOLLI at Brandeis. She has 
worked in development for many institutions and Jewish organizations, 

including Mayyim Hayyim, Boston Jewish Film Festival, Brandeis (BOLLI program), Hebrew 
College, B’nai Torah in Sudbury, MetroWest Jewish Day School, New England branch of 
University of Haifa, and Combined Jewish Philanthropies. Myra graduated from the Forsyth 
School for Dental Hygienists at Tufts University and worked as a Registered Dental Hygienist, 
mostly in pediatrics with special needs children. She received her B.S. degree at Northeastern 
University. She is a 1997 graduate of Hebrew College’s Me’ah program and received her 
Master’s in Jewish Studies at Hebrew College in 2001. 

Steven Targum has spent his professional career involved in academics, drug 
development research, and clinical practice. He is a psychiatrist-
psychopharmacologist who has been founder and/or chief medical officer at 
several small biotech or pharmaceutical companies. Steve moved to Boston in 
2005 with his wife, Carol, to live closer to their children. He has been 
delighted to have three grandchildren come along the way. He has served on 

the boards of several Jewish charitable organizations including the Institute of Jewish Spirituality 
in New York and has been committed to his own, evolving Jewish education. He is a proud 
graduate of the Me’ah program and has continued to take Me’ah Select classes. Steve received 
his B.A. in biology from Colgate University and an M.D. from Mount Sinai School of Medicine. 
He has been Professor of Psychiatry and Vice-Chairman of the Department of Mental Health 
Sciences at Hahnemann University School of Medicine (Philadelphia) and a consultant in 
psychiatry at the Massachusetts General Hospital. 
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Diane Troderman has held numerous leadership positions on a local, 
national, and international level especially focused on Jewish education   
She currently serves as a trustee of the Harold Grinspoon Foundation and 
board member of Hebrew College, The Hadassah Brandeis Institute, and the 
Washington Institute for Near East Policy. She also sits on the advisory 
boards of New England Public Radio and Boston Symphony Orchestra 
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THE HEBREW COLLEGE MISSION 

Reimagining Jewish learning and leadership for an interconnected world. Making our lives more 
meaningful, our communities more vibrant, and our world more whole. 

Our Core Values 

AHAVAT TORAH: A LOVE OF LEARNING 
At the heart of Hebrew College is our vibrant learning community. We share the conviction that 
education is the key to Jewish vitality, and we are devoted to rigorous study of the full breadth of 
Jewish religion and culture. Together, we foster lifelong Jewish learning that engages the whole 
person, challenging the mind and nourishing the soul. 

AREIVUT: EMBRACING COMMUNAL RESPONSIBILITY 
Jewish leaders in the 21st century must assume responsibility for both the Jewish future and the 
future of our planet. Hebrew College promotes learning in a context of communal commitment 
and concern — for our own local community, for Israel and Jewish communities around the 
world, and for all inhabitants of the Earth. Through education, activism, service and interfaith 
cooperation, we seek to bring healing to a world in need of repair. 

ELU V’ELU: ENGAGING DIVERSITY 
As a pluralistic institution, we recognize and value human diversity. Within our own k’lal Yisrael 
community and in dialogue with people from other faith traditions, we actively engage a 
multiplicity of experiences and perspectives in an environment of mutual respect. The encounter 
with different points of view prompts us to ask honest and searching questions of ourselves and 
of one another, and to see this process as a source of wisdom and strength. 

YETZIRA: FOSTERING JEWISH CREATIVITY 
Judaism, at its best, is a creative, intellectual and spiritual encounter among the individual, the 
community and the received tradition. We embrace music, literature and the visual and 
performing arts as sources of inspiration and as vital modes of Jewish discovery and expression. 

The Hebrew College mission continues to be as relevant as ever: To encourage and empower 
learners to see themselves as both inheritors and innovators – active participants in the unfolding 
story of the Jewish People. 
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ARTICLE I 
BOARD OF TRUSTEES 

1. Powers. The Hebrew College Corporation (referred to in these By-Laws as the 
“corporation” or the “College”) shall have a Board of Trustees (referred to in these By-Laws as 
the “Board”), which shall manage the affairs of the corporation and shall have and may exercise 
all the powers of the corporation. The primary functions of the Board shall be the establishment 
of policy and the sound management of the resources of the corporation. The Board may from 
time to time, to the extent permitted by law, delegate any of its powers to committees, officers, 
boards of advisors, attorneys or agents of the corporation. Any action or vote permitted to be 
taken by members pursuant to Massachusetts General Laws, Chapter 180 shall be taken by 
action or vote of the same percentage of Trustees of the corporation. The Board shall have all the 
powers to carry out any other functions that are permitted by these By-Laws or by its charter as 
amended from time to time, except as limited by law. The powers of the Board shall include, but 
shall not be limited to, the following: 

1.1  Mission 
To understand, determine and periodically review the mission and purposes of the College. 

1.2 Policies 
To establish, in cooperation with the President, and review major policies and long-range 
plans 

1.3 Presidential Election, Evaluation and Removal 
To elect the President of Hebrew College by a two-thirds majority vote of the Trustees 
present at a meeting of the Board; to conduct evaluations of the President’s service at regular 
intervals; and, at its sole discretion, to remove the President from office by a two-thirds vote 
of the Trustees then in office. 

1.4 Trustee Effectiveness 
To establish criteria for service as a member of the Board and periodically assess the role and 
effectiveness of the Board and its members in executing its powers and fulfilling its 
responsibilities. 

1.5 Degrees 
To approve the granting of all degrees in course and all degrees honoris causa.  
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1.6 Budgets 
To review and take appropriate action respecting the budgets of the College, which the 
President, upon recommendation of the Finance Committee and the chief financial officer, 
shall submit to the Board. 

1.7 Asset Management 
To establish investment and spending policies for the management of the assets and 
endowments of the College. 

1.8 Tuition 
To review and approve any changes in tuition in major programs. 

1.9 Renovations and construction 
To authorize the construction of new buildings and major renovations of existing buildings of 
the College costing $250,000 or more. 

1.10 Tangible Property 
To authorize the purchase and sale of any real estate or the purchase and sale of personal 
property costing $100,000 or more. In addition, to authorize a lease of real estate either by 
the College or to the College for a term exceeding five years. 

1.11 Debt 
To authorize the incurring of debts of $250,000 or more by the College and the securing 
thereof by mortgage and pledge of real and personal property, tangible and intangible, 
presently owned or to be acquired by the College. 

1.12 Fund Raising 
To determine the direction and feasibility of all major fundraising efforts of the College and 
to establish guidelines for the solicitation of funds; to lead the College’s community by 
example both in giving and soliciting financial support for its programs. 

1.13 Restricted Gifts 
To review and approve or disapprove the restriction of any gift to the College with a value of 
$250,000 or more. 

1.14 Audit 
To engage firms of qualified public accountants to carry out annual audits of the books of the 
College and its systems of financial controls and report to the Board the results of such audit.  
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1.15 Public relations 
To represent the College in a beneficial way in government, community, and public relations. 

2. Enumeration. The Board shall consist of (i) the President of Hebrew College, who 
shall serve ex officio without the power to vote, (ii) not less than 14 nor more than 25 other 
persons elected as regular Trustees (the “Regular Trustees”) in accordance with Article IV and 
(iii) not more than five other persons who have previously served as Trustees and who have been 
elected to serve as emeritus Trustees (the “Emeritus Trustees”) in accordance with Article IV and 
who shall serve ex officio without the power to vote. All references to “Trustees” in these By-
Laws shall mean Regular Trustees.  

3. Terms. Trustees shall be elected for a term of one, two or three years, and until their 
respective successors are elected and qualified, the terms thereof to end on June 30 of the last year 
and so arranged that the terms of approximately an equal number of Trustees shall expire each 
year. Trustees shall generally assume office on July 1 following the annual meeting at which they 
are elected and shall hold office until the expiration of their respective terms on June 30 and until 
their respective successors are elected and qualified and assume their offices. Any person elected 
as a Trustee to fill a vacancy shall assume the office immediately upon election and shall hold 
office, in the case of the filling of a vacancy due to the resignation or removal of a Trustee, until 
the expiration of the term of the Trustee whose vacancy is so filled, and in the case of a vacancy 
due to a previously vacant Trustee position, for a term of one, two or three years, and, in either 
case, until the successor of such person is elected and qualified and assumes the office.  

4. Term Limits. The limit of continuous service shall be nine years for any Trustee 
elected for a term beginning July 1, 2024, or thereafter. The limit of continuous service for any 
Trustee serving as of June 30, 2024, shall be nine years to be counted from the beginning of the 
term of the Trustee’s most recent election to the Board. Any Trustee whose time of continuous 
service expires under this Section 4 shall thereafter be ineligible for service on the Board for one 
year, after which the Trustee shall again be eligible. 

5. Expectations of Trustees. These expectations were adopted by the Board of Trustees 
as an objective set of guidelines designed to strengthen board performance, fulfill fiduciary 
responsibilities and clarify the role and expectations of current and prospective Trustees. These 
expectations will be used in evaluating the performance and effectiveness of Trustees individually 
and collectively.  

a. Lending time and expertise. The Board is driven by committed leaders whose active 
participation contributes valuable expertise and insight into strategic discussions and 
decisions. Expectations include:  

i. Participate at a minimum of 75% of the board meetings and the Spring 
Commencement. [Participation in board meetings by phone or electronic 
conference can be arranged when participation in person is impossible.] 

ii. After one year on the Board, participate on two board committees.  

b. Ambassadorship. Passionate ambassadorship and strategic networking develop board 
leadership potential and philanthropic promise. Familiarity and knowledge about the 
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institution are essential to build confident, professional, and effective leadership. 
Expectations include:  

i. Provide the Hebrew College Development Committee a minimum of two 
introductions a year to prospective donors/leaders, and/or host a parlor meeting, 
Shabbat dinner, or cultivation event  

ii. Attend the Hebrew College Gala or other major annual fundraising event. 

iii. Attend other Hebrew College events.  

iv. Get to know the variety of Hebrew College programs by visiting annually a 
strategically important initiative. 

c. Philanthropy To sustain Hebrew College's mission, each Trustee will: 

i. Make the College one of his or her top philanthropic priorities.  

ii. Participate in an annual personal conversation with the Hebrew College Vice 
President for Marketing and Advancement or a Development Committee member 
about his or her pledge.  

ARTICLE II 
ADVISORS AND ADVISORY BODIES 

The President may designate, from time to time, such advisors or advisory bodies as the 
President shall deem appropriate for the purpose of furthering the mission and associated 
programs of the College. Such advisors or advisory bodies may serve as a resource for decision-
making and for leadership development.  
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ARTICLE III 
GOVERNANCE COMMITTEE 

1. Enumeration and Terms. The Governance Committee shall consist of no more 
than seven members, a majority of whom shall be Trustees. The Chair of the Board shall 
designate one of the members of the Committee to serve as Chair of the Committee. The Chair of 
the Board shall fill any vacancy on the Committee by appointing a Trustee to fill the vacancy. 
Such appointments shall take effect immediately upon appointment. Members shall otherwise 
begin their terms on July 1 following their election. Members shall serve for an initial term of 
one, two or three years, the length to be specified at the time of election or appointment and 
coinciding with the term to be served by the Trustee as a Trustee.  

2. Nominations. Nominations for Trustees, Emeritus Trustees, Board officers 
enumerated in Article VI and the successor members of the Governance Committee shall be 
made by the Governance Committee with the approval of the Chair. The Governance Committee 
shall send the names of the persons nominated by it as Board officers, Trustees, Emeritus 
Trustees and members of the Governance Committee to each member of the Board at least three 
weeks before the annual meeting of the Board in June. Additional nominations may be made 
from the floor at the annual meeting of the Board, provided that a notice signed by not less than 
five Trustees giving the names of such nominees and certifying the nominees’ acceptances of the 
nominations be first filed with the Secretary of the Board not later than ten days before the 
annual meeting. The Secretary shall send a notice of such additional nominations to each 
member of the Board not later than seven days before the meeting. 

3. Additional Duties. The Committee shall help the Board to function most 
effectively while also, in the Committee’s nominating role, helping to prevent stagnation on the 
Board by ensuring regular change as appropriate while preserving continuity as appropriate. The 
Committee shall study and make recommendations to the Board for improved functioning of the 
Board. The Committee shall be responsible for overseeing implementation of the 
recommendations that the Board approves. The topics of these recommendations may include, 
among other topics:  

a. Recommending the number, schedule, duration and format of regular and special board 
meetings and annual or biennial retreats; 

b. Recommending the purpose, location, duration, and other details of any proposed retreat;  
c. Varying the purposes of board meetings to create a mix within and among the meetings 

so that some will be intended primarily to review and approve committee and staff 
reports and others may serve such purposes as in-depth analysis of proposals and 
consideration of long-term plans and strategic issues; 

d. Providing information for the Board’s discussion about best practices for non-profit 
boards; 

e. Establishing other ongoing systems for educating and evaluating the Board and its 
individual members in order to improve its work. 

ARTICLE IV 
ELECTION OF TRUSTEES 
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1. General. At its annual meeting, the Board shall elect successors to members of 
the Board whose terms of office expire and such Emeritus Trustees as the Governance 
Committee may have nominated. 

2. Nomination. Nominations for all elected members of the Board shall be made in 
accordance with Article III. 

3. Eligibility. A Trustee other than an Emeritus Trustee who fails to attend three 
consecutive meetings of the Board without submitting a valid excuse to the Chair for absence 
from at least one of those meetings shall not be eligible for re-election to the Board at the 
expiration of the Trustee’s term but may be re-elected at any subsequent time.  

Every Trustee must be a contributor to the annual campaigns of the corporation.  
4. Removal. The Board may, at any meeting called at least in part for the purpose and 

acting by the affirmative vote of two-thirds of the Trustees present, remove any Trustee for 
cause, including failure to attend three consecutive meetings of the Board without submitting a 
valid excuse to the Chair for absence from at least one of the meetings; provided that notice of 
the proposed removal shall have been given to all Trustees not less than five days before the 
meeting. 

5. Vacancies. Vacancies in the members of the Board, whether such vacancy is due to the 
resignation or removal of a Trustee or the filling of an unoccupied Trustee position, may be filled 
by the Board at any meeting thereof from persons nominated by the Governance Committee to 
fill the vacancy or from persons nominated from the floor in the manner provided in Article III. 
The Governance Committee shall send the names of the persons nominated by it as Trustees to 
fill vacancies to each member of the Board at least three weeks before the regular or special 
meeting of the Board at which such election of Trustees is to take place.  
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ARTICLE V 
MEETINGS OF THE BOARD 

1. Annual and Special Meetings. The Board shall hold at least six meetings during each 
fiscal year, including a meeting in the month of June which shall be the annual meeting. The 
specific time and place of each meeting shall be determined by the Chair. Special meetings of the 
Board may be called by the Chair at any time and such a special meeting shall also be called if a 
written request is given to the Secretary by at least five members of the Board no less than five 
days before the proposed meeting date. 

2. Notice. A written notice of the time and place of each regular meeting of the Board 
shall be given by the Secretary to all the members of the Board at least five days prior to such 
meeting. In the event of an emergency, as determined by the lesser of five Trustees or two-thirds 
of the Trustees then in office, notice of a meeting may be given at least forty-eight hours before 
the meeting and may be given by telephone. A written notice includes notice given by electronic 
mail. 

3. Quorum. At any meeting of the Board, a majority of the Trustees then in office shall 
constitute a quorum, except as may otherwise be provided in these By-Laws. When a quorum is 
present at any meeting, a majority of the members in attendance shall, except where a larger vote 
is required by law or by these By-laws, determine any matter brought before such meeting, 
except that even when a quorum is not present at any meeting, a majority of the members in 
attendance may adjourn the meeting to a later time or sine die. The President and Emeritus 
Trustees shall not be included in determining a quorum. 

4. Action by Vote. At meetings of the Board each Regular Trustee shall be entitled to 
one vote. Voting by proxy shall not be permitted.  

5. Electronic Actions. Any action required or permitted to be taken at any meeting of the 
Board may be taken by electronic means, such as email, without a meeting, and shall be treated 
for all purposes the same as a vote at a meeting, on the following conditions:  

a. The Chair determines that the action is needed before the next scheduled meeting of 
the Board.  

b. The Chair causes the request for action to be sent electronically to all Trustees 
together with the reasons for the action and for the need to act before the next 
scheduled meeting and stating the deadline for participation in the electronic vote. 

c. A majority of the Trustees cast their votes electronically before the deadline.  
d. The action is approved unanimously by all the Trustees who vote before the deadline. 

If any Trustee votes before the deadline to disapprove the action, the Chair may 
convene a special meeting of the Board, as provided in Section 1 of this Article, in 
advance of the next scheduled meeting of the Board. 

e. The record of the Trustees’ approval is filed with the minutes of the meetings of the 
Board.. 

6. Presence Through Communications Equipment. Unless otherwise provided by 
law, Trustees may participate in a meeting by means of a conference telephone or similar 
communications equipment by means of which all persons participating in the meeting can hear 
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each other at the same time, and participation by such means shall constitute presence in person 
at a meeting. 

ARTICLE VI 
OFFICERS OF THE CORPORATION AND THE BOARD 

1. Enumeration. The officers of the corporation shall be the President and such 
Vice Presidents as the Board shall authorize. The officers of the Board shall be the Chair, Vice 
Chair, Treasurer and Secretary and, if nominated by the Governance Committee and elected by 
the Board, an Assistant Treasurer to act in the absence or incapacity of the Treasurer and an 
Assistant Secretary to act in the absence or incapacity of the Secretary.  

2. Nomination. Nominations for Board officers shall be made by the Governance 
Committee in accordance with Article III. 

3. Election. The Board officers shall be chosen by vote at the annual meeting of the 
Board. Each Board officer shall assume office on July 1 following the annual meeting at which 
the officer is elected and shall hold office until the following June 30 and until the successor is 
elected and qualified. 

4. Removal. Any Board officer may be removed at any time by the affirmative vote 
of two-thirds of the Trustees present at a meeting specially called at least in part for the purpose. 

5. Vacancies. The Board shall fill vacancies in any offices at any meeting. 
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ARTICLE VII 
POWERS AND DUTIES OF OFFICERS OF THE BOARD 

1. General. Each officer of the Board shall have, in addition to the duties and powers
herein set forth, such duties and powers as the Board shall from time to time designate. 

2. Chair. The Chair shall preside at all meetings of the Board; shall have the right to
vote on all questions; shall appoint the members of all committees and shall have such other 
powers and duties as the Board from time to time may prescribe. The Chair shall call meetings of 
the Board, as required by these By-Laws. The Chair shall be the spokesperson for the Board. The 
Chair shall be an ex officio member of all committees of the Board. 

3. Vice Chair. The Vice Chair shall preside when the Chair is unable to do so and,
when serving in that capacity, shall have all the powers of the Chair. 

4. Treasurer. The Treasurer shall, under the supervision of the Board, have the care and
custody of the funds and valuable papers of the corporation. The Treasurer shall cause to be kept 
accurate books of account, which shall be the property of the corporation. The Treasurer shall 
exercise, under the supervision of the Board, all the powers and duties ordinarily incident to the 
office of Treasurer in similar corporations. In the absence or incapacity of the Treasurer, the 
Assistant Treasurer, if any, shall have all the powers and duties of the Treasurer. Checks, orders 
for the payment of money, and all other instruments shall be signed for and in the name of the 
corporation by such person or persons as shall be designated by the Board from time to time. 

5. Secretary. The Secretary shall cause to be kept a true record of all meetings of the
Board and shall perform all the duties ordinarily incident to the office of Secretary or Clerk in 
similar corporations. In the absence or incapacity of the Secretary, the Assistant Secretary, if any, 
shall have all the powers and duties of the Secretary. The Secretary and the Assistant Secretary, 
if any, shall be residents of Massachusetts. 

ARTICLE VIII 
STANDING AND OTHER COMMITTEES 

1. Enumeration. The standing committees of the Board shall be the Governance
Committee as described in Article III and those listed in this Article VIII in addition to such 
committees as may be designated as standing committees by the Chair with the approval of the 
Board. The Board may, by two-thirds vote of the Trustees present at a meeting of the Board, 
discontinue any of its standing committees for such time as it may determine. During any such 
discontinuance, the duties of any such committee may be performed by the Board without a 
committee. 

2. Chairs and Members. The Chair of the Board shall, from time to time, designate
Trustees to serve as the chairs and members of all committees, both the standing committees and 
the ad hoc committees. The Chair of the Board may also appoint additional individuals to serve 
on committees who are not Trustees. Each committee chair may recommend such individuals for 
membership. At all times the majority of the members of committees shall consist of Trustees. 

3. Charters.  Each Committee shall adopt a charter that it will submit to the Board for
the Board’s approval. The charter shall include the following information: 
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a. Title of Committee 

b. Committee’s Mission 

c. Authority and Responsibilities 

d. List of reports the Committee will receive and review. 

e. Supplementary reviews or reports, if any, for which the Committee will be 
responsible in addition to the Committee’s main advisory and oversight roles. 

f. Membership: size of the Committee, how Committee members will be confirmed, 
and how often changes in membership are made, and the names of the Chair, 
committee members, and staff liaison at the time the charter is submitted for 
approval. 

g. Operations:  information about the frequency of committee meetings, the 
development of agendas, necessary quorums, forms of attendance (whether in-
person or virtually), components of the meeting minutes, who is responsible for 
recording the meeting minutes, and the title of the designated staff member of the 
college who will provide administrative support. 

4. Academic Affairs Committee. The Academic Affairs Committee shall, in cooperation 
with the President, study and appraise the quality of the College’s academic programs and make 
such reports and recommendations to the Board as may be appropriate. The membership of the 
committee shall include: Trustees; representatives of the academic administration and of the 
faculty; and such other individuals from other academic institutions as the committee may 
choose to invite to provide insights from their relevant experience in areas of concern of the 
committee. The committee will concern itself, in consultation with the President, with policies of 
faculty appointment, promotion and compensation.  

5.  Development Committee. The Development Committee shall, in cooperation with 
the President, participate in the identification and development of strategic planning with regard 
to public relations and fund raising in order to assure the existence of a receptive atmosphere and 
the existence of effective plans and programs to meet the long-term financial needs of the 
College. The Development Committee shall report to the Board regularly.  

6. Finance Committee. The Finance Committee shall, in cooperation with the chief 
financial officer and the President, review annual operating and capital budgets. Subject to the 
scope of investment and spending policy guidelines established by the Board, the Committee 
shall supervise and have management of all investments of the College. The Committee shall 
recommend to the Board the employment of investment counsel and investment managers. The 
Committee shall regularly report on the status of the College’s investments to the Board and 
shall at least annually prepare and submit to the Board a report on investment performance 
results. 

The Committee shall, in cooperation with the chief financial officer, engage a firm or 
firms of appropriately qualified public accountants to carry out annual audits of the College and 
determine adequacy of its systems of financial controls and shall assess the performance of such 
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public accountants. No less frequently than every four years, the Committee shall vote to 
reappoint or replace the public accountants. The Committee shall have oversight of the internal 
audit system of the College. The Committee is authorized to meet privately with the College’s 
public accountants without the presence of College administrators, including the President. 

7. Ad Hoc Committees. In addition to the Standing Committees described above, the 
Chair may establish Ad Hoc Committees to meet specific needs. 

ARTICLE IX 
PRESIDENT OF THE COLLEGE 

The President of the College shall be the chief executive officer of the corporation and, as 
such, shall have charge of the day-to-day affairs of the corporation, subject to the authority of the 
Board. The President shall advise the Board concerning all matters relevant to successful 
accomplishment of the corporation’s goals and objectives. The President shall annually submit to 
the Board for its approval the budget for the next fiscal year and such other information as shall 
be prescribed from time to time by the Board. The President shall annually recommend to the 
Board all candidates for degrees, both degrees in course and degrees honoris causa, and for 
ordination, and shall present for the Board’s approval or disapproval any proposed tenure track 
faculty position before engaging anyone to occupy that position. 

ARTICLE X 
INDEMNIFICATION 

The corporation shall, to the extent legally permissible, indemnify each person who may 
serve or who has served at any time as a Trustee, an elected or appointed officer, or as a 
President, Vice-President, Provost, Dean or Associate Dean of Hebrew College or as a member 
of any advisory board of the corporation or who, at the request of the corporation, may serve or 
at any time has served in a similar capacity with another organization, against all expenses and 
liabilities, including counsel fees, reasonably incurred by or imposed upon such person in 
connection with any proceeding in which the person may become involved by reason of serving 
or having served in such capacity (other than a proceeding voluntarily initiated by such person 
unless the person is successful on the merits, the proceeding was authorized by a majority of the 
full Board or the proceeding seeks a declaratory judgment regarding the person’s own conduct); 
provided that no indemnification shall be provided for any such person with respect to any 
matter as to which the person shall have been finally adjudicated in any proceeding not to have 
acted in good faith in the reasonable belief that the person’s action was in the best interests of the 
corporation. Such indemnification may, to the extent authorized by the corporation, include 
payment by the corporation of expenses incurred in defending a civil or criminal action or 
proceeding, upon receipt of an undertaking by the person indemnified to repay such payment if 
the person shall be adjudicated to be not entitled to indemnification under this Article, which 
undertaking may be accepted without regard to the financial ability of such person to make 
repayment. 

The payment of any indemnification shall be conclusively deemed authorized by the 
corporation under this Article, and each Trustee of the corporation approving such payment shall 
be wholly protected, if: 

(A) the payment has been approved or ratified (1) by a majority vote of a 
quorum of the Trustees consisting of persons who are not at that time parties to 
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the proceeding, or (2) by a majority vote of a committee of two or more Trustees 
who are not at that time parties to the proceeding and are selected for this purpose 
by the full Board (in which selection Trustees who are parties may participate); or  
(B) the action is taken in reliance upon the opinion of independent counsel 
(who may be counsel to the corporation) appointed for the purpose by vote of the 
Trustees or in the manner specified in clauses (1) or (2) of subparagraph (A); or 
(C) the Trustees have otherwise acted in accordance with the standard of 
conduct applied under Chapter 180 of the Massachusetts General Laws. 

The indemnification provided hereunder shall inure to the benefit of heirs, executors and 
administrators of the person entitled to indemnification hereunder. 

The right of indemnification under this article shall be in addition to and not exclusive of 
all other rights to which such person may be entitled. Nothing contained in this Article shall 
affect any rights to indemnification to which persons entitled to indemnification hereunder may 
be entitled by contract or otherwise under law. 

ARTICLE XI 
CONFLICT OF INTEREST, DISCLOSURE, AND 

STATEMENT OF UNDERSTANDING 
1. Conflict of Interest: Definitions. A Trustee or officer of the College who is 

aware of an actual or possible conflict of interest shall disclose any and all material facts to the 
President or Chair at the earliest possible time after the conflict of interest becomes known to the 
individual. A conflict of interest means any situation in which the interests of a present or former 
member of the Board, an officer of the College or a substantial donor may be, or may appear to 
be, adverse to the interests of the College. A conflict of interest includes Financial Interests, as 
defined below. 
A financial interest (a “Financial Interest”) can be either direct or indirect and includes interests 
through a family member, a business or professional associate or an entity in which the interested 
party has a voting, ownership, profits or beneficial interest of more than 35 percent. A Financial 
Interest will include: (i) an ownership or investment interest in any entity with which the College 
engages in a transaction or has an arrangement; (ii) a compensation arrangement with the 
College or any entity or individual with which the College engages in a transaction or has an 
arrangement; or (iii) a potential ownership or investment in, or compensation arrangement with, 
any entity or individual with which the College is negotiating a transaction or arrangement. 
Compensation includes direct and indirect remuneration as well as gifts of favors that are 
substantial in nature. 

2. Disclosure, Determination and Procedure. Upon disclosure of the actual or 
possible conflict of interest, the Chair shall appoint a committee of disinterested Trustees to 
investigate all material facts to determine whether any conflict of interest exists. If the committee 
determines that a conflict of interest exists with respect to a transaction or situation, the Trustees 
shall determine, by a majority vote of the disinterested Trustees present, whether the transaction 
or situation is in the College’s best interest and for its own benefit, is fair and reasonable to the 
College, and, after exercising due diligence, determine whether the College could obtain a more 
advantageous transaction with reasonable efforts under the circumstances. The minutes of the 
Trustees meetings shall include: (i) the documentation, including comparability data, upon which 
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the Trustees based their decision that a transaction or situation is in the College’s best interest 
and is fair and reasonable to the College; (ii) the nature of the conflict of interest and whether the 
Trustees determined that there was indeed a conflict of interest; (iii) the names of the persons 
who were present for discussions and votes relating to the transaction or situation; (iv) the 
content of these discussions, including any alternatives to the transaction or situation; and (v) a 
record of any votes taken. 

3. Statement of Understanding. Annually, each Trustee shall sign a statement provided
by the College that he or she has read and understands this section and agrees to comply with it. 
The Trustee shall also disclose in that statement information relating to potential conflicts of 
interest. 

ARTICLE XII 
MISCELLANEOUS 

1. Location. The principal office of the corporation shall be in the Commonwealth of
Massachusetts. 

2. Corporate Seal. The Board may adopt and alter the seal of the corporation.
3. Fiscal Year. The fiscal year of the corporation shall end on June 30 in each year.

ARTICLE XIII 
AMENDMENTS 

The By-laws may be altered, amended, or repealed at any meeting of the Board provided 
that written notice of the substance thereof has been given to the Trustees at least ten days prior 
to such meeting, and provided that at least two-thirds of the Regular Trustees vote in favor of 
such alteration, amendment, or repeal. 
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Hebrew College 

FAST FACTS 

Hebrew College Fast Facts, 2024 

Hebrew College Mission: 
Reimagining Jewish learning and leadership for an interconnected world. Making our lives more 
meaningful, our communities more vibrant, and our world more whole. 

Founded In: 1921 as Hebrew Teacher’s College

Financial Facts at a Glance: 
• Revenue: $9,050,000
• Tuition and Fees: $4,343,000
• Philanthropy: $4,084,000

• Capital Contributions: $10,898,000
• Expenses: $9,730,000
• FY22 Annual Impact Report:

hebrewcollege.edu/annual-impact-report

2024 Enrollment Stats: 
• Rabbinical Candidates: 71
• Teen learners: 57
• Community learners: 1,023

• Graduate degrees: 113 (70 full-time and 43 part-time)
• Non-degrees: 28
• MaTaRoT: 280

Alumni Stats: 
Rabbinical student placement rate: 94%, Master of Jewish Education: 100%, Pardes program placement 
rate: 100% 

Rabbis working in pulpits:  Reform movement synagogues (27%), Conservative movement synagogues 
(33%), independent synagogues (29%), Reconstructionist movement synagogues (11%), Renewal movement 
synagogues (2%) 

Where our clergy alumni work 22 states and four countries 

Alumni employers: synagogues, Jewish day schools, Hillels, Jewish communal/nonprofit organizations, 
assisted living/hospital chaplaincy 

Alumni positions: spiritual leaders (rabbis, cantors, rav-hazzanim), executive directors, pastoral 
counselors, scholars, educators and heads of school, musicians, artists, social activists, community 
organizers 

Collaborative Campus Partners: 
To create an interdisciplinary hub of Jewish learning, spirituality, and innovation: 

Hebrew College + Temple Reyim + Jewish Arts Collaborative + Jewish Women’s Archive + Dorshei Tzedek + 
Keshet + Massachusetts Board of Rabbis + Zamir Chorale + Mayyim Hayyim Living Waters Community Mikveh 
and Education Center 

Rabbinical Ordination Program: 
Rabbinical School established 2003

Student profiles: 
• Average age of students: 30
• Number of students ordained at HC YTD: 202
• Tuition total over five/six years for Rabbinate education: $169,720/$203,250

How HC Rabbinical/Cantorial Alumni Serve: 
• Pulpits (40%), Hillel (13%), Jewish Communal Leadership (17%), Jewish Education (16%), Pastoral Care

(8%), & Non-Pulpit Community Rabbis (7%)
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Hebrew College 

FAST FACTS 

Hebrew College Fast Facts, 2024 

Scholarship Facts: 
• % of rabbinate students on scholarship: 88% Average scholarship to students: $14,760
• The majority of ordination students graduate with loans exceeding $100k

Graduate Degrees Offered: 
• Master of Jewish Education, Master of Jewish Education: Pardes Teacher Fellowship in Partnership

with Hebrew College, Master of Arts in Jewish Studies, Graduate-Level Certificates in Jewish
Education

• Graduate Programs: 89% of graduate students are receiving some form of fellowship, scholarship, or
need-based grant.

Professional Development Programs: 
• MaTaRoT Center for Jewish Professional Learning and Leadership,

Miller Center for Interreligious Learning & Leadership

Community Education Programs: 
TAMID ADULT LEARNING: Wide range of courses and experiences (including travel-learning journeys) 

for all levels, Me’ah Classic, and Hebrew Language (Ulpan) 

TEEN LEARNING: Teen Beit Midrash, Jewish Teen Foundation of Greater Boston (teen philanthropy), 
The Miller Center’s Dignity Project 
• Teen Gap Year Programs: Kivunim, Young Judea

Faculty and Staff: Faculty: 9, Adjunct faculty (graduate programs): 18, Adjunct faculty (community
education programs): 48, Full-time staff: 31, Part-time staff: 13 

LEADERSHIP (as of June 30, 2024): 
• President: Rabbi Sharon Cohen Anisfeld
• Vice President: Dr. Susie Tanchel
• Chief Financial Officer and Administrative Officer: Keith Dropkin
• Dean, Rabbinical School: Rabbi Daniel Klein
• Provost: Rabbi Dan Judson

BOARD OF TRUSTEES (as of June 30, 2024): 
President Rabbi Sharon Cohen Anisfeld ∙ Ex Officio 
Nancy Kaplan Belsky ∙ Chair 
Laure Garnick ∙ Secretary  
David Hoffman ∙ Treasurer  
Mark Atkins 
Michelle Black 
Harvey Chasen 
Rabbi Jevin Eagle 
Deb Feinstein 
Laure Garnick 
Rabbi Avi Killip 
Lydia Kukoff 
Rabbi Van Lanckton 
Sara Lee 
Rabbi Steven Lewis 

Tara Mohr 
Meredith Moss 
Myra Musicant 
Andy Offit 
Suzanne Priebatsch 
Susan Schechter 
Susan Shevitz 
Myra L. Snyder 
Steven D. Targum 
Diane Troderman 

Emeriti 
Betty Brudnick 
Ted Teplow 
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HEBREW COLLEGE STAFF LIST ~ Summer 2024 

Main # 617-559-8600  FAX # 617-559-8601 Snow Info. # 617-559-8609 

DIRECTOR OF FACILITIES: Arthur McCann ~ Ext. 8745 
Facilities HelpDesk:  facilities@hebrewcollege.edu 

Facilities Staff: Luis Cardona, Ronaldo Pereira & Alex David 

Reception (8:00 am – 2:30 pm): Tanya McCann ~ Ext. 8611 

I.T. HelpDesk: https://helpdesk.hebrewcollege.edu or Ext. 8680

Last Name First Name Title  Ext. Position Department Email 

Adelman Rachel Rabbi   8646   Assistant Professor of Bible Graduate Leadership Programs radelman@hebrewcollege.edu 

Aeschlimann Elizabeth Ms. --------  Program Director of Dignity Project Miller Center eaeschlimann@hebrewcollege.edu  

Baram Mayan Ms.  8784 Student & Financial Services Assistant Student Services mbaram@hebrewcollege.edu  

Bobbin Steffi Ms.   8640   Director Human Resources & 

Facilities Rentals 

sbobbin@hebrewcollege.edu 

Bock Harvey Mr.   8761   Hebrew Coordinator & Adjunct Lecturer Graduate Leadership Programs hbock@hebrewcollege.edu 

Bodemer Kim Ms.   8708   Director of Adult Learning Community Learning kbodemer@hebrewcollege.edu 

Brown Sara Ms.   8756 Senior Director of Operations & Financial Resources Business Office sbrown@hebrewcollege.edu 

Cameau Jimmy Mr. 8684 Help Desk Technician Information Technology jcameau@hebrewcollege.edu 

Cohen-Anisfeld Sharon Rabbi 8773 President President’s Office sanisfeld@hebrewcollege.edu 

Colt Shahar Rabbi N/A Interim Director of Professional Development Graduate Leadership Programs shahar.colt@hebrewcollege.edu  

Desrosiers Kyle David Mr. 8654 Administrative Assistant Miller Center kdesrosiers@hebrewcollege.edu  

Dropkin Keith Mr. 8783 Chief Financial & Administrative Officer Business Office & 

President’s Office 

kdropkin@hebrewcollege.edu 

Ellenson Rafi Mr. ----- Rabbinic Intern Miller Center Rafi.ellenson@hebrewcollege.edu  

Franck Rosa Mrs. 8736 Director Development rfranck@hebrewcollege.edu 

Furey Deanna Ms. 8782 Business Office Associate Business Office dfurey@hebrewcollege.edu 

Gielow Bob Mr. 8847 Senior Director & Registrar Student Services bgielow@hebrewcollege.edu 

Gribetz Marion Ms. 8655 Director of Initiatives Graduate Leadership Programs mgribetz@hebrewcollege.edu 

Hoadley Emily Mrs. 8766 Creative Director Marketing & Communications ehoadley@hebrewcollege.edu 

johnson seigen Rev. ------ Associate Director, BILI Launchpad Fellowship Miller Center sjohnson@hebrewcollege.edu 

Judson Dan Rabbi 8638 Provost Graduate Leadership Programs djudson@hebrewcollege.edu 

Kahn Robin Ms. 8727 Co-Associate Director of Me’ah Community Learning rkahn@hebrewcollege.edu 

Kanarek Jane Rabbi 8623 Dean of Faculty Graduate Leadership Programs jkanarek@hebrewcollege.edu 

Karasov Gita Rabbi 8630 Dean of Students & Admissions Graduate Leadership Programs gkarasov@hebrewcollege.edu 

Katz Sharon Ms. 8764 Development Operations Manager Development skatz@hebrewcollege.edu 

Kenn Jim Mr. 8688 Director Information Technology jkenn@hebrewcollege.edu 

Klein Daniel Rabbi 8637 Dean of Rabbinical School Graduate Leadership Programs dklein@hebrewcollege.edu 

Kutsman Faina Ms. 8697 Coordinator of Operations C.E.T. fkutsman@hebrewcollege.edu 

Lehmann Allan Rabbi 8628 Faculty Graduate Leadership Programs alehmann@hebrewcollege.edu 

Linden Wendy Ms. 8732 Chief Marketing Officer Marketing & Communications wlinden@hebrewcollege.edu 
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Lyons Candace Ms. 8735 Administrative Assistant Community Learning clyons@hebrewcollege.edu  

Marbach Claudia Rabba 8737 Director of Teen Beit Midrash Teen Learning  cmarbach@hebrewcollege.edu  

McCann Arthur Mr. 8745 Director Facilities amccann@hebrewcollege.edu  

facilities@hebrewcollege.edu  

McCann Tanya Mrs. 8611 Events Logistics Coordinator & 

Receptionist 

President’s Office & 

Facilities Rentals 

tmccann@hebrewcollege.edu  

Meyer Jessica Kate Rabbi 8656 Rosh Tefilla & Artist-in-Residence Graduate Leadership Programs  

Morrel Susan Ms. 8657 Senior Advisor for Masters in Jew. Ed. Graduate Leadership Programs smorrel@hebrewcollege.edu  

Polen Nehemia Rabbi 8616 Professor of Jewish Thought Graduate Leadership Programs npolen@hebrewcollege.edu 

Protano Jan Ms. 8786 Comptroller Business Office jprotano@hebrewcollege.edu  

Rhodes Shayna Rabbi 8765 Co-Director, Bet Midrash Graduate Leadership Programs srhodes@hebrewcollege.edu  

Ron Deb Mrs. 8624 Administrative & Enrollment Manager, 

Assistant to the Chief Academic Officer, 

Executive Assistant, Senior Leadership Team 

& Special Programs Manager 

Graduate Leadership Programs dron@hebrewcollege.edu  

Rose Or Rabbi 8636 Director Miller Center orose@hebrewcollege.edu 

Rosenbaum Shani Rabbi 8804 Co-Director, Beit Midrash & Faculty Graduate Leadership Programs srosenbaum@hebrewcollege.edu  

Rosenberg Laurena Ms. 8632 Program Administrator Graduate Leadership Programs lrosenberg@hebrewcollege.edu  

Schenck Rob Rev. Dr. ------ Visiting Lecturer-Christianity & Religious Leadership Miller Center rschenck@hebrewcollege.edu  

Schnall Samantha Ms. 8803 Director of JTFGB Community Learning sschnall@hebrewcollege.edu  

Schor Iris Mrs. 8618   Director of Ulpan & Hebrew Language Community Learning ischor@hebrewcollege.edu  

Shire Michael Rabbi 8617 Academic Director – Masters in Jew. Ed. Graduate Leadership Programs mshire@hebrewcollege.edu  

Steinmetz Devora Dr. ---------- Faculty Graduate Leadership Programs dsteinmetz@hebrewcollege.edu  

Stern Marilyn Ms. 8614 Director of Special Projects Miller Center mstern@hebrewcollege.edu  

Sukenic Harvey Mr. 8757 Director, Hebrew College Library Library hsukenic@hebrewcollege.edu 

Swartz Russell Terri Mrs. 8722 Associate Director of Me’ah Community Learning trussell@hebrewcollege.edu  

Szekely Ildiko Ms. --------- Academic Support Services Graduate Leadership Programs iszekely@hebrewcollege.edu  

Tanchel Susie Dr. 8625 Vice President President’s Office stanchel@hebrewcollege.edu  

Tarlin Lora Ms. 8734 Program & Relationship Director Community Learning ltarlin@hebrewcollege.edu  

Tavan Mia Mrs. 8726 Development & Community Engagement  

Associate & Financial Aid Coordinator 

Development 

Student Services 

mtavan@hebrewcollege.edu  

Weidman Michael Mr. 8668 Operations Manager  C.E.T. mweidman@hebrewcollege.edu 

Zemel Adam Mr. ------ Marketing Communications Specialist Marketing & Communications azemel@hebrewcollege.edu  

Zipursky Naomi Ms. ------ Rabbinic Intern for Admissions & Recruitment Graduate Leadership Programs Naomi.zipursky@hebrewcollege.edu  

 
 
 
 
 
 
 
 
 
 

DEPARTMENTS 
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ADMISSIONS 8630 admissions@hebrewcollege.edu  

BUSINESS OFFICE 8786 businessoffice@hebrewcollege.edu  

C.E.T. 8697 fkutsman@hebrewcollege.edu  

COMMUNITY LEARNING 8735 clyons@hebrewcollege.edu  

DEVELOPMENT 8736 advancement@hebrewcollege.edu  

FACILITIES 8745 facilities@hebrewcollege.edu  

FACILITY RENTALS 8640 sbobbin@hebrewcollege.edu  

FINANCIAL AID (STUDENT SERVICES) 8847 financialaid@hebrewcollege.edu  

GRADUATE LEADERSHIP PROGRAMS 8632 lrosenberg@hebrewcollege.edu  

HUMAN RESOURCES 8640 sbobbin@hebrewcollege.edu 

INFORMATION TECHNOLOGY 8680 helpdesk@hebrewcollege.edu 

LIBRARY 8757 library@hebrewcollege.edu  

MARKETING & COMMUNICATIONS 8732 wlinden@hebrewcollege.edu  

MASTERS IN JEWISH EDUCATION 8624 dron@hebrewcollege.edu  

MILLER CENTER 8654 kdesrosiers@hebrewcollege.edu  

PRESIDENT’S OFFICE 8624 dron@hebrewcollege.edu  

REGISTRAR (STUDENT SERVICES) 8642 registrar@hebrewcollege.edu  

STUDENT LIFE 8630 gkarasov@hebrewcollege.edu  

TEEN LEARNING 8737 cmarbach@hebrewcollege.edu  

ULPAN (HEBREW LANGUAGE) 8618 ischor@hebrewcollege.edu  

 
 
 

Other Organizations 
 

TEMPLE REYIM --------- 617-527-2410 Congregation  office@reyim.org  

Berman Dan Rabbi ----------------- Rabbi   rabbiberman@reyim.org  

Donahue Erika Mrs. 617-527-2410 Administrative Assistant  adminassist@reyim.org 

Green Myla Ms. 617-275-8812 Executive Director  executivedirector@reyim.org  

       

JEWISH WOMEN’S ARCHIVE --------- 617-232-2258 Non-profit Organization   

More Betsy Dr. 617-383-6764 Director of Programs  bmore@jwa.org  

Pugh Mikki Ms. 617-383-6763 Chief of Staff  mpugh@jwa.org  

Rosenbaum Judith Dr. 617-383-6752 Chief Executive Officer  jrosenbaum@jwa.org  

       

KESHET  --------- 617-524-9227 LGBTQ Equality   

Goldstein Lenny Mr. 617-524-9227 Chief Financial Officer  lenny@keshetonline.org  

Klein Idit Ms. 617-448-2736 President & Chief Executive Officer  idit@keshetonline.org 

Lewis Rachie Ms. 617-524-9227 Senior Writer  Rachie.lewis@keshetonlime.org  

Mamlet Sarah Ms. 617-524-9227 Operations Manager  sarah.mamlet@keshetonline.org  

Richards Christina Ms. 617-524-9227 Development Operations Manager  christina.richards@keshetonline.org  

       

JEWISH ARTS  --------- 617-531-4610 Building connections to celebrate  info@jartsboston.org   
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COLLABORATIVE & elevate art, culture & expression 

Conrad Mandel Laura Mrs. 617-851-5167 Executive Director lauram@jartsboston.org 

MAYYIM HAYYIM LIVING WATERS ---------- 617-244-1836 Mikveh Immersions info@mayyimhayyim.org 

Childers Julie Ms. 617-244-1836 Chief Executive Officer juliec@mayyimhayyim.org  

Kazan Molly Ms. 617-244-1836 Development Manager mollyk@mayyimhayyim.org 

RUACH Community Health --------- 800-637-0231 Movement & Meditation 

Ginsberg-Schreck Yaakov Mr. 857-344-0862 Director yaakovgs@ruachhealth.org 

Shapiro-Kessler Amy Mrs. 800-637-0231 Director of Development amysk@ruachhealth.org 

ZAMIR CHORALE 617-916-9469 Jewish Music manager@zamir.org 

Jacobson Joshua Mr. ------------------ Founder & Artistic Director zamir@comcast.net 

Sandberg Larry Mr. ------------------- ------------------------------------------------ l.sandberg@comcast.net

MASSACHUSETTS BOARD OF RABBIS Organization of Rabbis 

Fish Ron Rabbi 203-858-8086 President rabbi.ron.fish@gmail.com 

CONGREGATION DORSHEI TZEDEK 617-965-0330 Reconstructionist Congregation info@dorsheitzedek.org 

Arky Solomon Earnest Mr. 857-228-0498 Education Director e.arkysolomon@dorsheitzedek.org
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Board of Trustees

Rabbi Sharon Cohen Anisfeld, President

Keith Dropkin
CFAO

Dr. Susie Tanchel
Vice President
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Debrah Ron
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School
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Rabbi Sharon Cohen Anisfeld, President

Rosa Franck

Director of 
Development 

Wendy Linden

Chief Marketing 
Officer

Rabbi Or Rose

Director of the 
Miller Center

Rabbi Dr. Dan Judson
Provost

President

Harvey Sukenic
Director, Library

Hebrew College Organizational Chart
As of 7/3/24

41



Kimberly Bodemer

Director of 
Adult Learning

Adjunct Faculty

Rav. Claudia Marbach

Director of Teen 
Beit Midrash

Open Circle Jewish 
Learning 
Coordinator

Terri Swartz Russel

Co-Director of 
Me’ah

Iris Schorr

Hebrew Language 
Coordinator & 
Ulpan

Robin Kahn

Co-Director of 
Me’ah

Susan Morrel

Senior Advisor, 
Master of Jewish 
Education Program

Marion Gribetz

Director of 
Educational 
Initiatives

Adjunct Faculty

Dr. Susie Tanchel, Vice President

Community EducationDebrah Ron

Exec. Assistant, Sr 
Leadership Team, 
Special Projects 
Manager

Susan Morrel

Supervisor of Teen 
Learning 

Rabbi Dr. Michael Shire

Professor, Jewish 
Studies

Dr. Susie Tanchel, MaTaRoT Lead
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Bob Gielow

Registrar and Senior 
Director, Office of 
Student Services

Jan Protano
Comptroller

Jim Kenn

Director of 
Information 
Technology

Arthur McCann
Director of Facilities

Steffi Bobbin

Director of Human 
Resources and Facility 
Rentals

Tanya McCann

Receptionist and 
Events Logistics 
Coordinator

Keith Dropkin, CFAO

Mayan Baram

Student & Financial 
Services Assitant

Deanna Furey

Business Office 
Associate

Jimmy Cameau

Database and 
Desktop Support

Ronaldo Pereira
Custodian 

Alex David
Custodian

Sara Brown

Senior Director of 
Operations and 
Financial Resourses

Mia Tavan

Financial Aid 
Coordinator 

Finance & Administration

CET
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Rabbi Gita Karasov

Dean of Students and 
Admissions

Laurena Rosenberg
Program Manager

Rabbi Nehemia Polen

Professor, Jewish 
Thought

Rabbi Dr. Michael Shire

Professor, Jewish 
Studies

Rav Rachel Adelman

Asst. Professor, 
Bible

Rabbi Jane Kanarek
Dean of Faculty

Rabbi Shayna Rhodes

Co-Director, Beit 
Midrash; Faculty

Rabbi Rosh Tefilah
Jessica Kate Meyer

Idilko Szekely

Director, Learning 
Disability Services

Rabbi Shoshana Rosenbaum

Co-Director, Beit 
Midrash; Faculty

Rabbinical School

Harvey Bock

Hebrew Language 
Coordinator

Devora Steinmetz
Faculty

Or Rose
Faculty

Rabbi Alan Lehmann
Faculty
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Rabbi Daniel Klein
Dean, Rabbinical School

44



Rabbi Or Rose

Director of the 
Miller Center

TBD
Associate Director

Marilyn Stern

Director of Special 
Projects

Name

Director, Dignity 
Project

Kyle Derosiers

Administrative 
Assistant

David Mahfouda

Assistant 
Director, 
Dignity Project

Rev. Seigen Johnson

Assistant 
Program 
Director, BILI

Rev. Tom Reid
Director, BILI

Dignity Project Mentors

Miller Center
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Wendy Linden
Chief Marketing Officer

Emily Hoadley
Creative Manager

Rosa Franck
Director of Development 

Sharon Katz
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Mia Tavan
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Marketing Development
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NEW ENGLAND’S JEWISH COLLABORATIVE CAMPUS 

New England’s Jewish Collaborative Campus branches out and builds together a vibrant center 
for learning and meaningful community connection. To become familiar with the founding 
partners of the Campus Collaborative, please press on the links below. 

Founding Partners Website 
Temple Reyim https://www.reyim.org 
Jewish Arts Collaborative (JArts) https://jartsboston.org 
Keshet https://www.keshernewton.org 
Massachusetts Board of Rabbis http://massrabbis.org 
Jewish Women’s Archives https://jwa.org 
Mayyim Hayyim Living Waters 
Community Mikveh and 
Educational Center   

https://www.mayyimhayyim.org 

RUACH Community Health https://hebrewcollege.edu/ruach/ 
Zamir Chorale https://zamir.org 
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TENDING  
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Front cover:  International sculptor Nancy Schön’s commissioned sculpture “Tending Hope" lives in the Hebrew College shared-campus courtyard to honor generations of Hebrew 
College donors. Schön created the famous “Make Way for Ducklings” sculpture in the Boston Public Garden as well as over a dozen prominent public sculptures and works for 
private collections.

Above: Carrying Torahs into our new shared campus
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Letter from the President
Dear friends,

We are living through a historically challenging time. At times like this, when the winds of the present moment can threaten to overwhelm us, our 
tradition beckons us to look back and to look forward, to know that we are part of a larger story, to link our lives to memory and to hope.

In this Annual Impact Report for 2022-2023, we do just that. We draw inspiration from all that we have accomplished together over the past 
year, and we highlight the ways in which, collectively, we have been “Tending Hope.” Our faculty and staff, our students and alumni, our friends 
and supporters have been planting and nurturing seeds of Jewish learning, leadership, and communal life that are already blossoming, and will 
continue to grow and flourish for many years to come.

Plant. When we moved into our new shared campus in January 2023, we planted new roots for Hebrew College. Roots that intertwine with our 
extraordinary campus partners. Roots that tie us to our shared history and give depth and vitality to our shared study, song, and prayer. Roots 
that nourish new and creative expressions of Jewish life. We planted hope.

Nurture. Throughout the year, we have boldly reimagined our programs to respond to the changing needs of the communities we serve. Always 
staying true to our mission, we made intentional refinements to ensure that we infused our programs with our signature pluralism, creativity, 
flexibility, and academic rigor—all with an eye toward a post-COVID world that integrates new media and technologies. We nurtured hope.

Blossom. Together, we have created a vibrant communal hub that opens so many doors to Jewish life. Art, music, justice, movement, study, 
spiritual practice, prayer and more—each is an entryway, an opening to deeper learning, growth, and connection. We blossomed with hope. 

This year’s Annual Impact Report is a tribute to our community’s sense of imagination and hope, and our commitment to a vibrant Jewish future.

I am pleased to share that, for the first time, it is hybrid in nature. We highlight events, stories, and important moments through photos and offer 
the stories behind them online — accessed via the QR code below or hebrewcollege.edu/tending-hope.

Thank you so much for your partnership and shared vision. While this Annual Impact Report takes a look back at the past year, I hope it will also 
help us turn our eyes toward the future with renewed hope.

With deep gratitude,

RABBI SHARON COHEN ANISFELD
President, Hebrew College
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•	Hebrew College Creates  Vibrant Hub for Jewish Communal Learning

•	World-Renowned All-Female Jewish Band Divahn Headlines Musicant 
Cohen Center for the Performing Arts Dedication Concert  

•	Dedicating the Mascott Beit Midrash and the New Miller Center Space

PLANT
Before we can reap, first we must plant. Hebrew College planted seeds for its 
future in the 2022-23 academic year. These seeds—including but not limited to 
our move to the new campus, the addition of new faces, a commitment to teen 
programming, and the dedication of donors to our long-term institutional  
health—are investments in our shared Jewish future and commitment to pluralism.  

Scan the QR code or visit  
hebrewcollege.edu/tending-hope  

to read stories online.

The extended Hebrew College community, through generosity and hospitality, has made 
the transition into a new space on the other side of Newton, MA a seamless experience. 

Feeling at Home in Our New Space  

READ ONLINE: Laying down roots in our new home...

Rabbinical students in the Mascott Beit Midrashhebrewcollge.edu/tending-hope44
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•	Advice From a Teen Leader

•	Dignity Project Teens Build Bridges Across Difference

•	Thank You Hebrew College: Living Legacy Society

By investing in our future, we ensure our future. Our vibrant teen programs and planned giving opportunities 
secure Hebrew College's vision and impact on the broader Jewish community of Greater Boston and beyond.  

Tending to the Future: Thriving Teen Programs & Planned Giving  

READ ONLINE: Planting for the next generation...

•	Welcoming New Rabbinical Dean Rabbi Justin David

•	Creating a Prayer Laboratory: Rabbi Jessica Kate Meyer Joins  
Hebrew College as Rosh Tefilah and Artist-in-Residence

•	Rev. Rob Schenck Joins Miller Center as Visiting Professor

As we write a new chapter, new faces and beloved community members with 
new roles help us build a future for Jewish education at Hebrew College in 
continuity with our past through a commitment to innovation and pluralism. 

Looking to the Future with New Faces & New Roles 

READ ONLINE: Planting new leadership...

Pictured: Teen Beit Midrash students with Rabba Claudia Marbach 

Dedication ceremony for the Mascott Beit Midrash

Rabbi Jessica Kate Meyer Rabbi Justin David  Reverend Rob Schenck

hebrewcollege.edu/tending-hope
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•	Tikkun Leyl Shavuot Together with Our Partners 

•	Hebrew College Partners on National Fellowship with 
Interfaith America 

•	Hebrew College Partners on Lehrhaus, Jewish Tavern & 
House of Learning 

NURTURE
This year Hebrew College not only planted new seeds but also tended to existing ones. 
By supporting, expanding, and renewing our existing offerings and opportunities, we 
hope to contribute to a healthy and thriving pluralistic Jewish future. Highlights on this 
front include developing new partnerships and cultivating existing ones, innovating 
our professional development offerings, reimagining our paths of community 
education, and nurturing the voices of our community through creative Torah learning. 

Partnering with thoughtful and meaning-making institutions enriches Jewish education and community by expanding 
and diversifying opportunities for learning and belonging. This is why we continue to collaborate with bold and creative 
organizations, and it’s why we will continue to forge new partnerships and relationships amongst our peer institutions.

Cultivating Partners: Old Friends, New Faces, Bold Collaborations 

READ ONLINE:קNuturing Partnerships...

Eboo Patel, President 
and Founder of 
Interfaith America, and 
Rabbi Or Rose, Director 
of the Miller Center for 
Interreligious Learning 
& Leadership of 
Hebrew College

hebrewcollege.edu/tending-hope66

Scan the QR code or visit  
hebrewcollege.edu/tending-hope  

to read stories online.
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•	The Only Time I Actually Enjoy Being on 
Zoom: Hebrew College Ulpan

•	MaTaRoT: Center for Jewish Professional 
Learning & Leadership: New Master's 
Program, Graduate Certificates, and 
Non-Credit Professional Development 
Opportunities for Educators

•	Hebrew College MaTaRoT Hosts Liberaal 
Joodse Gemeente Amsterdam 

Hebrew College has long been a champion for Jewish education of 
all sorts. With our rich Adult Learning course offerings—enrolling 
1,740 learners—new master level opportunities, and innovative 
approaches to prayer leadership, we will continue to do so as we 
begin our next chapter.

Nurturing Creative Paths for Learning, 
Leadership, and Professional Development 

READ ONLINE: Nurturing Educators...

COVID-19 reshaped our world and forced many online. 
Following the pandemic, we have felt compelled to bring 
the Torah into new media spaces with the same vigor 
we’ve always taught Torah. 

New Torah Channels: Combining 
New Media and Torah Study  

•	Kavanah in 60: Short Video Teachings  
by Our Rabbinical Students

•	Hebrew College "Speaking Torah"  
Podcast Season Six

•	New Adult Learning Online Course Catalog: 
Search by Instructor, Theme & Program

READ ONLINE: Nurturing Torah Learning...

77hebrewcollege.edu/tending-hopeMembers of the Liberaal Joodse Gemeente Amsterdam cohort
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BLOSSOM
As planted seeds blossomed, the Hebrew College community celebrated 
our indelible mark on the Greater Boston Jewish community and the Jewish 
community more broadly in the 2022-23 academic year. Highlights include 
a branching of our interreligious connections; the many celebrations of our 
faculty members, honorees, and graduates; and another creative year of 
artistic and musical programming and innovation. 

•	Hebrew College Honors Andy Offit  
and Dan Miller at Spring Gala 2023

•	Celebrating the Class of 2023/5783:  
Our Graduates Transform the World

•	Hebrew College Awards Honorary Degrees to 
David Broza (pictured) and Rev. Liz Walker

As we look to the new year, we also appreciate those who helped 
get us here and celebrate their achievements. 

Kol Hakavod & Mazel Tov:  
Celebrating Together with Our Community  

READ ONLINE: Blossoming with Kavod...

hebrewcollege.edu/tending-hope David Broza performing at the Hebrew College Spring Gala 88

Scan the QR code or visit  
hebrewcollege.edu/tending-hope  

to read stories online.
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Hebrew College is reimagining Jewish learning and leadership for an interconnected world; the 
interreligious work of the Miller Center exemplifies this commitment by hosting and engaging in meaningful 
cross-cultural exchange for learners within Hebrew College, across Greater Boston, and beyond.

Branching Our Interreligious Connections

Creative Flourishing: Art & Music at Hebrew College 
Creativity, one of the core values of Hebrew College, flourished in  
2022-23. From art exhibits to concerts, we are blessed with a creative  
and creativity-loving community.

•	Hebrew College Co-Hosts International Council of Christians and Jews  

•	Calling Out from the Depths: Miller Center Launches Interreligious Multimedia Psalms Website

•	Miller Center BILI Fellows Connect with Interfaith History in Nation's Capitol

READ MORE: Blossoming Across Differences...

•	Hebrew College Hosts Israeli Art Exihibit in Celebration of Israel's 
75th Birthday

•	The Community and Creative Minds of the Hebrew College-JArts 
Artist Beit Midrash

•	 Otzarot Concert: Musical Treasures of Hebrew College :אוֹצָרוֹת

READ ONLINE: Blossoming with Creativity...

Rabbi Suzanne Offit 0̀9 and President Anisfeld 
visiting sculptor Nancy Schön's studio, as she works 
on the College's new "Tending Hope" sculpture. 99hebrewcollege.edu/tending-hope

Rev. Tom Reid, Miller Center BILI Fellowship Program Director, with the fellows in Washington, D.C.
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Reimagining Jewish learning and leadership for 
an interconnected world. Making our lives more 
meaningful, our communities more vibrant, and  
our world more whole.

HEBREW COLLEGE MISSION STATEMENT

 Andy Offit, outgoing Board Chair and Gala Honoree; President Anisfeld; and  
Nancy Kaplan Belsky, incoming Board Chair, at our May 2023 Gala. hebrewcollege.edu/tending-hope1010
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As we look forward, we also recognize the need to 
reflect on the challenges of Fall 2023 for the Jewish 
people. We find strength in our mission to help our 
Jewish communities remain vibrant, and to provide 
intellectual and spiritual nourishment to make our 
world more whole. 

Looking forward,  
reflecting on the moment. 

Gala honoree Dan Miller (center) with Hebrew College 2023 Gala Miller Center panelists 

1111hebrewcollege.edu/tending-hope
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RE VENUE

H E B R E W  C O L L E G E  2 0 2 2 - 2 3  F I N A N C I A L S

E XPENSES

CATEGORY AMOUNT

      Tuition and Fees $4,343,000 

      Grant Income 2,155,000

      Contributions 1,891,000

      Other Income 476,000

      Return on Investment 147000

TOTAL REVENUE $9,012,000

CATEGORY AMOUNT

      Instruction $5,415,000

      Institutional Support 1,919,000

      Student Financial Aid 1,185,000

      Academic Support 457,000

      Institutional Advancement 432,000

      Student Services 322,000

TOTAL EXPENSES $9,730,000

4.4%

12.2%

3.3%

4.7%

19.7%

5.3%

48.2%

23.9%

1.6%

21.0%

55.7%
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“I spent many years working as a social worker, holding others in their own journeys of 
becoming. Now, at Hebrew College, The Myra Snyder Communal Leadership Fellowship 
allows me the financial breathing room to be a full-time student wrestling with the wisdom 
of my ancestors, soaking up the knowledge of my teachers and classmates, and ultimately 
investing in my own journey of becoming—so that I can one day be a rabbi who once again 
holds others, but this time, with the wisdom and power of our sacred traditions.”  

- Hannah Limov, Shanah Aleph student and one of two recipients of  
 the 2022-2023  Myra Snyder Communal Leadership Fellowship.

93%  of Hebrew College ordination students and 88% of master’s degree students rely on some 
form of financial aid to pursue their studies. Many students put their professional lives on hold to focus on 
their education full-time for two to six years, therefore balancing reduced income with school expenses 
and the high cost of living in the Greater Boston area. Hebrew College is dedicated to reducing financial 
barriers to enrolling in our programs. We do this in partnership with donors who support scholarships and 
fellowships to fill the gaps that interest-bearing federal or private loans don't cover.

You have the power to make a difference in a student’s ability to unlock their future as a Jewish leader!  
Please contact Rosa Franck, Director of Development, to discuss the opportunities at rfranck@hebrewcollege.edu or 617.559.8736. 

“I took Me’ah when I was about to retire and became completely absorbed in study.  
I decided to walk into Hebrew College back when it was in Brookline to find out what they had  
to offer a person like me who had no previous experience except Me’ah. I felt like I was home.  
It was suggested to me that I should begin my journey with one course. It was not long after 
that I entered the master’s program. I learned Hebrew from scratch and felt a true sense of 
accomplishment when I wrote and delivered my thesis! Now, I want to give back through an 
opportunity for young people to open themselves up to study.”
      - Myra Snyder, MAJS 0̀1, Me'ah `97  (below with her husband, Robert, and scholarship recipients)
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SPIRITUALIT Y

PASTORAL CARE

The Covenant Foundation provided a grant to the Rabbinical School to significantly expand 
and improve its work to foster spiritual formation among future rabbis. 

Ruderman Family Foundation funding supported a partnership between Hebrew College's Rabbinical 
School, Massachusetts General Hospital, and Beit T’shuvah to train future rabbis to be pastoral caregivers to 
individuals struggling with addiction. 

The E. Rhodes and Leona B. Carpenter Foundation provided a grant that supported the Hebrew College Miller 
Center Dignity Project. This fellowship program is designed to train outstanding teens from Greater Boston to serve as 
interreligious and cross-cultural leaders, with the capacity to engage the diversity of our city and broader society with 
thoughtfulness, skill, and care. 

The Rita J. & Stanley H. Kaplan Family Foundation provided a generous grant for general operating support for 
Hebrew College’s Miller Center. It helped fund the Dignity Project which trains Greater Boston high school students to 
serve as interreligious and cross-cultural leaders. 

The Dorot Foundation supported Prozdor programs. Prozdor teens create thriving community through Jewish learning. 

YOUTH INITIATIVES

JEWISH EDUCATION
The Chleck Family Foundation provided transformative support through the Chleck Family Scholarship Program, 
investing in compelling Jewish leaders for the Jewish future and advancing continued enrollment growth for the 
College’s Rabbinical School. 

The Dorot Foundation generously provided a grant to propel Open Circle Jewish Learning for Young Adults, which brings 
together groups of curious, engaged learners with exceptional educators to dive into an array of compelling topics and 
practices. 

The Germanacos Foundation multi-year grant deepened the experience of our rabbinical students in Israel by seeding 
and sustaining our Balevav year-in-Israel program. This program enables students to foster meaningful personal 
relationships with Israel and Israelis, taking part in an ongoing spiritual journey in which they are both inheritors and 
innovators, generous recipients and creative agents in the story of the Jewish people and the process of interpreting 
Torah for our time.

The grant from the Harold Grinspoon Foundation funded coaching for two professionals in Western Massachusetts 
communities. 

The Lippman Kanfer Foundation established Pedagogy in Practice: A Talmud Fellowship, an ongoing fellowship of 
Hebrew College Rabbinical students and alumni engaged in deep Jewish Talmud learning in the original Hebrew and 
Aramaic, steeped in a culture of joy, empowerment, and acceptance.

The Midcareer Fellowship program supplied generous tuition subsidies to experienced Jewish professionals to earn a 
master's degree in Jewish Education. 

Carol and Irving Smokler supported a partnership with IYUN where Hebrew College students lead IYUN circles of 
cohort-based adult Torah study groups.

Grants, Fellowships, and Scholarships

Germanacos Foundation

E. Rhodes and Leona B. 
Carpenter Foundation

Carol and Irving  Smokler 

Jewish Teen Foundation of Greater Boston 

Me’ah Classic and Me’ah Select 

Open Circle Jewish Learning

Professional Development

Community Learning

MaTaRoT: Center for Jewish Professional Learning & Leadership

Parenting & Grandparenting Through a Jewish Lens

Prozdor Young Adult Social Action

COMBINED JEWISH PHIL ANTHROPIES OF GRE ATER BOSTON 

Listed alphabetically
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ANNUAL FUND 
SUPPORTERS
Meyasdim/Founders 
$100,000 +
Anonymous (1)
Chleck Family Foundation
Combined Jewish Philanthropies
The Rita J. and Stanley H. Kaplan 
Family Foundation: Nancy and Mark 
Belsky, Susan B. Kaplan, Scott 
Kaplan Belsky, Gila Belsky Modell
Daniel and Betty Ann z"l Miller
Rabbi Suzanne and Andy Offit
Rosalyn and Richard Slifka

Bonim/Builders 
$36,000-$99,999

Rabbi Sharon and Shimon 
Cohen Anisfeld
Dorot Foundation
Deborah and Ronald Feinstein
The Germanacos Foundation
Myra Musicant and Howard Cohen

Talmidim/Lifelong Learners 
$20,000-$35,999

Anonymous (2)
Nancy Antonacci Shaich
E. Rhodes and Leona B. 
Carpenter Foundation
Doris Cohen
The Covenant Foundation
Rachel Jacoff
The Philip and Bernice Krupp 
Foundation for Jewish Life
Tara Mohr and Eric Ries
Susan and Bob Schechter
Rabbi Becky Silverstein 
and Naomi Sobel
Myra and Robert Snyder
Cheryl Spencer Memorial Foundation
Theodore Herzl Teplow 
and David Teplow

Shutafim/Partners 
$10,000-$19,999

Geraldine Acuña Sunshine 
and Gabriel Sunshine
Susan and Aron Ain
Dorothea and Sheldon Buckler
Jonathan Bush
Cail Family Foundation:  
Lois z"l and Mickey Cail z"l & 
Bernard and Faith Kaplan
Ami and Will Danoff
Linda and Michael Frieze

Shannie Lightman Goldstein
Joseph H. Golner z"I

Goodtree Gordon Foundation
Beth and Lawrence Greenberg
Louis Grossman and Amy Gerson
Phyllis and Michael z"l Hammer Fund
Beryl and David Hoffman
Susan Disney Lord
Priebatsch Family: Suzanne 
Priebatsch, Seth Priebatsch, 
Daniella Priebatsch Place
Bob and Amy Rands
Rabbi Sonia and Dr. Ned Saltzman
Rabbi Ma'ayan and Richard Sands
Pamela and James Schwartz
David Segal
Ellen and Steven Segal
The Shapiro Foundation
Carol and Irv Smokler
Denise Littlefield Sobel
Carol and Steven Targum
Diane Troderman

Haverim/Friends 
$5,000-$9,999

Anonymous (1)
Julie Altman and Alex Sagan
Mark E. Atkins and Miho Sato
Harvey and Marsha Chasen 
Family Charitable Trust
Dellbrook | JKS
Rabbi Jevin and Dr. Janine Eagle
Renée and Steven Finn
Lori and Michael Gilman
Nurit and Jacob Gilon
Rabbi Dena and Jason Glasgow
Lillian and Richard Gray
Harold Grinspoon
Lisa Gross and Richard Hoffman
Dorit Harverd and Richard Dale
Jewish Arts Collaborative
Michele Saunders Koppelman
Lizbeth and George Krupp
Sara Moss and Michael Gould
Leslie and Kenneth Pucker
Rudnick Charitable Foundation
Ronni Sachs Kotler
Rosalie and Jim Shane
Sharon Shapiro
Polly and Arnold z"l Slavet
Laura Wiessen and Rabbi Steven Lewis

Arnee R. and Walter A. Winshall
Nicole Zatlyn and Jason Weiner
Anthony and Robin Zelle

Yedidim/Companions 
$1,800-$4,999

Anonymous (7)
AAFCPAs
Lea MacSweeney Andersen z"l

Elizabeth Anisfeld
Andrew and Rosalia Barber
Joan and Steve Belkin
Chester and Diane Black
Michelle and Darren Black
Bradley and Terrie Bloom
Helaine and Bill Braunig
Carol and Carl Chudnofsky
Lisa Popik Coll and Arieh Coll
Cindy and Ollie Curme
Miriam Daniel and Laurence Wolff
Karen and Bob Deresiewicz
Suzanne and David Diamond
The Dibner Charitable Trust 
of Massachusetts
Jennifer and Jeffrey Drucker
Ruth Ann and Edward Feinberg
Esther Feldberg
David and Rachel Fine
Sherene and Robert Finkel
Fern Fisher and Jack Eiferman
Matt and Robin Freeman
Zelda and Elkan Gamzu
Laure and Hal Garnick
Charles Robert Gens Foundation
Rabbi Arnold S. Gluck, Temple Beth-El
Herbert & Barbara Goldberg 
Foundation and Louise Goldberg Citron
Sandra Goldstein and 
Michael Buonaiuto
Jamie Grossman and Bob Kinder

Hebrew College Alumni Association 
for Rabbis and Cantors
Elizabeth and Daniel Jick
Rabbi Dan Judson and Dr. Sandy Falk
Jeff Kaplan and Ellen Cohen Kaplan
Robert Karasov and Hanna Bloomfield
Judith and William Kates
Drs. Edwin and Roselyn Kolodny
Sid Koslow
Larry Kraus and Sara Smolover
Alice and Rabbi Van Lanckton
Marcia and Alan Leifer
Rabbi David Lerner and Sharon Levin
Levine Chapels
Wendy and Jonathan Linden
Diana Lloyd and Jordan Hershman
Debby and Dick McNeil
Yael Miller and Stuart Cole
Martha Minow and Joseph Singer
Susan Miron and Burton Fine
Beth and Michael Moskowitz
Dorie Alexander Mufson 
and Michael Mufson
Jessica and Chuck Myers
Sarah Sonnenfeld Noked 
and Ori Noked
PCA
Tom and Julia Powers
Susan Shevitz and Lawrence Bailis
Amy and Ross Silverstein
Susan Sherman Stone 
and Joseph Stone
The Clergy of Temple Israel of Boston
Lisa and Neil Wallack
Joseph Weinstein
Sue and Steve Wilchins
Deanna and Sidney Wolk
Rose Zoltek-Jick

Thank You to Our Donors
We deeply appreciate our donors, whose steadfast support sustains Hebrew College. Your commitment to the institution and your presence in our 
community are integral to our sacred work. With gratitude, we acknowledge our 2022-2023 annual fund donors and those who have supported our  
multi-year capital campaign. 

Thanks to The Covenant Foundation, Hebrew College has received a 
Signature Grant to develop and implement programs that foster spiritual 
formation for future rabbis.

This $150,000 three-year grant will be used to improve and expand on five 
key aspects of Hebrew College’s rabbinical education: faculty pedagogical 
development (including the creation of a course on Spiritual Life in the 
Rabbinate), beit midrash chevrutah learning, chevraya spiritual formation 
groups & retreats, the creation of a student mentor-sharing program, and 
the development of tools to better assess student spiritual growth.
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$1,000-$1,799

Anonymous (2)
Rabbi Adina Allen and Jeff Kasowitz
Susan Ansin
Robert Bank and Alan Cohen
Gary Belowich and Julie Rosen
Edward Bloom and Ellen Harder
Rabbi Elizabeth and Matt Bonney-Cohen
Betty Brudnick
Claire and Daniel Caine & Family
Benjamin M. Feinberg Fund
Ronald Gluck and Liz Brody Gluck
Allison Gordon
Emma and David Grinblatas
Cristie Hanaway and Rene Martin
J Street
Rabbi Avi and Robert Killip
Debbie and Todd Krasnow
Lisa Stewart Krutter
Marie and Karl Kyriss
Christin Flynn Lal
Ruth Langer and Jonathan Sarna
Susan and Vinny Lloyd
Anne and Rabbi Rim Meirowitz
Gail and Andy Merken
Bonnie and Eliot Nierman
Ina and Jerry Regosin
Georgianne and Steven Roberts
Jennifer Rosenbaum and Barry Snyder
Stanley Rosenbaum and Marga Hirsch
Susan and David Rosenbaum
Martha and Max Rubinstein 
Family Foundation
Rev. Nancy S. Taylor
Temple Ahavat Achim
Bob Wander
WaypointKLA Owner’s Project Manager
Ruth and Billy Weinstein
Marshall Weintraub, z"l

Althea and Jonathan Wise
Justin L. Wyner
Shoshanah and Yitzhak Zaritt

$500-$999

Anonymous (5)
Rachel Adelman and Gary Zaidenweber
The Rev. Dr. Katharine Cohen Black
Harvey N. Bock
Jenny Bonham-Carter
Solomon and Georgette Boucai
Leslie Brisman
Lynne Brodsky
Campus Cafe
Liz Coolidge
Leslie and Alan Crane

Luise Custer
Rabbi Justin David
Terri and Brooks Edwards
Adam and Michelle Eisenberg
Ernie Freedman
Jay and Barbara Gainsboro
Paula and James Gould
Robert and Rena Gray Fein
The Greene-Milstein Family Foundation
Vicki and Alan Greenstein
Jacqueline Hallo and David Bunis
Kathy and Edward Hershfield
Ari and Sandra Hoffman
Anna and David Kanarek
Rabbi Marjorie and Jeremy Klein Ronkin
Vicki and Peter Krupp
Lydia and Bernie Kukoff
John Langell
Rabbi Joseph Meszler and Temple Sinai
Michals Family
Laura and Greg Milmoe
Elaine Hoffman Morris
Susan Musinsky and David Krieger
Peter Olsberg
Rabbi Elaine Pollack
Rabbi Shayna Rhodes
Susan G. Rodgin and Warren J. Manning
Gloria Rose
Terry Rosenberg and Elliot Schildkrout
Elissa and Daniel Rottenberg
Martin Shulkin
Paul Sternlieb
Carol and B. David Stollar
Helen Tager-Flusberg and Martin Flusberg
Roy Tishler and Abby Zanger
Mary Theresa Webb
Enid and Kalman Wenig
Candice and Howard Wolk
Kay and Fred Zeidman

$180-$499

Anonymous (16)
Ackner-Loring Family
Penina Adelman
David Allen
Rabbi Jaymee Alpert and Danny Kischel
Elana Amaral
Darlene Andersen
Joan Arbetter Rosenberg
Jill and Rabbi Marc Baker
Nancy and David Bayer
Emily Beck and Jon Levisohn
Rabbi Laura Bellows
Richard K. Bendetson
Rabbi Alfred Benjamin

The Hebrew College President’s Council offers an 
enhanced experience recognizing your Hebrew 
College pride and participation. Among numerous 
benefits, the Council interfaces with the President, 
leadership, and fellow stakeholders who share 
a passion for Hebrew College. With a $1800+ 
gift, you will become a member of the President’s 
Council, a donor level for Hebrew College 
benefactors who consider the College  
one of their top philanthropic priorities.  

Individually, each President's Council member 
makes a monumental impact; together, this group 
is instrumental to ensuring that the College remains 
cutting-edge, that our transformative education  
is available for all students, and that our mission 
remains strong. 

PRESIDENT'S COUNCIL BENEFITS: 

•	 Adult Learning Zoom to welcome the  
Jewish New Year with the College President.  

•	 Concierge service to assist Council members  
in selecting classes. 

•	 Exclusive early registration to  
Hebrew College courses and study sessions. 

•	 Private invitation to President Council receptions.
•	 VIP seating at the June Graduation and Ordination. 
•	 Be our guest at our annual Gala.

To join the President’s Council at Hebrew College,  
a pluralistic institution of Jewish learning and 
leadership, visit hebrewcollege.edu/give, call 
Rosa Franck at 617-559-8736, or email her 
at rfranck@hebrewcollege.edu. The return on 
investment promises to be rewarding.   

JOIN THE PRESIDENT’S COUNCIL
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COLLEGE ARTS COMMITTEE MEMBER, AND HEBREW COLLEGE 
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Ari Berger and Naomi Brenner
Cindy and David Berger
Nancy F. Berkowitz
Rabbi Daniel Berman
Barbara Blum
Betty Ann Blum
Sally Bock and Rabbi Ira Korinow
Joan Brooks and Jim Garrels
Emmanuel Cantor
Roberta and Paul Carson
Brian Cohen
Janine and Douglas Cohen
Congregation Beth El of Sudbury
Sen. Cynthia and Harvey Creem
Eve and Philip Cutter
Deener-Agus Family
Mady and Bruce Donoff
Rabbi Tyler Dratch and Emily Sellman
Keith Dropkin
Henny Eagle
Marshall and Deborah Skolnick Einhorn
M. Jane and Howard Epstein
Linna and Gil Ettinger
Susan Farber
Robert M. Feingold
Annette Ravreby Feldman 
and Barry Feldman
Judith Feldman, M.D. and 
Norman Spack, M.D.
Sydney and David Feldman
Sharlene Kamens Finkel P 6̀0, 
HC 6̀4 and Richard M. Finkel
John Finley and Stan McGee
Amy and Jonathan Fleming
Rosa Kramer Franck and Michael Franck
Yana Frankel
Myrna H. Freedman
Ruth and Gary Freedman
Marjorie and Len Freiman
Helaine Friedlander
Bob and Cathy Friedman
Rabbi Nancy Fuchs Kreimer
Reid Galas
Lauren and Noah Gallagher
Tami and Rabbi Edward Gelb
Caren and Rich Gerszberg
Shanna T. Giora-Gorfajn 
and Julian Gorfajn
Rachel and Robert Glazer
Rabbi Neal and Heidi Gold
Michael and Jill Goldberg
Evelyn Goldfine
Rabbi Rebekah Goldman, 
Farmington Valley Jewish 
Congregation - Emek Shalom
Arza and Brian Goldstein
Lenny Goldstein and Tom Formicola
Ruth and Bob Goldston

Stephanie Gordon
Rebecca Gorlin and Kimberley Shaw
Janet and Mark Gottesman
Dara and David Grossman
Stacy A. Grossman
Susan and Eric Hailman
Carol and Alain Hanover
Ellyn and Mark Harmon
Dr. Lynne Heller
Sharon Herman and Arnold Miller
Judy and Chayim Herzig-Marx
Tudy Hill
Marcia Hirshberg
Martin Hoffman
Beth and Jim Holzman
Toby R. Hyman
Joshua and Ronda Jacobson
Cantor Marcie Jonas
Helen and Sidney Kadish
Carol Simon Kamin
Rabbi Jane Kanarek and Andrew Halpert
William Kanter
Sharon Marie and Paul Katz
Sherry Katz and Mark Farber
Dr. Gail Kaufman and 
Rabbi Jeffrey Summit
Muriel Khazam
Terry and Stuart Kleeman
Amy B. Klein and Brian Lefsky
Rabbi Daniel Klein
Idit Klein and Jordan Namerow
Chaim Koritzinsky
Bernard and Gale Kosto
Leah Krakowski
Rabbis Claudia Kreiman and 
Tiferet Berenbaum, TBZ Brookline
Esther and Josh Langer
Bracha and John Laster
Rabbi Talia Laster
Sara Lee
Allan Lehmann and Joanne Schindler
Lorena Lerner-Rosemberg and 
Cantor Elias A. Rosemberg
Richard and Vicky Levin
Susan Levin and Sherman Geller
Simon Levy
Ben Lewis
Hannah Limov
Louis London
Harvey Mamon and Roberta Fern
Stacey and David Mann
Rabba Claudia Marbach and 
Professor Daniel Jackson
Rabbi Alex Matthews
Andrew Max
Rabbi Stephanie Max and Andrew Max
Rabbi Lev and Eliana Meirowitz Nelson

Judith Meirowitz Tischler
Ben and Julie Meirowitz
Barry Mesch and Lillian Leavitt
Sheila M. and Roger E. Meyer, MD
Barbara Miller
Susan Friedburg Morrel
Susan Neckes
David Nelson and Rachel 
Jewelewicz-Nelson
David Offit
Suzanne G. Offit & Family
Shara, Russell, and Addison Oken
Rabbi Hannah Orden and 
Donald Moskowitz
Jenny Peace
Elana Pentelnik
Sarah Perry and Tony Kingsley
Samuel and Silvia Petuchowski
Judy Quick
Ken and Anita Rabinoff-Goldman
The Hannah Storm Randolph 
Memorial Fund
Rachel and Joel Reck
Lisa Redisch
Arlene and Sanford Remz
Nancy and Scott Richmond
Stephen and Diane Richter
Cantor Jeri Robins
Rabbi Neal and Carol Rose, 
Congregation B'nai Amoona
Shani Rosenbaum and 
Aaron Press Taylor

Syrille Rosman
Nathan Rottenberg
Joel Rubenstein, M.D.
Esteban Sanchez Garcia
Jeffrey Savit and Lori Barnet
Ellen Schön, Andrew Schön, Elizabeth 
Schön Vainer, and Susan Schön
Jill Kerner Schön
Gail Schulman and Robert D. Sullaway
Shelly and Ellen Schwartz
Barbara Gail Segal
Joanne and William Segal
Jenni and Rabbi Sam Seicol
Lorin and Jeremy Seidman
Marcia B. Anstandig Seigerman 
and Charles Seigerman
Jeff Selig

Emily Sellman and Tyler Dratch
Samir Selmanović
Clifford Seresky
Laurie and David Shaw
Bonnie and Joel Shelkrot
Anna Leon Shulman and 
Frank Joseph Shulman
Dana and Steven Siegel
Cantor Wendy J. Siegel
David Simen
Marsha Katz Slotnick
Nancy and Howard Smith
Ruth Perlman Smith
Rabbi Alyson Solomon
Paul Solyn
Karin and Leo Sprecher
The Squires-Kasten Family
Rabbi David Starr, Ph.D 
and Jennifer Gallop
Geoffrey and Priscilla Stein
Rabbi Talia Stein
David and Marilyn Stern
Rabbi Jamie Silverstein 
Stolper and David Stolper
Betsy Strauss
Peter and Saralea Strock
Susie Tanchel and Jen Kaplan
Mia and Ethan Tavan
Temple Beth Am, Framingham
Temple Beth Sholom, San Leandro, CA
Temple Emanu-El of Haverhill

Ilan Troen
Heidi Urich
Joan Wasser Gish
Barbara S. Wax
Kathy Weinman
Robert W. Weinstein
Rabbi Josh and Pella Weisman
Rabbi Yael Werber
Tammy Wilcox
Sheila and Bill Wolfson
Samantha Zapolin
B. Andrew Zelermyer and 
Daniel Romanow

Up to $179

Anonymous (68)
Nancy Abbott

Hebrew College rabbinical student Hadar Ahuvia was awarded grant 
funding from Combined Jewish Philanthropies (CJP) and the Mass Cultural 
Council to create a contemporary solo performance titled “Nefesh.” 
According to CJP, “Her performance is inspired by Jewish mystical 
teaching, Ashkenazi chazones, and hasidic nigun as forms of individual 
and collective praise, celebration, self-soothing, mourning, and yearning.”
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Rabbi Leora Abelson
Elyse Abrahams
Leah Abrahams
Colby Allen
Emily Alter
Michael Alter
Stephen Alter
Amazon Smile
Deborah Anstandig
Rita Appel and Jon Fraade
Isabel Assif
Dennis Baldwin
Rav Ezra Balser and Laura Elkayam
Alexandra Bar-Cohen
Joel and Phyllis Baron
The Barron Ackerman Family
Ellen Barry
Jacqueline Barry
Jonathan and Gail Bashein
Chaia Bekefi
Jason Benkendorf
Aaron Berc
Rachel Berger
Stephanie Berkowitz
Steven L. Bernstein
Jill Blair and Fay Twersky
Jacob and Nancy Bloom
Mara and Joel Bloom
Sam and Amalia Blumberg
Mollyann Wersted Blumenthal
Harriet and Jeffry Brand
Ilana Braun
Roberta Brayer
Barry Breslau
Jonathan Bressler
Sherna S. Brody
Michaela Brown
Sheri Brown
Matilda Tomaryn Bruckner
Arlene and Haldon Bryer
Debbie and Gary Buchman
James and Marlene R. Bukstein
Barry D. and Judith Freedman Caplan
Fran Caplan and David Eisenberg
Carl Carlsen
Leah Carnow
Wendy and Edmund Case
Peter Chernis
Janet Chiel
Ashley Churwin
David Cohen
Debbie and Jeff Cohen
Rabbi Eric Cohen, Flemington 
Jewish Community Center

Julian Cohen
Rabbi Michael Tevya Cohen & 
Rabbi Kimberly Herzog Cohen
Samantha Cohen
Sandra Cohn Thau and Richard Thau
Bridget Connor-Feldbaum
Allison Cook and David Hirsh
Sarah Croopnick
Steven and Bonnie Croopnick
Alan Cushing
Maya Dalzell, Anne Baron, Chaya 
Massefski, Lori Kahn, Arnie 
Freedman, and Beth Weinberg
Roberta Weiss Daskin and Jeff Daskin
Carole Davidson
Kenneth Davis
Carole and David Decter
Hon. Raya S. Dreben
Julia Driscoll
Erin and David Dubin
Rachel and Josh Dunaief
Risa Dunbar
Sherry and Mike Dunning
Barry and Ruth Ehrlich
Benjamin Einsidler and 
Samantha Soloway
Diane Eisenberg
Brian Eisenstein
Deb Finkel Elitzur
Rabbi Batya Elana Ellinoy
Toby and David Ellis
Kerry Epstein
Mark Epstein
Sari Fein
Cindy Feinstein
Harris and Suzette Feinstein
Rabbi Eric Feld
Lisa Feld
Merle Feld and Rabbi Edward Feld
Jenny Feldman
Julia Feldman
Jeremy Fierstien and Ilana Jackson
Morgan Figa
Barry Finkelstein and Stephanie Wynn
Evan Finkelstein
Rosalind and Norman Finkelstein z”l

Hindy Finman
Adam Fisher
Ari and Emily Fishman
Leora Fishman
Karl Fleischmann
Rachel Forman and Boaz Avital
Michael Fraade and Jenn Queen
Daniel Frank
Jennifer Frank

Samuel Frank
Carrie Frankel
Lynn Frankel
David Franklin
Beth Freedman
Mark Fridmar
Diane Friedberg
Maren Friedman
Rabbi Micah Friedman
Sara M. Gardner
Toby Gary
R. Todd Gates
Judith Gibel and Jeffrey Bolts
Catharyn and Mike Gildesgame
Beth Gilefsky
Jeffrey Gill
Harrison Gish

Debrah Gladstone
Ora Gladstone
Shari and Stu Glass
Daryl Glazer
Bonnie and Franklin Gold
Rav-Hazzan Matthew Goldberg
Jonathan Golden
Caron Golder
David Golder
Alexander Goldfarb
Amy Goldfine
Emma Goldfine
Sarah Goldfine
Elaine R. Goldman
Diane Goldstein
Harriet and George Goldstein
Melissa and David Goldstone
Nikki Golomb

Arel Golombeck
Molly and Jeff Goodman
Gerald Gootman and Patricia 
Wilkie-Gootman
Rabbi Leonard Gordon, D. Min.
Ellen Gornstein
Natalie and Eric Gornstein
Samuel Gornstein
Jessica Gray and Ari Sussman
Carol J. Green
Myla Green
Selma "Sally" Green
Tony Green
Blu and Rabbi Yitz Greenberg
Rabbi James and Jen Greene
Barry Greenstein
Daniel Greenstein

Lauren Greenstein
Rosanne and Harvey Greenstein
Stephen Greenstein
Michael Greher
Sonya Grodberg
Joshua Grossman
Nissie and Ethel Grossman Foundation
Reuben and Lizzie Grossman 
Foundation, Inc.
Naomi Gurt Lind
Frederic Haber and Jill Jacobs
Harold Haber
Marc Haber
Sheryl and David Haber, 
Philips-Boyne Corporation
Simcha Halpert-Hanson
Marcie Handler
Dr. Tammy C. Harris

HOWARD COHEN, HEBREW COLLEGE REAL ESTATE COMMITTEE CHAIR AT OUR MAY GALA
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HOWARD COHEN, HEBREW COLLEGE REAL ESTATE COMMITTEE CHAIR AT OUR MAY GALA

Naama Hartz
Rebecca Hecht
Muriel Heiberger
Rebecca Heisler
Jill Hekkanen
Jonathan Held
Rabbi Justin P. Held
Jody Heller
Noah Heller
Sheila and Irwin Heller
Ellen Herlicka
Beth Hicks
Hannah Hicks
James Hicks
Linda and Joe Hicks
William Hicks
Malcolm and Judith Hindin
Dylan Hirsch
Naftali Hirsch
Lindsay Hittman
Abby and Eric Hochberg
Jay L. Hochberg
Rabbi Janie Hodgetts
Sr. Christa Maria Hofmann, Cistercian 
Nuns of the Strict Observance
Maya Holzman
Phillip Honstein
Robert Housman
Marvin "Mendy" Hurwitz
Bernard Hyatt, z"l

Alex Jacobson
Martha Ann Jaffe
Sandra Marwill and James Jampel
Petra and Loren Joseph
Cantor Kate Judd
Jeremy Kadden
Melissa Kahn
Stacia Kaplan
Rabbi Gita Karasov and 
Daniel Buonaiuto
Sabre Kaszynski
Debbie Shapiro Katz
Peter and Linda Katz
Sharyn Katz
Judy Katzman
Philip J. Katzman
Dr. William N. Kavesh
Kesher Newton
Harriet Kesselman
Noah Kesselman
Denise Kessler
Jordan Kessler
Austin King
Donna King
Rachel C. King
Cantor Lisa Kipen-Hershenson

Cantor Jeffrey Klepper
Shannon Koester
Janet Kolodner
Elizabeth Koplan
Korn Family
Elijah Kosto
Eve Kosto
Janet Krebs
Rise Kulick
Merle Kushner
Roslind and Neil Kushner
Susie and Hilton Kwan
Alan and Candace Kwinter
Lauren LaFleur
Zoë Lang
Dorothy Potcherkoff Langer
Tania Langerman
Toni Langerman
Leora Lawton
Ali Lazowski
Ari Lazowski
Barry Lazowski
Marcia Lazowski
Miki Lazowski
Robert Leavy
Tessa Gorenstein Lebinger
Elie Lehmann and Anya Manning
Deena Leibman
Jules Leibman
Barry Leif
Frederic and Lori Leif
Jeff Leif
Ryan Leif
Rabbi Devon Lerner
Paul and Robin Leszner
Judith and Jonathan Levin
Amy Levine
Mildred F. Levitt
Gloria and Laurence Lieberman
Erez Liebermann
Wendy Liebow and Scott Burson
Janis and Jonathan Lightman
Suzanne Lissy
Michael Luckens and Sharon Schumack
Rebecca and David Magazine Malamud
David Mahfouda
Mark and Susan Malamud
Karen Maloney
Rabbi Bryan Mann
Naomi Mann
Judith Marbach
Rayden Marcum
Sarah Marino
Rabbi Amalia Mark
Michele Marram and Jeffrey Samet

Saul A. Martin
Sharon Martin
Elaine L. Matisoff
Ronald and Cindy Matloff
Peggy Matlow
Judy and Steve Matthews
John and Gail Mayo
Allison McAlister
Rabbi Sara Meirowitz and 
Rabbi David Finkelstein
Gail Melson
Harriet Merkowitz
Margaret and Louis Metzger
Jessica Kate Meyer
Bryan Michelow
Dylan M. Michelow
Andrew and Marla Miller
Ellie and Charlie z"l Miller
Helaine Miller
Mitch and Marsha Mirkin
Rachelle Misiph
Stefani Misiph
Terry Misita
Kinsey Moore
Rachelle and Michael Morgenstern
Marina Morris
Naomi Mozer
Kochava K. Munro
Rekha Murthy
Daniela Nagar
Janet Nahirny
Asher Navisky
Rev. Elyse Nelson Winger
Akiva Nelson
Nancy and Leonard Nemon
Cantor Julie Newman
Marilyn Newman and Francis Ganong
Gabrielle Nidus
June Nislick

Adam Offit
Rosalie and Joseph Oliveri
Kathlyn and Daniel Osborn
Abi Oshins
Martin Packer
Eric Packer
Genevieve Parker
Julie Parks
Melissa Passeck
Barbara Ann and Barrie Paster
Rabbi Eleanor Ginsburg Pearlman 
and William Pearlman
Lesley and Robert Perlman
Nancy and Mark Perlmutter
Rabbi Gary Perras
Irwin B. Pescov
Kelsey L. Petersen
Beverly and James Philip, 
Philip Family Trust
Ilana Picker
Simone and Daniel Picker
Alfreda Piecuch
Michael Pinnolis and Miriam Newman
Karen and Philip Platcow
Richard and Irene Plotzker
Bernard Plovnick
Rabbi Allison Poirier
Sarah Pollack
Irma and Mark Polster
Deborah Posin
Abigail Posner and Alan Rosen
Elishiva Pripas
Progressive Change Fund
Meredith Reiches
Rev. Tom Reid
Gail and Joseph Reimer
Alison Reiser
Elaine Reiser
Jacob Reiser

BONNIE AND ELIOT NIERMAN AT THE DEDICATION OF THE  
FANNIE AND HARRY NIERMAN ACADEMIC WING
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Karen and Brian Reiser
Patti and Barry Reiser
Danna Remen
Heather Renetzky
Jessica Rhein
Donna Richman
Rav Hazzan Ken Richmond 
and Rav Shira Shazeer
Peter Rinnig
Marilynn Roberts
Emily Rogal
Rabbi Carnie and Paulie Rose
Mikey Rosemberg
Sam Rosen
Laurena Rosenberg
Elissa Rosenfelt
Rabbi Gilbert Rosenthal
Shelley and Stuart Rossman
Fred and Sally Rotenberg
Jocelyn Roth
Robin and Rodney Roth
Debora and Alan Rottenberg
Maya Rottenberg
Naomi Rubenstein
Susan and Joel Rubin
Rachel Rubinstein
Renee and Harold Rudnick
Teri Rumpf, PhD
Marc and Naomi Sacks

Jane and Larry Salk
Stephanie and Rabbi Benjamin Samuels
Phyllis Sandell
Jeff and Barbara Sands
Helaine Finkel Saperstein 
and Joel Saperstein
Cantor Nancy Sargon
Jana Schachter
Harvey and Pami Schevitz
Arthur Schneider
Elizabeth Schön Vainer
David Schreiber
Jeffrey Schulman
Dwight Schultheis
Rabbi Dr. Barry Dov Schwartz
Darren Schwartz
Sheryl Levitt Schwartz
Steven Segal
Asher Seidman
Marshall Seidman
Romy Seidman
Susan Seidman
Dena Seidman-Cooperman
Fred Shane
Harrison T. Shane
Peter and Kris Shane
Sarah Shane
Stanford and Susan Shane
Kimberley Shaw

Tricia Sherman
Carole Shoenthal
Traci Shulkin
Beth Shuster
Ellen Shuster
Leonard Shuster
Beverly Siegal and Richard Peiser
Joseph Siegel
Lexie Siegel
Linda and Harold Simansky
Stephanie Singer
Carol and Daniel Singer-Bricklin
Sam Sittenfield
Judith Small
Joel 6̀8 and Dvorah Smith 8̀1
Marcia Smith-Hutton, z"l

Aris and Richard Snyder
Richard Snyder
Cantor Alan Sokoloff
Nancy Sorkin
Barbara and Eliot Spack
Joseph Spak
Chaim Spaulding
Julia Spiegel
Devon Spier
Roger Spingarn
Edward Steiman
Laurel Steinberg and William Berg
Marcia Steinberg and Michael Schoenleber
Monica Beth Steiner
Cantor Marc Stober
Faye Stolzman
Rabbi Mona Strick
Terri Swartz Russell and David Russell
Amy Tananbaum
Mary Tanski
Rabbi Sarah Tasman
Harvey and Meryl Tattelbaum
Temple Beth David, Westwood
Alan Teperow
Deborah Cohn Terman
Cheryl Teverow
Jamie Tighe
Cantor Louise and Rick Treitman
Rabbi Dena M. Trugman
Jaz Twersky
Samuel Tygiel
Susan Upbin
Rabbi Moshe and Dr. Anne Waldoks
Elliot Wasser
Jeffrey and Diane Wasser
Andy Webb
Moshe, Ariana, and Toviah Webber
Natalie and Kenneth Weinberg
Noah Weinberg

Jay M. Weiner
Norman Weiner
Robert Weintraub
Jacob Weiss
Caryl Goodman
Phyllis Z. Whitney
Phyllis and Richard Wilker
Joanne Williams
Eliana Willis
Frances Winneg
Tracy Wolf
Darren Wolfberg
Angela Yuolzinsky
Sandor Zapolin
Cantor Lorel and Arnold Zar-Kessler
Vilma Ziedman
Joel Ziff
Louis D. Ziman Trust
Rabbi Brian and Mimi Platt Zimmerman
Naomi Zipursky
Stan Zoll
Shoshana Zonderman and 
Rabbi Saul Perlmutter
Barbara and Rabbi Henry A. Zoob

We make every effort to list all donors 
accurately, and we apologize for any 
errors or omissions. Please call the 
Office of Institutional Advancement 
at 617-559-8764 or email 
advancement@hebrewcollege.edu so 
that we may correct our records. This 
list includes those who contributed 
to Hebrew College’s annual fund 
between July 1, 2022 and June 30, 
2023. Thank you.

CAPITAL CAMPAIGN 
SUPPORTERS
Anonymous (14)
James Adams
Rabbi Alison Adler
Susan and Aron Ain
Alumni Association of the Rabbinical 
School of Hebrew College
Rabbi Sharon and Shimon Cohen Anisfeld
Rabbi Julia Appel
Joan Arbetter Rosenberg
Mark E. Atkins
Rabbi Elyssa Joy and Matthew Austerklein
Benjamin and Deborah Barer
Rabbi Joel and Phyllis Baron
The Beker Foundation
Rabbi Laura Bellows
Rabbi Daniel Berman
Rabbi Brian Besser
Michelle and Darren Black
Mara and Joel Bloom
Hanna Bloomfield and Robert Karasov

MARK ATKINS AND MIHO SATO VIEWING THE MARK E. ATKINS AND FAMILY ATRIUM
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Rabbi Elizabeth and Matt Bonney-Cohen
Matthew Boxer
Renata Brailovsky
Rabbi Phil Bressler
Dorothea and Sheldon Buckler
Harvey and Marsha Chasen 
Family Charitable Trust
Carol and Carl Chudnofsky, in 
loving memory of Rosalie and 
Israel Chudnofsky & Lillian 
and Jerome Futerman
Rabbi Sharon Clevenger
Doris Cohen
Michael Cohen and Kimberly 
Herzog Cohen
Suzanne and David Diamond
Dorot Foundation
Rabbi Jevin and Dr. Janine Eagle
Rabbi Judi Ehrlich
Rabbi Ayalon Eliach
Rabbis David z"l and 
Jacqueline Koch Ellenson
Howard and M. Jane Epstein
Rabbi David Fainsilber
Sherri Ades Falchuk and 
Kenneth R. Falchuk
Deborah and Ron Feinstein
Jeremy Fierstien
Rabbi Aaron Fine
Fern Fisher and Jack Eiferman
Sherene and Robert Finkel
Rabbi Ari Lev Fornari
Myrna H. Freedman
Marjorie R. Freiman
Eric L. Friedland z”l

Catherine and Robert Friedman
Rabbi Lev Friedman
Rabbi Shoshana Friedman 
and Yotam Schachter
Linda and Michael Frieze
Anne Germanacos
Claire Gerstein
Catharyn and Mike Gildesgame
Barbara S. Ginsberg and Ira Schreck
Rabbi Rebekah Goldman
Rachel and Allan Goldstein
Pam Goodman and Michael Shwartz
Paula and James Gould
Lillian and Richard Gray
Rabbi Art Green
Lisa Gross and Richard Hoffman
Louis Grossman
The Herman Family
Beryl and David Hoffman
Rabbi Eliana Jacobowitz
Rabbi Randy Kafka
Dr. Edward K. Kaplan and Janna Kaplan
Maurice Karpman
Judith and William Kates
Sharon Marie and Paul Katz

Howard and Laura Kaufman
Rabbi Avi and Robert Killip
Rabbi Emma Kippley-Ogman
Rabbi Daniel Klein
Chaim Koritzinsky
Larry Kraus and Sara Smolover
Ellen and Michael Krause-Grosman
Molli Alzire Krausz z”l

Krupp Family Foundation
Bernie and Lydia Kukoff
Alice and Rabbi Van Lanckton
Rabbi Adam Lavitt
Steven A. Lewis and Laura Wiessen
Michael Luckens and Sharon Schumack
Gay Lee Ludwig-Bonney 
and Robert Bonney
Jack, Joseph and Morton Mandel 
Supporting Foundation
Rabbi Bryan Mann
Steven and Judith Matthews
Rabbi Sara Meirowitz and 
Rabbi David Finkelstein
Roger and Sheila Meyer and 
Jessica Kate Meyer
Rabbi Mimi Micner
Betty Ann z”l and Daniel Miller
Tara Mohr and Eric Ries
Beth Glanz Moskowitz and Family in 
loving memory of Herbert Glanz
Myra Musicant and Howard Cohen
Ruth Nierman
Rabbi Suzanne and Andrew Offit
Rabbi Hannah Orden and Don Moskowitz
Rabbi Salem Pearce
Lynn and Reverend Peter Pettit
Rabbi Allison Poirier
Robin and Bruce Polishook
Rabbi Elana Pollack
Jeanne and David Rintell
Terry Rosenberg and Elliot Schildkrout
Lisa Rosenfeld and Alan Lobovits
Susan and Glenn Rothman
Rudnick Charitable Foundation
Ronni Sachs Kotler
Jinny Sagorin and Dr. 
Jeremy Schmahmann
Rabbi Sonia Saltzman and 
Dr. Ned Saltzman
Rabbi Ma’ayan and Richard Sands
Susan and Bob Schechter
Joanne Schindler and Rabbi 
Allan Lehmann in loving 
memory of René Lehmann
Harriet Schnitman and Lee Crockett
Clifford Seresky
Susan Shevitz and Lawrence Bailis
Pamela Shrago
The Sigel Family Foundation, in 
memory of Vivian B. Sigel
Amy and Ross Silverstein
Rabbi Becky Silverstein and Naomi Sobel

Linda and Harold Simansky
Rabbi Stephen Slater
Joel and Dvorah Smith
Susan and James Snider
Myra and Robert Snyder
Denise Littlefield Sobel
Rabbi Alyson Solomon and Sybil Leeba
Ori and Sarah Sonnenfeld Noked
Cheryl Spencer Memorial Foundation
Priscilla and Geoffrey Stein
Rabbi Talia Stein
Rabbi Lisa Stella and Zach Kaiser
Carol and B. David Stollar
Rabbi Jamie Silverstein 
Stolper and David Stolper
Naomi and Jeffrey Stonberg
Rabbi Mona Strick and Mark Housman
Carol and Steven Targum
Ann and Rick Tavan
Mia and Ethan Tavan
Cantor Louise and Rick Treitman
Diane Troderman
Karen Tucker and Jerry Avorn
Lisa and Neil Wallack
Rabbi Josh and Pella Weisman
Barrie Wheeler and Amit Segal
Arnee R. and Walter A. Winshall
Deanna and Sidney Wolk
Rabbi Ilana Zietman
Joel David Ziff
Ari Zimmet

In loving memory of 
Donald Bavly by:
The Family of Donald Bavly
Jody Fredman
Rita and Herbert Gann
Rosanne and Harvey Greenstein
Vicki and Alan Greenstein
Marilyn and Samuel Jacobs
Amy Klein and Brian Lefsky
Berta Lugina
Cynthia and William Marcus
Elaine Perkins
Shirley Saunders
Sharon Shapiro

Cail Family Foundation:
Lois z”l and Mickey Cail z”l & 
Bernard and Faith Kaplan

Israel and Matilda Goldberg 
Family Foundation 
In loving memory of Herbert 
and Barbara Goldberg by:
Louise Citron
Debra Goldberg
Janet Greenfield

The Rita J. and Stanley 
H. Kaplan Family 
Foundation, Inc.:
Nancy and Mark Belsky
Susan B. Kaplan
Scott Kaplan Belsky
Gila Belsky Modell

In Honor of Harry and 
Fannie Nierman:
Edward J. Nierman z”l

Eliot and Bonnie Nierman
Marc, Loretta and Theadora Nierman
Independent Pipe and 
Supply Corporation
Rachel, Ophir, Noah and Arielle Barone
Jennifer, Oren, Asher and 
Sara Knishinsky
Allan and Rae Nierman Education Trust
Lewis and April Nierman
Melissa Nierman and Erica Feldmann
Meredith Nierman, Jennifer 
Nierman, Debbie Nierman
Merle and Robert Nierman
Robert Nierman
Todd Nierman Family
Janice Smith

In Memory of  
Edward J. Nierman:
Anonymous (3)
Howard Belkin
Judy and Martin Kalisker
Joel D. Katz, J-L Sales Company
Tom LaGuardia, Milwaukee 
Valve Company
Donald and Victoria Levinson
Martin and Carol Rosenblum
Hildagarde Kahn Sanders
Carol Theise
Urell, Inc.
Richard Urell
Marcia and Michael Zedd

The Segal and Cowan 
Families in loving memory 
of Jillian Segal:
David, Aaron, Chloe, and Jeremy Segal
Alison Cowan and Stephen Bodurtha
David Cowan
Dorrit and Martin Cowan
Joanne and William Segal

Torah Babes:
Nancy Kaplan Belsky
Dorothea Buckler
Deborah Feinstein
Marjorie R. Freiman
Ronni Sachs Kotler
Susan Schechter
Polly Slavet
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Thank You 
Arts Committee 
Deborah Feinstein, Founding Chair  
Dorothea Buckler 
Anita Rabinoff-Goldman 
Bette Ann Libby 
Joshua Meyer 
Susan Schechter 
Carol Targum
Branching Out, Building 
Together: Capital Campaign  
for Hebrew College Committee 
CO-CHAIRS 
Beverly Bavly 
Nancy Kaplan Belsky 
Andy Offit 
Susan Schechter 
Myra Snyder 
Diane Troderman

Development Committee 
Carl Chudnofsky, Co-chair 
Myra Snyder, Co-chair 
Nancy Kaplan Belsky 
Deborah Feinstein 

Committee listings reflect the 2022-2023 academic year

Susan Schechter 
Monica Steiner 
Carol Targum 
Diane Troderman

Finance Committee 
David Hoffman, Chair 
Mark E. Atkins 
Nancy Kaplan Belsky 
Harvey Chasen 
Louis Grossman 
Daniel Miller 
Myra Musicant 
Andy Offit, Ex-officio 
Susan Schechter 
Myra Snyder

Governance Committee 
Rabbi Van Lanckton, Chair 
Rabbi Jevin Eagle 
Jack Eiferman 
Myra Snyder 
Sarah Sonnenfeld

Investment Committee 
Daniel Miller, Chair 
David Hoffman 
Myra Musicant 
Andy Offit, Ex-officio

JTFGB Advisory Council 
Emily Snider Glasgow, Co-chair 
Gail Merken, Co-chair 
Louise Citron 
Jeff Drucker 
Elizabeth Jick 
Susan Musinsky 
Steven Ostrovitz 
Leslie Pucker 
Elissa Rottenberg 
Ellen Segal 
Kristofer Wilson 
Robin Wolk

Betty Ann Greenbaum Miller 
Center for Interreligious Learning 
& Leadership Advisory Board 
Rabbi Sharon Cohen Anisfeld 
Rev. Dr. Katharine Black 
Shira Deener 
Rabbi Neal Gold 
Dr. Celene Ibrahim 
Prof. Sara Lee 
Dan Miller 
Michael J. Mufson 
Susan Schechter 
James Schwartz 
Nancy Shaich 
Carol Targum 
Rev. Nancy Taylor 
Tony Zelle
Real Estate Committee 
Howard Earl Cohen, Chair 
Mark Atkins 
Carl Chudnofsky 
Jack Eiferman 
Rabbi Van Lanckton

STUDENT GATHERING FOR THE SHUL LUNCH COOPERATIVE
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PRESIDENT ANISFELD GIVES PRESIDENT'S COUNCIL MEMBERS A BUILDING TOUR
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CONFLICTS OF INTEREST POLICY
FOR NONPROFIT ORGANIZATIONS

ARTICLE I 
Purpose

The purpose of the Conflicts of Interest Policy is to protect Hebrew College’s interest 
when it is contemplating entering into a transaction or arrangement that might benefit the 
private interest of an officer or trustee of the College. This policy is intended to 
supplement but not replace any applicable state laws governing conflicts of interest 
applicable to nonprofit charitable corporations.  

ARTICLE II
Definitions

1. Interested Person
Any trustee, principal officer, or member of a committee with board-delegated powers
who has a direct or indirect financial interest, as defined below, is a interested person. If a
person is an interested person with respect to any entity in the group of affiliated
organizations of which the College is a part, he or she is an interested person with respect
to all entities in the group.

2. Financial Interest
A person has a financial interest if the person has, directly or indirectly, through business,
investment or family—

a. an ownership or investment interest in any entity with which the College
has a transaction or arrangement, or

b. a compensation arrangement with the College or with any entity or
individual with which the College has a transaction or agreement, or

c. a potential ownership or investment interest in, or compensation
arrangement with, any entity or individual with which the College is
negotiating a transaction or arrangement.

3. Compensation includes direct and indirect remuneration as well as gifts or favors that
are substantial in nature.

ARTICLE III
Procedures

1. Duty to Disclose
In connection with any actual or possible conflicts of interest, an interested person must
disclose the existence and nature of his or her financial interest to the trustees and
members of committees with board-delegated powers considering the proposed
transaction or arrangement.
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2. Determining Whether a Conflict of Interest Exists
After disclosure of the financial interest, the interested person shall leave the board or
committee meeting while the financial interest is discussed and voted upon. The
remaining board or committee members shall decide if a conflict of interest exists.

3. Procedures For Addressing The Conflict Of Interest

a. The board or committee chair shall, if appropriate, appoint a disinterested
person or committee to investigate alternatives to the proposed transaction
or arrangement.

b. After exercising due diligence, the board or committee shall determine
whether the College can obtain a more advantageous transaction or
arrangement with reasonable efforts from a person or entity that would not
give rise to a conflict of interest.

c. If a more advantageous transaction or arrangement is not reasonably
attainable under circumstances that would not give rise to a conflict of
interest, the board or committee shall determine by a majority vote of the
disinterested trustees whether the transaction or arrangement is in the
College’s best interest and for its own benefit and whether the transaction
is fair and reasonable to the College and shall make its decision as to
whether to enter into the transaction or arrangement in conformity with
such determination.

4. In order to fully implement the procedures contained in the Conflicts of Interest
Policy, the executive committee shall review, at the initiation of the board chair, all
potential and existing conflicts of interest as disclosed to him or her, and shall make
recommendations to the board of trustees concerning the nature and extent of the
situation presented and whether or not such situation poses a conflict of interest.
Recommendations to the board may include, but not be limited to, requiring the
interested person to terminate his/her financial interest in the transaction that causes
the conflict, asking the interested person to resign from the board of trustees, or
concluding that the conflict has no and will not have a detrimental effect on the
corporation. In conducting its investigation, the executive committee may use outside
advisors, legal counsel and the professional staff of the College.

5. In all cases involving conflicts of interest, including cases in which an interested
trustee serves on the executive committee, the interested trustee shall recuse
himself/herself from discussions and votes on the transaction at issue.

a. If the board or committee has reasonable cause to believe that a member
has failed to disclose actual or possible conflicts of interest, it shall inform
the member.
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ARTICLE VII
Periodic Reviews 

To ensure that the College operates in a manner consistent with its charitable purposes 
and that it does not engage in activities that could jeopardize its status as an organization 
exempt from federal income tax, periodic reviews shall be conducted. The periodic 
reviews shall, at a minimum, include the following subjects: 

a. Whether compensation arrangements and benefits are reasonable and are the
result of arm’s-length bargaining.

b. Whether acquisitions of services result in inurement or impermissible private
benefit.

c. Whether partnership and joint venture arrangements and arrangements with
other organizations conform to written policies, are properly recorded, reflect
reasonable payments for goods and services, further the College’s charitable
purposes and do not result in inurement or impermissible private benefit.

ARTICLE VIII
      Use of Outside Experts 

In conducting the periodic reviews provided for in Article VII, the College may, but need 
not, use outside advisors. If outside experts are used, their use shall not relieve the board 
of its responsibility for ensuring that periodic reviews are conducted.  
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CONFLICT OF INTEREST STATEMENT

I, the undersigned, an officer or a member of the board of directors of Hebrew College, 
have received a copy, read and fully understand the Conflict of Interest Policy and agree 
to comply fully therewith. Pursuant thereto, the following report is submitted: 

No Conflict of interest exists or has occurred. 

A Conflict of interest may exist and the following information is disclosed 
therewith: 

__________________________________________________________________   

__________________________________________________________________ 

__________________________________________________________________ 

 Possible or Actual Conflicts of Interest:

__________________________________________________________________ 

__________________________________________________________________ 

__________________________________________________________________ 

On an attached sheet please describe in detail the acts or interpretation that you interpret 
as probable or possible conflicts of interest.  

Signature: ____________________________ 

Name (printed): _______________________ 

Date:     ____________________________ 
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Hebrew College Title IX Sexual Harassment Policy 

I. Introduction and Policy Statement

All members of the Hebrew College (“the College”) community deserve to learn, live, and work 
in an environment free from harassment and discrimination, including gender and sex-based 
misconduct. The College seeks to foster a safe environment through ongoing education, a clear 
and consistently upheld Sexual Harassment policy, and fair and equitable investigation and 
grievance procedures. 

All terms capitalized in this policy are defined in Article III. 

The College expects members of our community to respect themselves and one another, 
contribute to the safety and security of our community, and encourage one another to act as 
active bystanders to prevent, lessen, and curb Sexual Harassment. It is the responsibility of all 
Community members to share in the work of creating a safe and healthy campus environment, 
one that reflects our values as a Jewish community and as an educational institution charged with 
the sacred task of preparing caring and ethical Jewish leaders. We commit to creating a 
communal culture in which all human beings are respected as reflections of the divine image—
treated with the utmost dignity and with care for their personal wellbeing and their physical, 
emotional, and psychological boundaries. When we fall short of our communal aspirations, we 
will approach our mistakes in a spirit of teshuvah—full accountability, repentance, and repair. 

Sexual assault, sexual harassment, dating violence, domestic violence, stalking, and all forms of 
discrimination relating to one’s sex or gender identity (hereinafter referred to as “Sexual 
Harassment” violate the rights and dignity of those subjected to the Sexual Harassment. When 
any member of our community (including a student, faculty, staff, trustee, friend, vendor, or 
visitor) engages in sex or gender-based misconduct, that person exhibits a fundamental failure to 
act with integrity and to recognize and respect the intrinsic worth of another. Acts of Sexual 
Harassment, as defined in this policy, are contrary to the College’s educational mission and 
values and will not be tolerated. 

Consistent with the College’s values and applicable state and federal law (including Title IX of 
the Education Amendments of 1972 (“Title IX”) and its implementing regulations)1 the College 

1 This interim policy complies with current law, as of November 2022, governing institutional response to 
allegations of Sexual Harassment, as defined by Title IX (codified at 20 U.S.C. §§ 1681–1688), its implementing 
regulations (codified at 34 C.F.R. Part 106), and the Massachusetts 2021 Campus Sexual Assault Law (M.G.L. 6 §§ 
168D, 168E). The U.S. Department of Education is undertaking a comprehensive review of current Title IX 
regulations that will likely result in changes to the College’s Title IX policy. This policy shall apply to all reported 
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will provide persons who have experienced Sexual Harassment ongoing remedies as reasonably 
necessary to restore or preserve access to the College’s Education Programs and Activities. As 
described in more detail throughout this policy, remedies include supportive and protective 
measures in addition to educational and disciplinary actions commensurate with the reported 
conduct.  

This policy provides the College community with clearly articulated behavioral standards, 
definitions, key concepts, and resources concerning Sexual Harassment. In addition, the policy 
provides reporting options and a step-by-step overview of the allegation, investigation, and 
sanctioning processes. 

II. Jurisdiction and Scope

This policy applies to Sexual Harassment that occurs within the College’s Education Programs 
and Activities and that is committed by an administrator, faculty member, staff, student, 
contractor, guest, or other member of the College community.  

This policy does not apply to Sexual Harassment that occurs off-campus, in a private setting, 
outside the scope of the College’s Education Programs and Activities, or outside the geographic 
boundaries of the United States (even if the alleged misconduct occurs in the College’s 
Education Programs and Activities, such as a study abroad program).  

The College takes complaints of all sex and gender-based misconduct seriously, and will address 
sexual and gender-based misconduct not rising to the level of “Sexual Harassment” under the 
current Title IX regulations through the processes available in the Non-discrimination Policy,2 
Student Code of Conduct, Employee Handbook, or other applicable College policies.3 

III. Definitions

“Sexual Harassment” for purposes of this policy is conduct on the basis of sex that constitutes 
Quid Pro Quo Sexual Harassment, Hostile Environment Sexual Harassment, Sexual Assault, 
Domestic Violence, Dating Violence, or Stalking, as those terms are defined below. Sexual 
Harassment may occur by or against an individual of any sex, gender identity, gender expression, 
or sexual orientation.  

The following definitions apply in this policy: 

A. “Coercion” is the use of pressure and/or other oppressive behavior, including
expressed or implied threats of physical harm, or severe and/or pervasive emotional
intimidation which places an individual in fear of immediate or future harm or
physical injury, causing the individual to engage in unwelcome sexual activity. A
person’s words or conduct amount to coercion if they wrongfully limit the other’s

cases meeting the definitions and jurisdictional requirements of this policy unless any provision conflicts with state 
or federal law or until the College issues an updated policy.  
2 Non-Discrimination policy found on this page: https://hebrewcollege.edu/resources/policies-accreditation. 
3 The College’s policies are available at the following link: https://hebrewcollege.edu/resources/policies-
accreditation/.  
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ability to freely choose whether or not to engage in sexual activity. Coercion also 
includes administering a drug, intoxicant, or other substance that impairs the other 
person’s ability to give Consent. 

B. “Complainant” means the individual who is alleged to have been impacted by a 
violation of this policy (i.e., the victim).4 

C. “Confidential Employee” means any person designated as a Confidential Employee 
under Article IV.D. 

D. “Consent” is a voluntary, ongoing, mutual understanding among all participants that 
clearly indicates a willingness, through words or clear unambiguous actions, and 
demonstrates a knowing, intentional agreement to engage in each instance and stage 
of sexual activity. Knowledge of consent is the responsibility of each person involved 
in every instance of sexual activity and consent can be withdrawn at any time.  

The following list provides examples of when consent has not been obtained or is 
not effective: 
 

• Consent is not effective when any participant in the sexual activity is unsure if 
a knowing, intentional, voluntary agreement to engage in each act of sexual 
activity has been demonstrated. 

• A current or previous dating or sexual relationship or manner of dress does 
not, by itself, establish Consent. Even in the context of a relationship, there 
must be a voluntary, mutually understandable agreement that clearly 
demonstrates a willingness to engage in each instance of sexual activity. 

• Consent is not effective if one person knew or reasonably should have known 
that another person involved was Incapacitated, as defined in this policy. 

• Consent to one act does not imply Consent to another.  
• Consent on a previous occasion does not constitute Consent on a later 

occasion. 
• Consent to engage in sexual activity with one person does not imply Consent 

to engage in sexual activity with another. 
• Any expression of an unwillingness to engage in any instance of sexual 

activity establishes a presumptive lack of Consent. 
• Consent cannot be inferred from silence, passivity, or lack of resistance. 
• Consent is not effective if it results from the use of physical force, a threat of 

physical force, Coercion, or any other factor that would eliminate an 
individual’s ability to exercise their own free will to choose whether or not to 
have sexual activity. 

• Consent can be withdrawn or modified at any time, and sexual contact must 
stop immediately once Consent is withdrawn. 

 
In addition, an individual is unable to provide Consent to engage in sexual activity 

 
4 A Complainant and Respondent are each individually a “Party” and collectively the “Parties” with respect to a 
Formal Complaint filed under this policy. 
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when the individual:  
 

• Is under age 16; 
• Has a mental disorder or developmental or physical disability that renders the 

individual incapable of giving Consent; 
• Is unconscious or physically unable to resist; or  
• Is Incapacitated from alcohol or other drugs, and this condition is known, or 

reasonably should be known, by the Respondent. 
 

E. “Dating Violence” is violence committed by a person who (1) who is or has been in a 
social relationship of a romantic or intimate nature with the victim; and (2) where the 
existence of such a relationship will be determined based on a consideration of the 
following factors: 

• The length of the relationship; 
• The type of relationship; and 
• The frequency of interaction between the persons involved in the relationship. 

 
F. “Domestic Violence” is a felony or misdemeanor crime of violence committed by a 

current or former spouse or intimate partner of the victim, by a person with whom the 
victim shares a child in common, by a person who is cohabitating with or has 
cohabitated with the victim as a spouse or intimate partner, by a person similarly 
situated to a spouse of the victim under the domestic or family violence laws of 
Massachusetts, or by any other person against an adult or youth victim who is 
protected from that person’s acts under the domestic or family violence laws of 
Massachusetts. 

G. “Education Programs and Activities” refers to all the operations of the College, 
including, but not limited to, in-person and online educational instruction, 
employment, research activities, extracurricular activities, athletics, residence life, 
dining services, performances, and community engagement and outreach programs. 
The term applies to all activity that occurs on campus or on other property owned or 
occupied by the College. It also includes off-campus locations, events, or 
circumstances over which the College exercises substantial control over the 
Respondent and the context in which the Sexual Harassment occurs, including Sexual 
Harassment occurring in any building owned or controlled by a student organization 
that is officially recognized by the College. 

H. “Employee” means an individual who receives compensation for work or services 
for which the College has the right (whether or not it exercises the right) to supervise 
and control the manner of performance as well as the result of the work or service. 
Volunteers and independent contractors are not considered “employees” for the 
purposes of this Policy. 

I. “Formal Complaint” means a document filed by a Complainant or signed by the 
Title IX Coordinator alleging Sexual Harassment against a Respondent and 
requesting that the College investigate the allegation of Sexual Harassment in 
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accordance with this Policy. At the time of filing a Formal Complaint, a Complainant 
must be participating in or attempting to participate in the College’s Education 
Programs and Activities. A “document filed by a Complainant” means a document or 
electronic submission (such as an email) that contains the Complainant’s physical or 
electronic signature or otherwise indicates that the Complainant is the person filing 
the Complaint.  

J. “Hostile Environment Sexual Harassment” is unwelcome conduct determined by a 
reasonable person to be so severe, pervasive, and objectively offensive that it 
effectively denies a person access to the College’s Education Programs and 
Activities. 

In determining whether a Hostile Environment exists, the College will consider the 
totality of the circumstances, including (but not limited to) factors such as: 

• the impact the conduct has had on the Complainant;  
• the nature and severity of the conduct at issue;  
• the frequency and duration of the conduct;  
• the relationship between the parties (including accounting for whether one 

individual has power or authority over the other);  
• the respective ages of the parties;  
• the context in which the conduct occurred;  
• and the number of persons affected.  
 

The College will evaluate the totality of circumstances from the perspective of a 
reasonable person in the Complainant’s position. A person’s adverse subjective 
reaction to conduct is not sufficient, in and of itself, to establish the existence of a 
hostile environment. The College encourages members of the College Community to 
report any and all instances of Sexual Harassment, even if they are unsure whether 
the conduct rises to the level of a policy violation. 

Sexual Harassment also includes gender-based harassment, which may include acts of 
verbal, nonverbal, or physical aggression, intimidation, or hostility based on gender 
or gender stereotyping, even if those acts do not involve conduct of a sexual nature. 
Further, making employment or educational decisions based on sexual favoritism or 
on the basis of gender is strictly prohibited.  

Some specific examples of conduct that may constitute Sexual Harassment if 
unwelcome include, but are not limited to: 

• Unreasonable pressure for a dating, romantic, or intimate relationship or 
sexual contact; 

• Unwelcome kissing, hugging, or massaging; 
• Sexual innuendos, jokes, or humor; 
• Displaying sexual graffiti, pictures, videos, or posters; 
• Using sexually explicit profanity; 
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• Asking about, or telling about, sexual fantasies, sexual preferences, or sexual 
activities; 

• E-mail and Internet use that violates this policy; 
• Leering or staring at someone in a sexual way, such as staring at a person’s 

breasts or groin; 
• Sending sexually explicit emails, text messages, or social media posts; 
• Commenting on a person’s dress in a sexual manner; 
• Giving unwelcome personal gifts such as lingerie that suggest the desire for a 

romantic relationship; or 
• Insulting, demeaning, or degrading another person based on gender or gender 

stereotypes. 
 

K. “Incapacitated” refers to a state of being that prevents an individual from having the 
mental ability, emotional stability, or maturity to provide Consent at the time the 
alleged behavior occurs. Incapacitation could result from the use of drugs or alcohol, 
a person being asleep or unconscious, or because of an intellectual or other disability 
or medical condition. 

Incapacitation is a state where an individual cannot make an informed and rational 
decision to Consent to engage in sexual contact because the individual lacks 
conscious knowledge of the nature of the act (e.g., to understand the “who, what, 
where, when, why or how” of the sexual interaction), is physically or mentally 
helpless, or is otherwise unaware that the sexual act is occurring.  

Incapacitation can only be found when the Respondent knew or reasonably should 
have known that the Complainant was Incapacitated when viewed from the position 
of a sober, reasonable person. Alcohol and/or drugs impair a person’s decision-
making capacity, awareness of the consequences, and ability to make informed 
judgments. Being intoxicated or impaired by drugs and/or alcohol is never an excuse 
to engage in Sexual Harassment and does not excuse one from the responsibility to 
obtain Consent. 

Incapacitation is beyond mere drunkenness or intoxication, and consumption of 
alcohol or other drugs, inebriation, or intoxication alone are insufficient to establish 
Incapacitation. The impact of alcohol or drugs varies from person to person, and 
evaluating Incapacitation requires an assessment of how consumption of alcohol 
and/or drugs impacts an individual’s: 

• Decision-making ability 
• Awareness of consequences 
• Ability to make informed judgments 
• Capacity to appreciate the nature or circumstances of the act. 

 
No single factor is determinative of Incapacitation. Some common signs that someone 
may be incapacitated include slurred speech, confusion, shaky balance, stumbling or 
falling down, vomiting, and unconsciousness. 
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L. “Preponderance of the Evidence” is the standard for determining allegations of
prohibited conduct under this policy. Preponderance of the evidence means the
greater weight of the credible evidence. This standard is satisfied if the evidence and
information gathered in the matter indicate that the action is more likely to have
occurred than not.

M. “Quid Pro Quo Sexual Harassment” occurs when an employee of the College
conditions the provision of aid, benefit, or service of the College on an individual’s
participation in unwelcome sexual contact.

N. “Respondent” means the individual who is alleged to have violated this policy.

O. “Retaliation” is intimidation, threats, coercion, or discrimination against any
individual for the purpose of interfering with any right or privilege secured by Title
IX and its implementing regulations or this policy because the individual has made a
report or complaint, testified, assisted, or participated or refused to participate in any
manner in an investigation, proceeding, or hearing under this policy. Retaliation is
prohibited and is considered a stand-alone policy violation without regard to any
finding of responsibility for violation of this policy.

P. “Sexual Assault” includes the sex offenses and attempted offenses of Rape, Sodomy,
Sexual Assault with an Object, Fondling, Incest, and Statutory Rape.5

• “Fondling” is the touching of the private body parts of another person for
the purpose of sexual gratification, without the Consent of the victim,
including instances where the victim is incapable of giving Consent because
of the victim’s age or because of the victim’s temporary or permanent mental
or physical incapacity.

• “Incest” is sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by Massachusetts law, i.e.,
sexual intercourse between a person and that person’s grandparent, parent,
aunt, uncle, daughter, son, sister, brother, niece, nephew, or any person
married to any of the foregoing.

• “Rape” is the carnal knowledge of a person, without the Consent of the
victim, including instances where the victim is incapable of giving Consent
because of the victim’s age or because of the victim’s temporary or
permanent mental or physical incapacity. There is “carnal knowledge” if
there is the slightest penetration of the victim’s vagina or anus by the penis,
tongue, finger, or hand of the other person.

• “Sexual Assault with an Object” is using an object or instrument to

5 The College’s definition of “Sexual Assault” is mandated by federal regulations implementing Title IX of the 
Education Amendments of 1972. Those regulations require the College to adopt a definition of “Sexual Assault” that 
incorporates various forcible and non-forcible sex crimes as defined by the FBI’s Uniform Crime Reporting System. 
See 34 C.F.R. § 106.30(a).  
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penetrate, however slightly, the genital or anal opening of another person, 
without the Consent of the victim, including instances where the victim is 
incapable of giving Consent because of his/her age or because of his/her 
temporary or permanent mental or physical incapacity. An “object” or 
“instrument” is anything used by the offender other than the offender’s 
genitalia. 
 

• “Sodomy” is oral or anal sexual intercourse with another person, without the 
Consent of the victim, including instances where the victim is incapable of 
giving Consent because of the victim’s age or because of the victim’s 
temporary or permanent mental or physical incapacity. 
 

• “Statutory Rape” is sexual intercourse with a person who is under age 
sixteen, which is the age of consent as defined by Massachusetts law. 
 

Q. “Stalking” is engaging in a course of conduct directed at a specific person that would 
cause a reasonable person to fear for their safety or the safety of others or suffer 
substantial emotional distress. 

For the purposes of this definition— 
 
1. Course of Conduct means two or more acts, including, but not limited to, 

acts in which the stalker directly, indirectly, or through third parties, by any 
action, method, device, or means, follows, monitors, observes, surveils, or 
communicates to or about a person threats, that a reasonable person would 
regard as threatening bodily injury or death of that person, their family 
members including someone with whom the person is dating or interferes 
with that person’s property. 
 

2. Reasonable Person means a person under similar circumstances and with 
similar identities to the person subjected to the stalking behavior would fear 
for their safety or the safety of others, or suffer substantial emotional 
distress. 
 

3. Substantial Emotional Distress means significant mental suffering or 
anguish that may, but does not necessarily, require medical or other 
professional treatment or counseling. 

 
R. “Supportive Measures” are non-disciplinary, non-punitive individualized services 

offered, as appropriate, and reasonably available, and without fee or charge, that are 
designed to restore or preserve equal access to the College’s Education Programs and 
Activities without unreasonably burdening another Party, including measures 
designed to protect the safety of all parties implicated by a report or the College’s 
education environment, or to deter Sexual Harassment. Supportive Measures may 
include: counseling, extensions of academic or other deadlines, course-related 
adjustments, modifications to work or class schedules, campus escort services, 
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changes in work or housing locations, leaves of absence, increased security and 
monitoring of certain areas of campus, and other similar measures. Supportive 
Measures may also include mutual restrictions on contact between the parties 
implicated by a report. 

S. “Title IX Coordinator” means either the Title IX Coordinator or the Deputy Title IX 
Coordinator appointed under Article IV.A. 

IV. Reporting Sexual Harassment 
 
The College recognizes that the decision on whether or not to share information about Sexual 
Harassment is personal, and that there are individual and societal barriers to reporting. Not all 
individuals are prepared to make a report to the College and/or to law enforcement, and 
individuals are not expected or required to pursue a specific course of action. The College 
recognizes that choosing to come forward with your story and experience and deciding how to 
proceed is a process that may unfold over time. Therefore, those involved in an incidence of 
Sexual Harassment may come forward at any time, even if it is weeks, months, or years after the 
incident took place. 
 
The College recognizes and respects the right of individuals who have experienced Sexual 
Harassment to decide when and whether they wish to report misconduct to the College, to law 
enforcement authorities, to both, or to neither. The College will honor, to the extent practicable, 
the right of those impacted by Sexual Harassment to decide whether they wish to participate in a 
College and/or law enforcement investigation. While those involved in the Sexual Harassment 
incident may choose not to participate in the College’s investigation, the College does have a 
responsibility to investigate all incidents that are brought forward to ensure community safety. 
 
Individuals wishing to report Sexual Harassment should contact the College’s Title IX 
Coordinators, law enforcement, or another community member they trust.  

 
A. Title IX Coordinators 

The Title IX Coordinator and the Deputy Title IX Coordinators will be responsible 
for the oversight and implementation of this Policy. Reports may be made in person, 
by regular mail, telephone, electronic mail to TitleIX@hebrewcollege.edu, or by any 
other means that results in the Title IX Coordinator receiving the person’s verbal or 
written report. In-person reports must be made during normal business hours, but 
reports can be made by regular mail, telephone, or electronic mail at any time, 
including outside normal business hours, to the following individuals: 
 
Dr. Susie Tanchel, Title IX Coordinator  
(617) 559-8806 
stanchel@hebrewcollege.edu 
 
Rabbi Daniel Klein, Deputy Title IX Coordinator for Students  
617.559.8637 
dklein@hebrewcollege.edu  

84



10 
 

 
Rabi Dan Judson, Deputy Title IX Coordinator for Faculty 
617.559.8638 
djudson@hebrewcollege.edu 
 
Steffi Bobbin, Deputy Title IX Coordinator for Staff 
Phone: 617.559.8640 
Email: sbobbin@hebrewcollege.edu  
 
 
 
 

 
B. Medical Treatment and Preservation of Evidence 

In cases of sexual assault, and for one’s safety and well-being, immediate medical 
attention is encouraged to evaluate for physical injury, sexually transmitted diseases, 
and pregnancy. Being examined as soon as possible, ideally within 72 hours, is 
important for evidence collection, which may be used to support prosecution should 
the Complainant decide to pursue criminal charges. 

 
C. Employee Reporting Requirements 

Hebrew College employees are mandated to work in concert with the Title IX 
Coordinators to ensure a safe and healthy educational environment. All College 
employees, with the exception of Confidential Employees, must promptly report if 
they observe, witness, or otherwise learn about any member of the College 
community who engaged in or was impacted by Sexual Harassment to a Title IX 
Coordinator.  
 
Employees should seek to ensure, as early as possible, that anyone who begins to 
reveal information about sexual or gender-based misconduct to them understands 
their employee reporting obligations. If the person disclosing the incident wants to 
maintain confidentiality, the employee should direct the person to a confidential 
resource before disclosure happens. 
 
Writing required. Employees should submit written reports to the College’s online 
reporting form, available at: http://hebrewcollege.edu/wp-
content/uploads/2023/01/TitleIX_Formal-Complaint_Form_2023.pdf. An email or 
written memo is also acceptable if it can be delivered to a Title IX Coordinator 
promptly after the employee’s duty to report arises. If the urgency of the situation or 
other circumstances necessitate an initial oral report (whether in person or by phone), 
the employee should take steps to submit a written report to a Title IX Coordinator 
promptly thereafter. 
 
Report Contents. The employee’s report must include all information concerning the 
incident known to the employee which is relevant to an investigation under this 
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Policy, including whether the subject of the report has expressed a desire for an 
institutional response to the incident or made a request for confidentiality in reporting 
the incident. 
  
Confidentiality. While Hebrew College employees must report incidents of Sexual 
Harassment to a Title IX Coordinator, the employee may not further disclose the 
incident to any other individual other than (a) employees of the College who are 
necessary to conduct an investigation of the report or any related hearings and (b) a 
law enforcement officer. 

 
Exceptions. The employee mandatory reporting requirement does not apply to:  

 
1. Individuals who are themselves the victims of the Sexual Harassment;  

 
2. Instances when an employee receives information about Sexual Harassment at a 

public awareness event sponsored by the College; or 
 

3. Employees designated as Confidential Employees. 
 

Consequences of Non-Compliance. An employee who fails to make a required 
report may be disciplined following an investigation and any required process under 
the applicable personnel policy. 
 
Immunity. An employee who, in good faith reports or assists in the investigation of a 
report under this policy, or who testifies or otherwise participates in a disciplinary 
process or judicial proceeding arising from a report of such an incident, will not be 
subject to disciplinary action under other College policies for violations that are 
reasonably related to the incident. This immunity does not apply to a person who 
perpetrates or assists in the perpetration of the incident reported under this policy. 

 
D. Confidential Employees 

The College believes it is critical to provide to community members who may be 
experiencing Sexual Harassment information about available institutional resources to 
empower those individuals to make informed decisions about their rights and options. 
Members of the College community may speak to officially designated Confidential 
Employees about incidents of Sexual Harassment without the conversation triggering 
a mandatory report of incident details. 

The College has designated the following Confidential Employees:  
 
Rabbi Dan Judson, Dean and Chief Academic Officer 
617.559.8638 
djudson@hebrewcollege.edu 
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A Confidential Employee is not required to report any information that would violate 
an individual’s expectation of privacy, such as the name or other identifying 
information of an individual who has experienced or allegedly engaged in Sexual 
Harassment, unless:  

 
• the Confidential Employee is given permission to share the information by the 

person who disclosed the information;  
• there is an immediate threat of harm to self or others;  
• the conduct involves suspected abuse of a minor under the age of 18; or  
• as otherwise required or permitted pursuant to a subpoena or court order or 

similar individualized legal requirement communicated to the Confidential 
Employee. 

 
This provision does not affect any employee’s duty to report incidents of sexual 
misconduct or physical abuse as required by other law.  
 
For employees looking for confidential resources, the College encourages the use of 
the Employee Assistance Program (EAP). More information on the College’s EAP 
Program can be obtained by contacting the Director of Human Resources. 

 
E. Reports to Law Enforcement 

The College recognizes and supports the right of a victim of a crime to choose 
whether to report the crime to law enforcement, to be assisted by the institution in 
reporting the crime to law enforcement, or to decline to report the crime to law 
enforcement. In addition, it is important for a victim of sexual harassment, sexual 
assault, dating violence, domestic violence, or stalking to go to a hospital for 
treatment and preservation of evidence, if applicable, as soon as practicable after an 
incident. The College encourages anyone who experienced or witnessed a crime to 
make a report to the Newton Police Department by phone at (617) 796-2100 or, in 
case of emergency, by calling 911.  
 
If a victim of a crime chooses to report to local police, the College will take all 
reasonable steps to work with law enforcement to facilitate timely investigation and 
resolution of criminal complaints. Reporting to law enforcement does not preclude 
any person from seeking additional supportive and remedial measures under this 
policy and community members are strongly encouraged to file complaints 
concurrently with the Title IX Office. 
 
The College’s definitions of Sexual Harassment, and its process and standard of proof 
for finding a Respondent responsible for Sexual Harassment differ from those 
standards and definitions in criminal cases. Law enforcement’s determination 
regarding whether or not to prosecute a Respondent is not determinative of whether 
the College will conduct a Title IX investigation or conclude that a member of the 
community has committed Sexual Harassment in violation of College policy. 
However, any criminal disposition related to the Title IX complaint may be 
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considered in a Title IX investigation. Proceedings under this policy may be carried 
out prior to, simultaneously with, or following civil or criminal proceedings off 
campus. 

 
F. External Reports 

In addition to reporting to College officials, community members are free to contact 
either of the following agencies: 
 
Massachusetts Commission Against Discrimination (MCAD) 
John McCormack Building 
One Ashburton Place 
Sixth floor, Room 601 
Boston, MA 02108 
(617) 994-6000 
 
Equal Employment Opportunity Commission (EEOC) 
JFK Federal Building 
475 Government Center 
Boston, MA 02203 
1-800-669-4000 

 
G. Anonymous Reporting 

Any individual may report an incident to a Title IX Coordinator anonymously using 
the online reporting form available at http://hebrewcollege.edu/wp-
content/uploads/2023/01/TitleIX_Formal-Complaint_Form_2023.pdf. The College 
encourages those reporting anonymously to please share as much information as 
possible as the College’s ability to respond to an anonymous report may be limited 
with less information available to us. 
 

H. Requests for Anonymity 

Once a report has been submitted to the Title IX Coordinator, the alleged victim 
identified in the report may request that the victim’s identity remain private, that no 
investigation occur, or that no disciplinary action be taken. However, the College 
must determine whether it is required to investigate an alleged incident, even in a case 
where the victim has requested anonymity, to protect the health and safety of the 
College community. As necessary, the College reserves the right to initiate a Formal 
Complaint without the active participation of the victim of the alleged Sexual 
Harassment.  
 
Factors the College may consider in evaluating whether to move forward with a 
complaint in these circumstances include: (1) the seriousness of the alleged incident; 
(2) whether the institution has received other reports of Sexual Harassment 
committed by the alleged perpetrator; (3) whether the alleged incident poses a risk of 
harm to others; and (4) any other factors the College determines relevant. 
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If the Title IX Coordinator elects to file a Formal Complaint, the College will inform 
the alleged victim of the incident of that decision. Even if the College determines not 
to investigate the alleged incident, the College may take additional steps the College 
deems necessary to protect the health and safety of the College’s community in 
relation to the alleged incident.  

 
I. Prohibition on False Complaints  

Reports of a violation of this policy must be made in good faith. The College will not 
tolerate intentional false reporting of incidents. It is also a violation of this policy for 
any person to knowingly make a materially false statement during the course of an 
investigation, adjudication, or appeal under this policy. However, filing a complaint 
or providing information which a party or witness genuinely believes is accurate (i.e., 
in “good faith”), but which is ultimately dismissed due to insufficient evidence or 
found to be untrue, does not constitute intentional false reporting. Members of the 
College community are encouraged to seek assistance even if they are unsure that 
what they are experiencing is Sexual Harassment. Any person who knowingly files a 
false complaint is subject to disciplinary action, up to and including termination or 
dismissal from the College. 

 
J. Retaliation 

No member of the College community may retaliate against another member for 
filing a complaint pursuant to this policy or for cooperating in an investigation of a 
violation of this policy. Complaints of retaliation should be reported immediately to 
the Title IX Coordinator. Any person who knowingly and intentionally retaliates 
against an individual is subject to disciplinary action, up to and including termination 
or dismissal from the College. 
 

K. Bystander Intervention 

The College strongly encourages all community members to take reasonable actions 
to prevent or stop Sexual Harassment when they observe or become aware of it. 
Taking action may include directly or indirectly confronting the situation (if it is safe 
to do so), taking steps to interrupt the situation, seeking assistance from a person in 
authority to assist, or reporting an incident you are made aware of to a College 
employee. Individuals who assist in stopping Sexual Harassment will be supported by 
the College, protected from retaliation, and may receive amnesty (discussed below). 

 
L. Amnesty 

The College seeks to remove any barriers to reporting Sexual Harassment by making 
the procedures for reporting transparent and straightforward. The College recognizes 
that a student who has been drinking or using drugs at the time the student is are 
harmed by Sexual Harassment or witnesses another person engaging in Sexual 
Harassment may be hesitant to make a report because of potential disciplinary 

89



15 

consequences for the student’s own conduct. Any student who reports Sexual 
Harassment will not be subject to disciplinary action by the College for the student’s 
own personal consumption of alcohol or drugs at or near the time of the incident, 
provided that any such violations did not and do not place the health or safety of any 
other person at risk. The College may, however, initiate an educational discussion or 
pursue other educational remedies. 

M. Timeframe for Reporting

Individuals are encouraged to report Sexual Harassment as soon as possible to
maximize the College’s ability to respond promptly and equitably. There is no
timeframe, though, for reporting an incident, and upon receipt of any report,
regardless of when the incident occurred, the College will conduct a Title IX
assessment to determine if an investigation should take place. If an incident is brought
to the College’s attention after a Respondent is no longer affiliated with the College,
the College cannot impose disciplinary sanctions. However, the College will take
reasonable steps to eliminate Sexual Harassment, prevent its reoccurrence, and
remedy its effects, including but not limited to, instituting no trespass orders. The
College can also support impacted individuals by identifying external reporting
options if requested.

N. Annual Reporting

The College makes an annual report of incidents of sex and gender-based misconduct
as required by federal and state law. The Vice President for Finance and
Administration compiles the report once a year with records from the Director of
Human Resources and the Title IX Coordinator. In the report, only aggregate data is
reported; names and details of the incident(s) are not reported and remain
confidential.

O. Emergency Notification System (ENS)

If the President or the Vice President for Finance and Administration concludes that a
report of Sexual Harassment presents an immediate threat to the College campus
community, the College will issue a timely notice of the conduct to the College
community to protect the health and/or safety of the broader campus community
through the Emergency Notification System. The notice will not contain any
personal, biographical, or other identifying information of the
survivor/victim/victim/survivor.

V. Preliminary Assessment of Report

Upon receipt of a report, the Title IX Coordinator will conduct a preliminary assessment to 
determine whether the conduct, as reported, constitutes or could constitute Sexual Harassment. 

If the Title IX Coordinator determines that the conduct reported could not fall within the scope of 
this Policy, and/or could not constitute Sexual Harassment, even if investigated, the Title IX 

90



16 
 

Coordinator will close the matter and may notify the reporting party if doing so is consistent with 
the Family Educational Rights and Privacy Act (“FERPA”). The Title IX Coordinator may refer 
the report to other College offices, as appropriate. 

If the Title IX Coordinator determines that the conduct reported could fall within the scope of 
this Policy, and/or could constitute Sexual Harassment, if investigated, the Title IX Coordinator 
will contact the Complainant. 

As part of the preliminary assessment, the Title IX Coordinator may take investigative steps to 
determine the identity of the Complainant, if such identity is not apparent from the report. 

A. Contacting the Complainant  

If a report is not closed as a result of the preliminary assessment and the 
Complainant’s identity is known, the Title IX Coordinator or their designee will 
promptly contact the Complainant to discuss the following: 

• the availability of Supportive Measures with or without filing a Formal 
Complaint;  

• the Complainant’s wishes with respect to such Supportive Measures; 
• the process for filing and pursuing a Formal Complaint; 
• the importance of going to a hospital for treatment and preservation of 

evidence as soon as practicable after the incident, if applicable; 
• the right to report the incident to the College and to receive a prompt and 

equitable resolution of the report; 
• the right of a victim of a crime to choose whether to report the crime to law 

enforcement, to be assisted by the College in reporting the crime to law 
enforcement, or to decline to report the crime to law enforcement; and  

• information about resources that are available on campus and in the 
community.  

 
B. Supportive Measures and Other Services 

The Title IX Coordinator or the Coordinator’s designee will coordinate all services 
for individuals impacted by Sexual Harassment. These services include but are not 
limited to the Supportive Measures identified in Article III and any of the following: 
issuing a no-contact order, confidential counseling, academic and residence hall 
accommodations for students when possible, as well as referrals within the College 
and in the local community. In addition, the College will allow the Complainant and 
the Respondent to drop a course in which both parties are enrolled without any 
academic penalty.  
 
Any individual affected by or accused of Sexual Harassment will have equal access to 
support and counseling services offered through the College. The College encourages 
any individual who has questions or concerns to seek support of College-identified 
resources. The Title IX Coordinator is available to provide information about the 
College’s policy and procedure and to provide assistance. 
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Complainant: The Title IX Coordinator or their designee will offer and make 
available Supportive Measures to the Complainant upon receipt of a report of Sexual 
Harassment regardless of whether the Complainant elects to file a Formal Complaint. 

 
Respondent: The Title IX Coordinator will notify the Respondent of the availability 
of Supportive Measures contemporaneously with the Respondent being notified of a 
Formal Complaint. Once a Formal Complaint has been initiated, the College will 
offer and make available Supportive Measures to the Respondent in the same manner 
in which it offers and makes them available to the Complainant. The College will also 
offer and make available Supportive Measures to the Respondent prior to the 
Respondent being notified of a Formal Complaint, if the Respondent requests such 
measures. 
 
All Parties: The College will, to the greatest extent practicable, ensure that each 
Party or other person who reports an incident of Sexual Harassment is offered 
counseling provided by a counselor who does not provide counseling to any other 
person involved in the incident. In addition, all Parties are allowed to drop a course in 
which both Parties are enrolled without any academic penalty. 

 
Confidentiality: The College will maintain the confidentiality of Supportive 
Measures provided to either a Complainant or Respondent, to the extent that 
maintaining such confidentiality does not impair the College’s ability to provide the 
Supportive Measures in question. 

 
VI. Formal Complaint  

 
A. Filing a Formal Complaint 

A Complainant may file a Formal Complaint with the Title IX Coordinator requesting 
that the College investigate and adjudicate a report of Sexual Harassment in 
accordance with this Policy. Provided, however, that at the time the Complainant 
submits a Formal Complaint, the Complainant must be participating in, or attempting 
to participate in, one or more of the College’s Education Programs or Activities. 

A Complainant may file a Formal Complaint with the Title IX Coordinator in person, 
by regular mail, or by email using the contact information specified in Article IV.A 
above. No person may submit a Formal Complaint on the Complainant’s behalf.  

In any case, including a case where a Complainant elects not to file a Formal 
Complaint, the Title IX Coordinator may file a Formal Complaint on behalf of the 
College if doing so is not clearly unreasonable. Such action will normally be taken in 
limited circumstances involving serious or repeated conduct or where the alleged 
perpetrator may pose a continuing threat to the College community. Factors the Title 
IX Coordinator may consider include (but are not limited to): 
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1. the seriousness of the alleged incident, including (a) whether a weapon was 
involved in the incident, (b) whether multiple assailants were involved in the 
incident, and (c) whether the incident poses a risk of recurrence;  

 
2. whether the institution has received other reports of Sexual Harassment 

committed by the Respondent;  
 
3. whether the alleged incident poses a risk of harm to others; and  
 
4. any other factors the College determines relevant.  

 
If the Complainant or the Title IX Coordinator files a Formal Complaint, an 
investigation and adjudication of the complaint will be commenced under this policy. 
If the Title IX Coordinator elects to proceed as a Complainant, the Title IX 
Coordinator will inform the alleged victim of the incident of that decision. Regardless 
of the victim’s level of participation in the process, in all cases where a Formal 
Complaint is filed, the victim of the alleged conduct will be entitled to receive notice 
of the progress and ultimate disposition of the complaint; to review the evidence and 
investigative report; and to observe a hearing convened pursuant to this policy.  

B. Consolidation of Formal Complaints  

The Title IX Coordinator may consolidate Formal Complaints as to allegations of 
Sexual Harassment against more than one Respondent, or by more than one 
Complainant against one or more Respondents, or by one Party against the other 
Party, where the allegations of Sexual Harassment arise out of the same facts or 
circumstances. Where the investigation and adjudication process involve more than 
one Complainant or more than one Respondent, references in this policy to the 
singular “Party,” “Complainant,” or “Respondent” include the plural, as applicable.  

C. Dismissal Prior to Commencement of Investigation 

In a case where the Complainant files a Formal Complaint, the Title IX Coordinator 
will evaluate the Formal Complaint and must dismiss it if the Title IX Coordinator 
determines: 

• The conduct alleged in the Formal Complaint would not constitute Sexual 
Harassment, even if proved; or 

• The conduct alleged in the Formal Complaint falls outside the scope of this 
Policy (e.g., because the alleged conduct did not occur in the College’s 
Education Programs and Activities or did not occur in the United States). 

In the event the Title IX Coordinator determines the Formal Complaint should be 
dismissed pursuant to this Section, the Title IX Coordinator will provide written 
notice of dismissal to the parties and advise them of their right to appeal. The Title IX 
Coordinator may refer the subject matter of the Formal Complaint to other College 
offices, as appropriate. A dismissal pursuant to this Section is presumptively a final 
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determination for purposes of this policy, unless otherwise specified in writing by the 
Title IX Coordinator in the written notice of dismissal. 

D. Notice of Formal Complaint 

Within five days of the Title IX Coordinator receiving a Formal Complaint, the Title 
IX Coordinator will transmit a written notice to the Parties that includes: 

• A physical copy of or hyperlink to this policy; 
• Sufficient details known at the time so that the Parties may prepare for an 

initial interview with the investigator, to include the identities of the parties 
involved in the incident (if known), the conduct allegedly constituting Sexual 
Harassment, and the date and location of the alleged incident (if known); 

• A statement that the Respondent is presumed not responsible for the alleged 
Sexual Harassment and that a determination of responsibility will not be made 
until the conclusion of the adjudication and any appeal; 

• Notifying the Parties of their right to be accompanied by an advisor of their 
respective choice; 

• Notifying the Parties of their right to inspect and review evidence; 
• Notifying the Parties of the College’s prohibitions on retaliation and false 

statements; and 
• Information about resources that are available on campus and in the 

community.  
 
Should the Title IX Coordinator elect, at any point, to investigate allegations that are 
materially beyond the scope of the initial written notice, the Title IX Coordinator will 
provide to the Parties a supplemental written notice describing the additional 
allegations to be investigated. 

E. Presumption of Non-Responsibility 

From the time a report or Formal Complaint is made, a Respondent is presumed not 
responsible for the alleged misconduct until a determination regarding responsibility 
is made final. 

F. Interim Removal  

At any time after receiving a report of Sexual Harassment, the Title IX Coordinator 
may remove a student Respondent from the College’s Education Programs and 
Activities on a temporary basis if an individualized safety and risk analysis 
determines that an immediate threat to the physical health or safety of any student or 
other individual arising from the allegations of Sexual Harassment justifies removal. 
In the event the Title IX Coordinator imposes an interim removal, the Title IX 
Coordinator must offer to promptly meet with the Respondent to provide the 
Respondent an opportunity to challenge the interim removal.  
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In the case of a Respondent who is a non-student employee (administrator, faculty, or 
staff), and in its discretion, the College may place the Respondent on administrative 
leave at any time after receiving a report of Sexual Harassment, including during the 
pendency of the investigation and adjudication process. 
 
For all other Respondents, including independent contractors and guests, the College 
retains broad discretion to prohibit such persons from entering onto its campus and 
other properties at any time, and for any reason, whether after receiving a report of 
Sexual Harassment or otherwise. 

 
VII. Investigation 
 

A. Commencement and Timing 

After the written notice of Formal Complaint is transmitted to the Parties, an 
investigator selected by the Title IX Coordinator will undertake an investigation to 
gather evidence relevant to the alleged misconduct, including inculpatory and 
exculpatory evidence. The burden of gathering evidence sufficient to reach a 
determination in the adjudication lies with the College and not with the Parties. The 
investigation will culminate in a written investigation report that will be submitted to 
the adjudicator during the selected adjudication process. Although the length of each 
investigation may vary depending on the totality of the circumstances, the College 
strives to complete each investigation within 45 days of the transmittal of the written 
notice of Formal Complaint. 

B. Equal Opportunity 

During the investigation, the investigator will provide an equal opportunity for the 
Parties to be interviewed, to present witnesses (including fact and expert witnesses), 
and to present other inculpatory and exculpatory evidence. Notwithstanding the 
foregoing, the investigator retains discretion to limit the number of witness interviews 
the investigator conducts if the investigator finds that testimony would be 
unreasonably cumulative, if the witnesses are offered solely as character references 
and do not have information relevant to the allegations at issue, or if the witnesses are 
offered to render testimony that is categorically inadmissible, such as testimony 
concerning sexual history of the Complainant. The investigator will not restrict the 
ability of the parties to gather and present relevant evidence on their own.  

The investigation is a Party’s opportunity to present testimonial and other evidence 
that the Party believes is relevant to resolution of the allegations in the Formal 
Complaint. A Party that is aware of and has a reasonable opportunity to present 
particular evidence and/or identify particular witnesses during the investigation, and 
elects not to, will be prohibited from introducing any such evidence during the 
adjudication absent a showing of mistake, inadvertence, surprise, or excusable 
neglect. 
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C. Witnesses and Evidence  

The investigator will make reasonable attempts to contact and interview individuals 
who are identified as witnesses with information relevant to the allegations of 
misconduct. The investigator may elect not to interview witnesses whose sole purpose 
is to provide character information or who are otherwise unlikely to have relevant 
information as determined in the sole discretion of the investigator. The investigator 
will make reasonable attempts to obtain other relevant evidence available from the 
parties, witnesses, or other College departments. 

D. Documentation of Investigation 

The investigator will take reasonable steps to ensure the investigation is documented. 
Interviews of the parties and witnesses may be documented by the investigator’s 
notes, audio recorded, video recorded, or transcribed. The particular method utilized 
to record the interviews of parties and witnesses will be determined by the 
investigator in the investigator’s sole discretion, although whatever method is chosen 
shall be used consistently throughout a particular investigation. 

E. Access to Evidence 

At the conclusion of the evidence-gathering phase of the investigation, but prior to the 
completion of the investigation report, the investigator will transmit to each Party and 
(if applicable) their advisor, in either electronic or hard copy form, all evidence 
obtained as part of the investigation that is directly related to the allegations raised in 
the Formal Complaint, including evidence the College may choose not to rely on at 
any hearing and inculpatory or exculpatory evidence whether obtained from a Party 
or some other source. The parties will have ten days in which to submit to the 
investigator a written response, which the investigator will consider prior to 
completing the investigation report. 

The parties and their advisors are permitted to review the evidence solely for the 
purposes of this grievance process and may not duplicate or disseminate the evidence 
to the public.  

F. Investigation Report 

After the period for the parties to provide any written response has expired, the 
investigator will complete a written investigation report that fairly summarizes the 
various steps taken during the investigation, summarizes the relevant evidence 
collected, lists material facts on which the parties agree, and lists material facts on 
which the parties do not agree. When the investigation report is complete, the 
investigator will transmit a copy to the Title IX Coordinator. The investigator will 
also transmit the investigation report to each Party and their advisor, in either 
electronic or hard copy form. 
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VIII. Adjudication  

After the investigator has sent the investigation report to the parties, the Title IX Coordinator will 
transmit to each Party a notice advising the parties of the adjudication processes available under 
the College’s policy. These options include the Hearing Process, Administrative Resolution, and 
Alternative Resolution, all as defined below. Parties are urged to carefully review this policy, 
consult with their advisor, and consult with other persons as they deem appropriate (including 
the Title IX Coordinator, an attorney, or a victim’s rights advocate) in order to determine the best 
pathway for resolving Formal Complaints under this policy.  

A. Hearing Process 

As mandated by the current Title IX regulations, the hearing process is the default 
process for adjudicating all Formal Complaints and will be utilized unless both parties 
voluntarily consent to Administrative Resolution or Alternative Resolution. The 
hearing process is outlined in detail below.  

1. Hearing Officer 

After selection of the hearing process as the form of adjudication, the Title IX 
Coordinator will promptly appoint a hearing officer who will oversee the hearing 
process and render a determination of responsibility for the allegations in the Formal 
Complaint, at the conclusion of the hearing process. The Title IX Coordinator will 
ensure that the hearing officer is provided a copy of the investigation report and all 
evidence transmitted to the parties by the investigator. 

2. Hearing Notice and Response to the Investigation Report 

After the hearing officer is appointed by the Title IX Coordinator, the hearing officer 
will promptly transmit written notice to the parties notifying the parties of the hearing 
officer’s appointment; setting a deadline for the parties to submit any written response 
to the investigation report; setting a date for the pre-hearing conference; setting a date 
and time for the hearing; and providing a copy of the College’s Hearing Procedures. 
Neither the pre-hearing conference, nor the hearing itself, may be held any earlier 
than ten days from the date of transmittal of the written notice.  

A Party’s written response to the investigation report must include:  

• To the extent the Party disagrees with the investigation report, any argument 
or commentary regarding such disagreement; 

• Any argument that a particular piece or class of evidence should be 
categorically excluded from consideration at the hearing based on privilege, 
relevancy, the prohibition on the use of sexual history, or for any other reason; 

• A list of any witnesses that the Party contends should be requested to attend 
the hearing pursuant to an attendance notice issued by the hearing officer; 

• A list of any witnesses that the Party intends to bring to the hearing without an 
attendance notice issued by the hearing officer; 
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• Any objection that the Party has to the College’s Hearing Procedures; 
• Any request that the parties be separated physically during the pre-hearing 

conference and/or hearing; 
• Any other accommodations that the Party seeks with respect to the pre-

hearing conference and/or hearing; 
• The name and contact information of the advisor who will accompany the 

Party at the pre-hearing conference and hearing; 
• If the Party does not have an advisor who will accompany the Party at the 

hearing, a request that the College provide an advisor for purposes of 
conducting questioning. 
 

A Party’s written response to the investigation report may also include: 

• Argument regarding whether any of the allegations in the Formal Complaint 
are supported by a preponderance of the evidence; and 

• Argument regarding whether any of the allegations in the Formal Complaint 
constitute Sexual Harassment. 

 
3. Pre-Hearing Conference 

Prior to the hearing, the hearing officer will conduct a pre-hearing conference with 
each Party and their advisor. In the hearing officer’s discretion, the pre-hearing 
conference may be conducted in-person or virtually, by use of video and audio 
technology. 

During the pre-hearing conference, the hearing officer will discuss the hearing 
procedures with the parties; address matters raised in the parties’ written responses to 
the investigation report, as the hearing officer deems appropriate; discuss whether any 
stipulations may be made to expedite the hearing; discuss the witnesses the parties 
have requested be served with notices of attendance and/or witnesses the parties plan 
to bring to the hearing without a notice of attendance; and resolve any other matters 
that the hearing officer determines, in the hearing officer’s discretion, should be 
resolved before the hearing.  

4. Issuance of Notices of Attendance 

After the pre-hearing conference, the hearing officer will transmit notices of 
attendance to any College employee (including administrator, faculty, or staff) or 
student whose attendance is requested at the hearing as a witness. The notice will 
advise the subject of the specified date and time of the hearing and advise the subject 
to contact the hearing officer immediately if there is a material and unavoidable 
conflict.  

The subject of an attendance notice should notify any faculty member, supervisor, or 
other College employee, as necessary, if attendance at the hearing will conflict with 
job duties, classes, or other College obligations. All College employees are required 
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to excuse the subject of the obligation, or provide some other accommodation, so that 
the subject may attend the hearing as specified in the notice. 

The College will not issue a notice of attendance to any witness who is not an 
employee or a student.  

5. Hearing 

After the pre-hearing conference, the hearing officer will convene and conduct a 
hearing pursuant to the College’s Hearing Procedures. The hearing will be audio 
recorded. The audio recording will be made available to the parties for inspection and 
review on reasonable notice, including for use in preparing any subsequent appeal. 

As required by the current Title IX regulations, the hearing will be conducted live, 
with simultaneous and contemporaneous participation by the parties and their 
advisors. By default, the hearing will be conducted with the hearing officer, the 
parties, the advisors, witnesses, and other necessary College personnel together in the 
same physical location. However, upon request of either Party, the parties will be 
separated into different rooms with technology enabling the parties to participate 
simultaneously and contemporaneously by video and audio. The hearing may, in the 
hearing officer’s discretion, be conducted virtually, by use of video and audio 
technology, where all participants participate simultaneously and contemporaneously 
by use of such technology. 

While the Hearing Procedures and rulings from the hearing officer will govern the 
particulars of the hearing, each hearing will include, at a minimum: 

• Opportunity for each Party to address the hearing officer directly and to 
respond to questions posed by the hearing officer; 

• Opportunity for each Party’s advisor to ask directly, orally, and in real time, 
relevant questions, and follow up questions, of the other Party and any 
witnesses, including questions that support or challenge credibility; 

• Opportunity for each Party to raise contemporaneous objections to testimonial 
or non-testimonial evidence and to have such objections ruled on by the 
hearing officer and a reason for the ruling provided; 

• Opportunity for each Party to submit evidence that the Party did not present 
during the investigation due to mistake, inadvertence, surprise, or excusable 
neglect; 

• Opportunity for each Party to make a brief closing argument. 
 

Except as otherwise permitted by the hearing officer, the hearing will be closed to all 
persons except the parties, their advisors, the investigator, the hearing officer, the 
Title IX Coordinator, and other necessary College personnel. With the exception of 
the investigator and the parties, witnesses will be sequestered until such time as their 
testimony is complete.  

99



25 
 

During the hearing, the parties and their advisors will have access to the investigation 
report and evidence that was transmitted to them. 

While a Party has the right to attend and participate in the hearing with an advisor, a 
Party and/or advisor who violates the rules of the hearing in such a way as to be 
materially disruptive may be barred from further participation and/or have their 
participation limited, as the case may be, in the discretion of the hearing officer. 

Subject to the minimum requirements specified in this section, the hearing officer will 
have sole discretion to determine the manner and particulars of any given hearing, 
including with respect to the length of the hearing, the order of the hearing, and 
questions of admissibility. The hearing officer will independently and 
contemporaneously screen questions for relevance in addition to resolving any 
contemporaneous objections raised by the parties and will explain the rationale for 
any evidentiary rulings. 

The hearing is not a formal judicial proceeding and strict rules of evidence do not 
apply. The hearing officer will have discretion to modify the Hearing Procedures, 
when good cause exists to do so, and provided the minimal requirements specified 
above are met. 

6. Subjection to Questioning 

In the event that any Party or witness refuses to attend the hearing, or attends but 
refuses to submit to questioning by the Parties’ advisors, the statements of that Party 
or witness, as the case may be, whether given during the investigation or during the 
hearing, may be considered by the hearing officer in reaching a determination of 
responsibility. In applying this Section, the hearing officer will not draw an inference 
about the determination regarding responsibility based solely on a Party or a witness’s 
absence from the live hearing and/or refusal to submit to questioning by the parties’ 
advisors. 

7. Deliberation and Determination 

After the hearing is complete, the hearing officer will objectively evaluate all relevant 
evidence collected during the investigation, including both inculpatory and 
exculpatory evidence, together with testimony and non-testimony evidence received 
at the hearing, and ensure that any credibility determinations made are not based on a 
person’s status as a Complainant, Respondent, or witness. The hearing officer will 
take care to exclude from consideration any evidence that was ruled inadmissible at 
the pre-hearing conference, during the hearing, or otherwise. The hearing officer will 
resolve disputed facts using a preponderance of the evidence (i.e., “more likely than 
not”) standard and reach a determination regarding whether the facts that are 
supported by a preponderance of the evidence constitute one or more violations of the 
policy as alleged in the Formal Complaint. 
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8. Written Decision

After reaching a determination and consulting with the Title IX Coordinator, the 
hearing officer will prepare a written decision that will include: 

• Identification of the allegations potentially constituting Sexual Harassment
made in the Formal Complaint;

• A description of the procedural steps taken by the College upon receipt of the
Formal Complaint, through issuance of the written decision, including
notification to the parties, interviews with the parties and witnesses, site visits,
methods used to gather non-testimonial evidence, and the date, location, and
people who were present at or presented testimony at the hearing.

• Findings of fact, made under a preponderance of the evidence standard, that
support the determination;

• A statement of, and rationale for, each allegation that constitutes a separate
potential incident of Sexual Harassment, including a determination regarding
responsibility for each separate potential incident;

• The discipline determined in consultation with the appropriate College
official, such as the Title IX Coordinator, President, Dean of Students,
Director of Human Resources, or the Respondent’s supervisor (if the
Respondent is an employee);

• Whether the Complainant will receive any ongoing support measures or other
remedies as determined by the Title IX Coordinator; and

• A description of the College’s process and grounds for appeal.

The hearing officer’s written decision will be simultaneously transmitted to the 
parties. Transmittal of the written decision to the parties concludes the hearing 
process, subject to any right of appeal.  

Although the length of each adjudication by hearing will vary depending on the 
totality of the circumstances, the College strives to issue the hearing officer’s written 
determination within 15 days of the conclusion of the hearing.  

B. Administrative Resolution

In lieu of the hearing process, the Parties may consent to have a Formal Complaint
resolved by Administrative Resolution. Administrative Resolution is voluntary and
must be consented to in writing by both parties and approved by the Title IX
Coordinator. At any time prior to the issuance of the administrative officer’s
determination, a Party has the right to withdraw from Administrative Resolution and
request a live hearing.

If Administrative Resolution is selected, the Title IX Coordinator will appoint an
administrative officer. The Title IX Coordinator will ensure that the administrative
officer is provided a copy of the investigation report and a copy of all the evidence
transmitted to the parties by the investigator. Each party may, but is not required to,
utilize an advisor of their choice to assist them in the Alternative Resolution process.
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The administrative officer will promptly send written notice to the Parties notifying 
the parties of the administrative officer’s appointment; setting a deadline for the 
parties to submit any written response to the investigation report; and setting a date 
and time for each party to meet with the administrative officer separately. The 
administrative officer’s meetings with the parties will not be held any earlier than ten 
(10) days from the date of transmittal of the written notice specified in this paragraph.  

A Party’s written response to the investigation report must include: 

• To the extent the party disagrees with the investigation report, any argument 
or commentary regarding such disagreement; 

• Any argument that a particular piece or class of evidence should be 
categorically excluded from consideration based on privilege, relevancy, the 
prohibition on the use of sexual history, or for any other reason; 

 
A Party’s written response to the investigation report may also include:  
 
• Argument regarding whether any of the allegations in the Formal Complaint 

are supported by a preponderance of the evidence; 
• Argument regarding whether any of the allegations in the Formal Complaint 

constitute Sexual Harassment. 
• A list of written questions that the Party would like the administrative 

resolution officer to direct to the other Party or a witness.  
 

After reviewing the Parties’ written responses, the administrative officer will meet 
separately with each party to provide the Party with an opportunity make any oral 
argument or commentary the Party wishes to make and for the administrative officer 
to ask questions concerning the Party’s written response, the investigative report, 
and/or the evidence collected during the investigation. 

After meeting with each Party and any witnesses the administrative officer deems 
necessary in their discretion, the administrative officer will objectively evaluate all 
relevant evidence, including both inculpatory and exculpatory evidence and ensure 
that any credibility determinations made are not based on a person’s status as a 
Complainant, Respondent, or witness. The administrative officer will take care to 
exclude from consideration any evidence that the administrative officer determines 
should be ruled inadmissible based on the objections and arguments raised by the 
Parties in their respective written responses to the investigation report.  

The administrative officer will resolve disputed facts using a preponderance of the 
evidence (i.e., “more likely than not”) standard and reach a determination regarding 
whether the facts that are supported by a preponderance of the evidence constitute 
one or more violations of the policy as alleged in the Formal Complaint. 

Thereafter, the administrative officer will consult with the Title IX Coordinator and 
will prepare and transmit a written decision which shall serve as a resolution for 
purposes of Administrative Resolution. If a finding of responsibility is determined for 
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one or more policy violations, the written decision will include the discipline 
determined by the administrative officer in consultation with the Title IX Coordinator 
and other appropriate College officials, such as the Title IX Coordinator, President, 
Dean of Students, Director of Human Resources, or the Respondent’s supervisor (if 
the Respondent is an employee). 

Transmittal of the administrative officer’s written decision concludes the 
Administrative Resolution, subject to any right of appeal. 

Although the length of each Administrative Resolution will vary depending on the 
totality of the circumstances, the College strives to issue the administrative officer’s 
written decision within thirty days of the transmittal of the initiating written notice. 

C. Discipline and Remedies 

In the event the hearing officer or administrative officer determines that the 
Respondent is responsible for violating this policy, the officer will, prior to issuing a 
written decision, consult with an appropriate College official with disciplinary 
authority over the Respondent and such official will determine any disciplinary 
sanctions to be imposed. The officer will also, prior to issuing a written decision, 
consult with the Title IX Coordinator who will determine whether and to what extent 
ongoing supportive measures or other remedies will be provided to the Complainant.  
 
Potential sanctions for violating this policy may include, but are not limited to: 
referral to counseling, educational programs, a written reprimand, community service, 
probation, or suspension or dismissal from the College. 

 
If the College receives an appropriate request by another postsecondary educational 
institution, the College will provide to the requesting institution information relating 
to the College’s determination that the student or employee violated this policy.  
 

IX. Dismissal During Investigation or Adjudication 

The Title IX Coordinator may dismiss a Formal Complaint at any point during the investigation 
or adjudication process if the Title IX Coordinator determines that any one or more of the 
following is true: 

• The Complainant provides the Title IX Coordinator written notice that the Complainant 
wishes to withdraw the Formal Complaint or any discrete allegations therein (in which 
case those discrete allegations may be dismissed); 

• The Respondent was employed by the College at the time of the alleged incident but is no 
longer employed by the College; or 

• Specific circumstances identified by the College prevent the College from gathering 
evidence sufficient to reach a determination as to the Formal Complaint, or any discrete 
allegations therein (in which case those discrete allegations may be dismissed). 
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In the event the Title IX Coordinator determines that a Formal Complaint should be dismissed 
pursuant to this section, the Title IX Coordinator will provide written notice of dismissal to the 
Parties and advise them of their right to appeal. The Title IX Coordinator may refer the subject 
matter of the Formal Complaint to other College offices, as appropriate. A dismissal pursuant to 
this section is presumptively a final determination as it pertains to this policy, unless otherwise 
specified in writing by the Title IX Coordinator in the written notice of dismissal. 

X. Appeal 

A. Grounds for Appeal 

Either Party may appeal the determination of an adjudication, or a dismissal of a 
Formal Complaint, on one or more of the following grounds: 

1. A procedural irregularity affected the outcome; 

2. There is new evidence that was not reasonably available at the time the 
determination or dismissal was made, that could have affected the outcome; 

3. The Title IX Coordinator, investigator, hearing officer, or administrative 
officer had a conflict of interest or bias for or against complainants or 
respondents generally, or against the individual Complainant or Respondent, 
that affected the outcome. 

4. The sanctions imposed are substantially disproportionate to the severity of the 
violation. 

Appeals are not intended to be full re-hearings of the complaint. In most cases, 
appeals are confined to a review of the written documentation and evidence available 
at the time of the Investigation, and pertinent documentation regarding the grounds 
for appeal.  

 
B. Deadline to File Appeal 

A Party must file an appeal within seven days of the date the Party receives notice of 
dismissal or determination appealed from or, if the other Party appeals, within three 
days of the other Party appealing, whichever is later. The appeal must be submitted in 
writing to the Title IX Coordinator, who will assign and refer the case to an appeal 
officer. The appeal must specifically identify the determination and/or dismissal 
appealed from, articulate which one or more of the four grounds for appeal are being 
asserted, explain in detail why the appealing Party believes the appeal should be 
granted, and articulate what specific relief the appealing Party seeks. 

C. Resolution of Appeal 

Promptly upon receipt of an appeal, the appeal officer will conduct an initial 
evaluation to confirm that the appeal is timely filed and that it invokes at least one of 
the permitted grounds for appeal. If the appeal officer determines that the appeal is 
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not timely, or that it fails to invoke a permitted ground for appeal, the appeal officer 
will dismiss the appeal and provide written notice of the same to the parties. 

If the appeal officer confirms that the appeal is timely and invokes at least one 
permitted ground for appeal, the appeal officer will provide written notice to the other 
Party that an appeal has been filed and that the other Party may submit a written 
opposition to the appeal within seven days. The appeal officer shall also promptly 
obtain from the Title IX Coordinator any records from the investigation and 
adjudication necessary to resolve the grounds raised in the appeal. 

Upon receipt of any opposition, or after the time period for submission of an 
opposition has passed without one being filed, the appeal officer will promptly decide 
the appeal and simultaneously transmit a written decision to the parties that explains 
the outcome of the appeal and the rationale. The determination of a Formal 
Complaint, including any discipline, becomes final when the time for appeal has 
passed with no Party filing an appeal or, if any appeal is filed, at the point when the 
appeal officer has resolved all appeals, either by dismissal or by transmittal of a 
written decision. No further review beyond the appeal is permitted. 

Although the length of each appeal will vary depending on the totality of the 
circumstances, the College strives to issue the appeal officer’s written decision within 
21 days of an appeal being filed. 

XI. Alternative Resolution 

The College may, in the Title IX Coordinator’s discretion, facilitate an Alternative 
Resolution in accordance with the protocol outlined below.  

A. Guiding Principles 

Generally, alternative resolution involves a structured, supervised interaction between 
the Parties and/or other affected community members that seeks to identify and meet 
the needs of the Complainant and/or other affected community members while 
providing an opportunity for the Respondent to accept responsibility and repair harm 
to the greatest extent possible. Alternative resolution may not include an 
investigation, hearing, or disciplinary action against a Respondent (including 
transcript notations), but may include imposing appropriate and reasonable remedies 
as agreed to by the Parties. All alternative resolutions are facilitated by a trained 
administrator or external facilitator. 

B. Availability of Alternative Resolution 

Alternative resolution is available in matters in which the Title IX Coordinator, in the 
Title IX Coordinator’s discretion, determines it is appropriate. Factors the Title IX 
Coordinator will consider when determining whether a report of Sexual Harassment 
is suitable for Alternative Resolution include, but are not limited to: 
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• the nature and severity of the conduct, including whether the use of force or a 
weapon was involved; 

• the Respondent’s prior known disciplinary or criminal conduct, including 
whether the College has received other reports of Sexual Harassment 
committed by the Respondent; 

• whether the alleged incident poses a risk of harm to other individuals or the 
community; 

• the dynamics of power or control commonly associated with the alleged 
conduct or the nature of the parties’ relationship;  

• whether multiple parties are affected or involved; 
• any admissions of responsibility by the Respondent; and  
• any other factor deemed relevant by the Title IX Coordinator in the interest of 

overall campus safety or safety of the parties involved. 

Consistent with current Title IX regulations, alternative resolution will not be 
permitted if the Respondent is a non-student employee of the College accused of 
committing Sexual Harassment against a student. 

C. Alternative Resolution Process 

At any time after the parties are provided written notice of the Formal Complaint, and 
before the completion of any appeal, the parties may voluntarily consent, with the 
Title IX Coordinator’s approval, to engage in alternative resolution, including 
mediation or restorative justice processes, with the goal of entering into a final 
resolution agreement resolving the allegations raised in the Formal Complaint by 
agreement of the parties.  

The specific manner of any alternative resolution process will be determined by the 
Parties, the assigned facilitator, and the Title IX Coordinator, in consultation together. 
Prior to commencing the alternative resolution process agreed upon, the Title IX 
Coordinator or their designee will transmit a written notice to the Parties that: 

• Describes the parameters and requirements of the alternative resolution 
process to be utilized; 

• Identifies the individual responsible for facilitating the alternative resolution 
(who may be another College official, or another suitable individual); 

• Explains the effect of participating in alternative resolution and/or reaching a 
final resolution will have on a Party’s ability to resume the investigation and 
adjudication of the allegations at issue in the Formal Complaint; and 

• Explains any other consequence resulting from participation in the alternative 
resolution process, including a description of records that will be generated, 
maintained, and/or shared. 

 
After receiving the written notice specified in this paragraph, each Party must 
voluntarily provide written consent to the Title IX Coordinator, before the alternative 
resolution may commence. The College will not pressure or compel any individual to 
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engage in alternative resolution, to directly confront the other, or to participate in any 
particular form of alternative resolution. Individuals may be accompanied by an 
advisor or support person at any meetings related to the alternative resolution process. 

If the Parties reach a resolution through the alternative resolution process, and the 
Title IX Coordinator agrees that the resolution is not clearly unreasonable, the Title 
IX Coordinator will reduce the terms of the agreed resolution to writing and present 
the resolution to the parties for their written signature. Once both parties and the Title 
IX Coordinator sign the resolution, the resolution is final, and the allegations 
addressed by the resolution are considered resolved and will not be subject to further 
investigation, adjudication, remediation, or discipline by the College, except as 
otherwise provided in the resolution itself, absent a showing that a Party induced the 
resolution by fraud, misrepresentation, or other misconduct or where required to 
avoid a manifest injustice to either Party or to the College. Alternative resolution 
outcomes are not subject to appeal. 

D. Termination of Alternative Resolution

A Party may withdraw the Party’s consent to participate in alternative resolution at
any time before a resolution has been finalized.

E. Deadlines for Alternative Resolution

The College will strive to complete all alternative resolutions within 30 days. If an
alternative resolution process does not result in a resolution within 30 days, and
absent an extension, abeyance, or other exception noted by the Title IX Coordinator,
the alternative resolution process will be deemed terminated, and the Formal
Complaint will be resolved pursuant to the investigation and adjudication procedures
above. The Title IX Coordinator may adjust any time periods or deadlines in the
investigation and/or adjudication process that were suspended due to the alternative
resolution.

During the pendency of the alternative resolution process, the investigation and
adjudication processes that would otherwise occur are stayed and all related deadlines
are suspended.

XII. Other Investigation and Adjudication Considerations

A. Advisor of Choice

From the point a Formal Complaint is made, and until an investigation, adjudication,
and appeal are complete, each Party will have the right to be accompanied by an
advisor of the Party’s choice to all meetings, interviews, and hearings that are part of
the investigation, adjudication, and appeal process. The advisor may be, but is not
required to be, an attorney.

Except for the questioning of witnesses during the hearing, the advisor will play a
passive role and is not permitted to communicate on behalf of a Party, insist that
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communication flow through the advisor, or communicate with the College about the 
matter without the Party being included in the communication. In the event a Party’s 
advisor of choice engages in material violation of the parameters specified for an 
advisor, the College may preclude the advisor from further participation, in which 
case the Party may select a new advisor of the Party’s choice. 

In the event a Party is not able to secure an advisor to attend a hearing and requests 
the College to provide an advisor, the College will provide the Party an advisor, 
without fee or charge, who will conduct questioning on behalf of the Party at the 
hearing. The College will have sole discretion to select the advisor it provides. The 
advisor the College provides may be, but is not required to be, an attorney. 

The College will provide an advisor to any Party upon receipt of a request to the Title 
IX Coordinator. The College will provide an advisor for any Party at a hearing for the 
purpose of cross-examining a Party or witness.  

 
B. Conflicts of Interest, Bias, and Procedural Complaints 

The Title IX Coordinator, investigator, hearing officer, administrative officer, appeals 
officer, and alternative resolution facilitator must be free of any material conflicts of 
interest or material bias. Any Party who believes one or more of these officials has a 
material conflict of interest or material bias must raise the concern promptly so that 
the College may evaluate the concern and find a substitute, if appropriate. The failure 
of a Party to timely raise a concern of a conflict of interest or bias will result in a 
waiver of the issue for purposes of any appeal. 

C. Objections Generally 

Parties are expected to raise any objections, concerns, or complaints about the 
investigation, adjudication, and appeals process in a prompt and timely manner so 
that the appropriate College official may evaluate the matter and address it, if 
appropriate. All complaints, concerns, or other feedback relating to the administration 
of this policy generally or in a particular case should be submitted to the Title IX 
Coordinator, or to the College’s President if the feedback is related to the Title IX 
Coordinator’s execution of the Coordinator’s responsibilities.  

D. Treatment Records and Other Privileged Information 

During the investigation and adjudication processes, the investigator and adjudicator 
are not permitted to access, consider, disclose, permit questioning concerning, or 
otherwise use: 

• a Party’s records that are made or maintained by a physician, psychiatrist, 
psychologist, or other recognized professional or paraprofessional acting in 
the professional or paraprofessional’s capacity, or assisting in that capacity, 
and which are made and maintained in connection with the provision of 
treatment to the Party; or 
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• information or records protected from disclosure by any other legally-
recognized privilege, such as the attorney client privilege

unless the College has obtained the Party’s voluntary, written consent to do so for the 
purposes of the investigation and adjudication process.  

Notwithstanding the foregoing, the investigator and/or adjudicator, may consider any 
such records or information otherwise covered by this section if the Party holding the 
privilege affirmatively discloses the records or information to support the Party’s 
allegation or defense. 

E. Sexual History

During the investigation and adjudication processes, a Complainant’s sexual
predisposition or prior sexual behavior are not relevant, unless questions and evidence
about the Complainant’s sexual predisposition or prior sexual behavior are offered to
prove that someone other than the Respondent committed the conduct alleged, or if
the questions and evidence concern specific incidents of the Complainant’s prior
sexual behavior with respect to the Respondent and are offered to prove consent.
Notwithstanding the foregoing, a Complainant who affirmatively uses information
otherwise considered irrelevant by this Section for the purpose of supporting the
Complainant’s allegations may be deemed to have waived the protections of this
Section.

F. Respondent Withdrawal or Graduation Pending Disciplinary Charges

If a Respondent withdraws, graduates, resigns, or is otherwise separated from the
College pending an investigation of a complaint of Sexual Harassment under this
policy, the College may, in its discretion, expedite the disciplinary process as
necessary to accommodate both the Complainant and the Respondent’s interest in a
speedy resolution and continue the investigation with or without the participation of
the Respondent.

G. Relationship With Criminal Process

This policy sets forth the College’s processes for responding to reports and Formal 
Complaints of Sexual Harassment. The College’s processes are separate, distinct, and 
independent of any criminal processes. While the College may temporarily delay its 
processes under this policy to avoid interfering with law enforcement efforts if 
requested by law enforcement, the College will otherwise apply this policy and its 
processes without regard to the status or outcome of any criminal process. 

XIII. Discretion in Application
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A. Interpretation  

The College retains discretion to interpret and apply this Policy in a manner that is 
not clearly unreasonable, even if the College’s interpretation or application differs 
from the interpretation of the Parties.  

The provisions of this Policy are not contractual in nature, whether in their own right, 
or as part of any other express or implied contract. Accordingly, the College retains 
discretion to revise this Policy and the Hearing Procedures at any time, and for any 
reason. The College may apply Policy revisions to an active case provided that doing 
so is not clearly unreasonable. 

B. Other Sex and Gender-Based Misconduct  

This policy applies only to Sexual Harassment as defined in this Policy. The College 
may refer and resolve complains of other forms of sex and gender-based 
discrimination and harassment consistent with other institutional policies, including 
the College’s Non-Discrimination Policy, Student Handbook, and Faculty Handbook.  

C. Outside Appointments, Dual Appointments, and Delegations 

The College retains discretion to retain and appoint suitably qualified persons who are 
not College employees to fulfill any function of the College under this policy, 
including, but not limited to, the investigator, hearing officer, administrative officer, 
alternative resolution facilitator, and/or appeals officer. The College also retains 
discretion to appoint two or more persons to jointly fulfill the role of investigator, 
hearing officer, administrative resolution officer, alternative resolution facilitator, 
and/or appeals officer. 

The functions assigned to a given College official under this policy, including but not 
limited to the functions assigned to the Title IX Coordinator, investigator, hearing 
officer, administrative officer, alternative resolution facilitator, and appeals officer, 
may, in the College’s discretion, be delegated by such College official to any suitably 
qualified individual and such delegation may be recalled by the College at any time. 

D. Vendors, Contractors, and Third Parties 

The College does business with various vendors, contractors, and other third parties 
who are not students or employees of the College. Notwithstanding any rights that a 
given vendor, contractor, or third-party Respondent may have under this policy, the 
College retains its right to limit any vendor, contractor, or third-party’s access to 
campus for any reason. And the College retains all rights it enjoys by contract or law 
to terminate its relationship with any vendor, contractor, or third-party irrespective of 
any process or outcome under this policy. 
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E. Recordings

Wherever this policy specifies that an audio or video recording will be made, the
recording will be made only by the College and is considered property of the College,
subject to any right of access that a Party may have under this policy, FERPA, and
other applicable federal, state, or local laws. Only the College is permitted to make
audio or video recordings under this policy. The surreptitious recording of any
meeting, interview, hearing, or other interaction contemplated under this policy is
strictly prohibited. Any Party who wishes to transcribe a hearing by use of a
transcriptionist must seek pre-approval from the hearing officer.

F. Amendment of Policy

Hebrew College reserves the right to amend or modify this policy at any time to
better serve the community. Any changes will be posted on the Hebrew College
webpage and will not apply to open cases at the time of the change, unless
specifically stated to the involved parties.
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HCCAA and Hebrew College Ordination Program Partnership 

This document sets forth a vision of the partnership between the Hebrew College Clergy Alumni 
Association [HCCAA] and Hebrew College’s cantorial and rabbinical program [the HCP]. 
The partnership’s purpose is to establish and foster a lifelong community of students and alumni 
of HCP providing mutual support, ongoing learning, and spiritual growth to all participants. 

The goals of the partnership include: 
• Provide a rich array of continuing education opportunities for all alumni after

ordination, including both text study and ongoing professional development in the
work of their rabbinates.

• Strengthen the financial wellbeing of the HCP through cooperation in
development efforts.

• Connect alumni and students with each other.
• Provide guidance by experienced cantors and rabbis to students in their final years

as students and to newly ordained cantors and rabbis through one-to-one
partnerships.

The elements of the partnership, elaborated below, are: 
• Attendance by alumni at HCP and other Hebrew College programs
• Establish, maintain, and publicize to alumni the HCCAA website.
• Fully utilize the potential of the JAFTER and HCCAA email programs.
• Maintain the Graduate Guidance Program.
• Assist HCP students by accepting and nurturing them in internships at the places

of employment of alumni.
• Assist in negotiation of engagement agreements for graduating HCP students and

all alumni in HCCAA.
• Provide a robust program of online learning through Hebrew College.
• Encourage participation by alumni in local, state, and national cantorial and

rabbinic organizations.
• Provide financial support for the placement services of HCP for both graduating

students and all alumni.
• Assist with saving for retirement in a tax-advantaged plan for cantors and rabbis

founded by the predecessor to HCCAA.

Attendance by alumni at HCP and other Hebrew College programs 
HCCAA and the HCP encourage alumni to attend programs at HCP and elsewhere at Hebrew 
College. These include but are not limited to:  

• Yom Iyyun programs
• Ta Sh’ma programs to recruit new students
• Annual winter seminar
• Regular alumni reunions
• Fundraising gala for the benefit of Hebrew College
• Commencement and ordination in late May or early June.

115



Establish, maintain, and publicize to alumni the HCCAA website. 
HCCAA will establish and maintain a password-protected website. Features to be determined, 
likely including association documents such as the Codes of Ethics, the by-laws, the constitution, 
the mission statement, this partnership statement, models of cantorial and rabbinic programs 
including songs, music, sermons, lesson plans, and responses to frequently asked questions. 

Fully utilize the potential of the JAFTER and HCCAA email programs. 
HCCAA regularly reminds alumni, faculty and students of the rules governing the use of the 
JAFTER program for email communication and likewise regularly reminds alumni of the rules 
governing the HCCAA program for alumni. HCCAA also provides instructions for gaining 
access to archived conversations and to the files preserved at the related sites. HCCAA 
encourages members to add documents to those files for use by all members. HCCAA 
coordinates this work with the website described in item 2 above. 

Maintain the Graduate Guidance Program. 
HCCAA staffs and coordinates the HCP graduate guidance program. The program begins with a 
one-on-one connection made in the fall of each student’s final year of study at the HCP. The 
graduate and the student meet monthly, in person or by video connection. The relationship 
continues for the first two years in the field as the experienced cantors and rabbis assist the new 
cantors and rabbis during their transition from the HCP to the workplace. 
Cantors and will serve as guides to graduating students and in their first two years of professional 
practice. HCCAA will invite all graduating students and all alumni with at least two years of 
professional experience to participate. HCCAA will make matches using a combination of the 
wishes of the guides and the graduating students and the nature of each participant’s work. 
HCCAA gathers feedback on the most useful forms of interactions and provides that information 
to participants. 

Internships 
THE HCP continues to place students in internships, taking special care to assure that alumni are 
encouraged to accept students as interns where the alumni are employed. 

Negotiation of engagement agreements 
HCCAA provides assistance in negotiating both initial and subsequent engagement agreements 
for Shanah Heh students and for alumni. HCCAA charges a fee of two tenths of one percent of 
the first year compensation negotiated. 

Online learning through Hebrew College 
THE HCP advises alumni of online learning opportunities. 

Participation by alumni in local rabbinic organizations 
HCCAA encourages alumni to join the rabbinic organizations in their communities, such as the 
Massachusetts Board of Rabbis. 

Placement services 
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THE HCP provides placement services to Shanah Heh students and to alumni. THIS SECTION 
SHOULD AT SOME POINT ADDRESS THE NEED TO EXPAND THE CAPACITY OF THE 
HCP TO DO THIS WORK AS THE NUMBER OF STUDENTS AND ALUMNI INCREASES 
BEYOND THE ABILITY OF ONE PERSON TO HANDLE ALL THE PLACEMENT NEEDS OF 
BOTH STUDENTS AND ALUMNI. 
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 3 

PREAMBLE 4 
 5 
This Code of Ethics (“Code”) was issued in 2008 by the Hebrew College Rabbinical 6 
School, as it was then known, and endorsed by its Alumni Association. The Code 7 
is now reissued by the Graduate Leadership Program of Hebrew College and 8 
endorsed by the Hebrew College Alumni Association for Rabbis and Cantors.  9 
 10 
The following principles have guided this work and should be considered 11 
whenever appropriate in interpreting this Code. 12 
 13 
It is a fundamental principle of Jewish conduct that human beings are created 14 
B’tselem Elohim (in the image of God). Treating each person as having infinite 15 
value, as a subject and not an object, is central to Jewish ethics.  16 
 17 
Rabbis are responsible for their moral conduct. Many aspects of rabbinic moral 18 
conduct are addressed in this Code, but no code, no matter how thorough, can 19 
anticipate every behavior and regulate it. Sound personal judgment will inevitably 20 
play a role in ethical behavior.  21 
 22 
Rabbis are both advocates for Jewish moral life and its custodians. These roles, as 23 
well as norms of professional behavior, should be reflected in the actions and 24 
speech of rabbis.  25 
 26 
The relationship between a rabbi and any person receiving professional services 27 
from the rabbi depends upon a mutual expectation that the relationship will 28 
remain primarily professional and pastoral. Effective rabbinic work of necessity 29 
involves conveying empathy, connection, and warmth to those whom rabbis 30 
serve, which can sometimes blur boundaries inappropriately. Despite difficult 31 
dilemmas often encountered in negotiating these relationships, a rabbi is primarily 32 
responsible for establishing and preserving appropriate boundaries that ensure 33 
the integrity of the relationship.  34 

 35 
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ARTICLE I. STATEMENT OF PURPOSE AND FUNCTION 1 
Every graduate of Hebrew College (“College”) ordained as a rabbi (“Rabbi”) by 2 
the faculty of the College is committed to act in an ethical manner in accordance 3 
with this Code of Ethics. This Code relies on Jewish values and acts as a code of 4 
behavior to which Rabbis are held accountable. A Rabbi who belongs to another 5 
rabbinical association that has a code of ethics or its equivalent, however, is bound 6 
by that code of ethics or its equivalent rather than by Articles IV through X of this 7 
Code, while remaining subject otherwise to the provisions of this Code.  8 

ARTICLE II. DEFINITIONS 9 
As used in this Code the following terms have the following meanings and are 10 
capitalized in this Code: 11 

Association 12 
“Association” means the Hebrew College Alumni Association for Rabbis and 13 
Cantors. 14 

Chair 15 
“Chair” means Chair of the Ethics Committee. 16 

College 17 
“College” means Hebrew College, a private college organized in Massachusetts in 18 
1921 and in continuous existence thereafter. 19 

Congregant 20 
"Congregant" means anyone served professionally by a Rabbi whether or not the 21 
person is a member of or affiliated with the Rabbi’s Institution. Because the term 22 
is defined so broadly, and to avoid the error that the term might be construed to 23 
be limited to apply only to a member of a synagogue, the term appears in italics 24 
throughout this Code. 25 

Dean 26 
“Dean” means the Dean of Graduate Leadership Programs of the College. 27 

Ethics Committee 28 
“Ethics Committee” means the committee appointed in accordance with 29 
Article XII, Section D, and charged with receiving, reviewing and disposing of 30 
complaints under this Code. 31 

124



June 1, 2008 
 

Page 2 of 19 

Institution 1 
"Institution" means any entity served professionally by a Rabbi, including without 2 
limitation a havurah, hospital, minyan, school, senior care facility, synagogue, 3 
temple or other organization. 4 

Investigation Committee 5 
“Investigation Committee” means the committee appointed pursuant to 6 
Article XIII, Section F, to investigate complaints.  7 

Placement Director 8 
“Placement Director” means the individual employed by the School charged with 9 
the responsibility for assisting graduates of the School with professional 10 
placement. 11 

Rabbi 12 
"Rabbi" means any graduate of the College ordained as a rabbi by the faculty of 13 
the College. 14 

ARTICLE III. GENERAL PRINCIPLES  15 

Section A. Sacred Vocation 16 
The rabbinate is not only a profession. It is a sacred vocation whose dignity Rabbis 17 
have an obligation to protect.  18 

Section B. Avoiding Appearance of Impropriety 19 
As public figures, Rabbis should be especially conscious of the importance not 20 
only of avoiding impropriety but also of avoiding marit ayin (the appearance of 21 
impropriety).  22 

Section C. Offering Moral Feedback and Admonition 23 
Rabbis have an obligation to offer tokhekha (moral feedback and admonition) when 24 
they become aware of improprieties, whether those of a colleague, an organization 25 
or another individual. Tokhekha might involve urging those involved to seek help 26 
appropriate to the situation, as well as to change subsequent actions. Only through 27 
a covenant of shared responsibility and a joint effort can Rabbis uphold Jewish 28 
communal standards.  29 

Section D. Reporting Serious Violations 30 
A Rabbi who has direct personal knowledge of a serious violation of the Code that 31 
has caused harm to a person or Institution must file a complaint pursuant to 32 
Section B(c) of Article 12, but may do so only in compliance with the requirements 33 
of Section B(c). 34 
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ARTICLE IV. HONESTY IN RESUMES AND SCHOLARSHIP 1 

Section A. Credentials 2 
Rabbis are often asked to provide credentials, biographical statements and 3 
curricula vitae, and to describe their education, training, and experience. Any 4 
misrepresentation or gross exaggeration in any such document — regardless of 5 
whether it is related to employment — is a breach of ethics.  6 

Section B. Crediting Authors 7 
Rabbis may draw upon the work of others when they speak or teach, but Rabbis 8 
must avoid claiming or implying that the work of others is their own work. 9 
Repeated and serious violations of this principle may be an ethical violation.  10 

ARTICLE V. CONFIDENTIALITY 11 

Section A. Maintaining Confidentiality 12 
Rabbis must maintain confidentiality of private communication except when 13 
doing so would involve a significant threat of substantial harm to the speaker, to 14 
another person or to the community or Institution or as otherwise provided in this 15 
Article.  16 

Section B. Exception for Mandatory Reporting 17 
The obligation of confidentiality does not apply to cases where reporting is 18 
required by law. Rabbis are obligated to become familiar with the reporting 19 
required in their locale. Even where there is no express legal reporting 20 
requirement, the disclosure of confidential information may be necessary in 21 
matters of pikuah nefesh (saving a life) and lo ta’amod al dam rey’ekha (acting to 22 
protect others).  23 

Section C. Permission to Divulge 24 
Occasionally, for personal or professional reasons, a Rabbi may wish to divulge 25 
confidential information where the Rabbi is not obliged to do so. A Rabbi can 26 
resolve this conflict of interest only by obtaining the permission of the people 27 
involved or as provided in this Article.  28 

Section D. Seeking Confidential Advice 29 
The Rabbi who seeks the confidential advice of another professional in handling a 30 
difficult situation or in professional supervision is not considered to be violating 31 
the commitment to confidentiality, provided that the Rabbi takes reasonable 32 
precautions such as withholding names and unnecessary personal information.  33 
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Section E. Professional Care Teams 1 
When Rabbis are members of a professional care team (e.g., in a hospital or agency 2 
setting or when several Rabbis serve the same Institution), they may share 3 
confidential information as needed. Even in team settings, Rabbis should balance 4 
confidentiality and rabbinic care, sharing only the minimum amount of 5 
confidential information needed in a specific situation.  6 

Section F. Information in Electronic Form 7 
The development of diverse means of data storage and communication has 8 
heightened the likelihood that information will be inadvertently and 9 
inappropriately shared. Rabbis should carefully control access to their computers 10 
if they contain confidential data. Email communications are not confidential and 11 
should therefore be rarely, if ever, used to communicate confidential information. 12 

ARTICLE VI. FINANCIAL TRUST 13 

Section A. Avoid Any Exploitation 14 
It is improper to exploit pastoral or professional relationships for undue personal 15 
financial gain.  16 

Section B. Limit Financial Relationships With Institutions And 17 
Congregants 18 
The full scope of rabbinic compensation and expense reimbursement should be 19 
made clear by contract, including the terms of any loans to be made to the Rabbi. 20 
Rabbis should not borrow money from an Institution served by the Rabbi except 21 
as provided in the Rabbi’s contract and should not enter into any other financial 22 
arrangements with the Institution such as jointly entering into business ventures. 23 
A Rabbi should not have any such financial relationships with a Congregant. 24 

Section C. Avoid the Appearance of Impropriety 25 
When a Rabbi has access to Institutional funds, the Rabbi is obliged to avoid even 26 
the appearance of impropriety. Rabbis must follow the Institution’s procedural 27 
rules for expenditures, spending only in support of the purposes of the Institution 28 
and avoiding any personal or familial benefit from such expenditures.  29 

Section D. Discretionary Funds 30 
Rabbis who manage discretionary funds should have an explicit agreement with 31 
the Rabbi’s Institution regarding the permitted scope of use of those funds and are 32 
obliged to use the funds within the scope of that agreement and for legitimate 33 
charitable purposes. Rabbis should keep a proper accounting of the income and 34 
expenditure of such funds and comply with relevant law and tax regulations. 35 
Because these change over time, Rabbis should check the standards of compliance 36 
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as needed in order to remain currently aware of such standards. Rabbis should 1 
ensure that their discretionary funds are reviewed or audited annually or that the 2 
Institution in some other manner is made aware of the receipt and disposition of 3 
moneys in such funds, at least by category. Discretionary fund expenditures may 4 
not be used for the benefit of the Rabbi or the Rabbi’s family or for any other 5 
purpose that is beyond the scope of the fund.  6 

Section E. Paying Taxes 7 
Rabbis must comply with all applicable laws in reporting tax liabilities and paying 8 
them.  9 

ARTICLE VII. SEXUAL ETHICS  10 

Section A. Sexual Harassment 11 
It is unethical for a Rabbi to engage in sexual harassment. Sexual harassment can 12 
involve deliberate or repeated seductive speech, sexual comments, gestures or 13 
physical contacts. It may include unwelcome sexual advances, requests for sexual 14 
favors and other verbal or physical conduct of a sexual nature. This applies to 15 
verbal, written and electronic communication.  16 

Section B. Sexual Activity Without Consent 17 
It is unethical to engage in, or attempt to engage in, sexual activity with a minor, 18 
with an unwilling adult or with an adult who has a limited capacity to give full 19 
and informed consent.  20 

Section C. Honor Marital Relationships and Their Equivalents 21 
Rabbis are expected to honor the sexual boundaries of all marital relationships and 22 
their equivalents, both their own and those of other people.  23 

Section D. Caution Regarding Relationships With Congregants 24 
Any emotionally intimate or romantic relationship between a Rabbi and a 25 
Congregant is problematic and has the potential to become unethical even if no 26 
sexual activity is involved. Such a relationship may compromise and consequently 27 
might necessitate terminating the Rabbi’s relationship with the Congregant or the 28 
Rabbi having to withdraw from the Institution in order to continue the 29 
relationship. Rabbis need to be aware of the risks involved for both parties in such 30 
relationships. Rabbis are strongly urged to seek guidance from an experienced 31 
colleague or other professional before beginning such a relationship.  32 

Section E. Lapse of Time After Professional Relationship 33 
When a Rabbi has had a significant professional relationship with a Congregant, it 34 
may be necessary for a considerable amount of time to pass before the Rabbi can 35 
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allow the relationship to become romantic or sexual. This is so because of the 1 
power imbalances between Rabbis and Congregants. Until that time has elapsed, 2 
when applicable, such a relationship is unethical even if welcomed by the 3 
Congregant. The Rabbi bears responsibility for not exploiting the pastoral 4 
relationship. In addition to the time lapse — which in some cases may require 5 
waiting a year or more — joint counseling may be advisable. The Rabbi should 6 
seek advice from an experienced colleague in exploring the propriety of the 7 
relationship for both parties. The Congregant should be encouraged to consider 8 
whether the Congregant is freely entering a new stage in the relationship. Some 9 
states and professional organizations prohibit sexual relationships for longer 10 
periods following the termination of a pastoral or counseling relationship; it is the 11 
Rabbi’s responsibility to know the applicable rules. The Ethics Committee will 12 
consider complaints of violation of this Section only if brought by the affected 13 
Congregant. 14 

Section F. Relationships with Volunteers 15 
Rabbis often work with volunteers who may or may not be Congregants. In 16 
addition to the limitations on entering into a romantic or sexual relationship with 17 
a Congregant described elsewhere in this Code, a Rabbi must exercise caution 18 
before entering into a romantic or sexual relationship with a volunteer in the same 19 
Institution where the Rabbi works. Such relationships are problematic and have 20 
the potential to become unethical. A Rabbi involved in such a relationship should 21 
disclose it to appropriate staff members and lay leaders if there is the possibility 22 
of a conflict of interest or the appearance of one. Rabbis are strongly urged to seek 23 
the guidance of an experienced colleague or other professional regarding issues 24 
that may arise as a result of such relationships before entering into one.  25 

Section G. Relationships with Colleagues 26 
Any sexual or romantic relationship between colleagues or co-workers is fraught 27 
with risks for both parties. These risks include ambiguity about roles, effects on 28 
relationships with lay leaders and other staff members, and the future of both 29 
parties in the Institution. Ethical and professional risks are more likely to arise if 30 
one colleague is the supervisor or perceived superior of another. Rabbis are 31 
strongly urged to seek guidance from an experienced colleague or other 32 
professional before beginning a relationship with a colleague or co-worker. 33 

ARTICLE VIII. PASTORAL OBLIGATIONS  34 

Section A. Meeting Pastoral and Life-cycle Needs 35 
Rabbis have an obligation to meet the pastoral and life-cycle needs of those whom 36 
they serve when that is part of the Rabbi’s job description, unless doing so violates 37 
the Rabbi’s professional standards or personal religious practice. Expectations 38 
regarding a Rabbi’s pastoral obligations should be shaped in part by recognition 39 
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of the Rabbi’s obligations, health, family and other commitments. Rabbis have a 1 
secondary pastoral responsibility to those with whom they come into contact 2 
through fulfilling their professional obligations.  3 

Section B. Misinterpretation Of Caring Behavior 4 
Behavior that is intended to communicate caring can occasionally be 5 
misinterpreted as an inappropriate blurring of boundaries. Rabbis should be 6 
attentive to the complexities of transference and counter-transference. Rabbis are 7 
obliged to be especially sensitive to the danger of misperception and to avoid 8 
behavior such as forms of touch and closeness that could reasonably be 9 
misconstrued.  10 

Section C. Avoid Misconstrued Relationships 11 
If a Congregant misconstrues rabbinic concern as arising from the Rabbi’s romantic 12 
or sexual interest, the Rabbi must state unequivocally to the Congregant that such 13 
a relationship is not possible. In such a situation, the Rabbi is strongly urged to 14 
seek advice from colleagues and, where appropriate, other professionals.  15 

Section D. Striving To Avoid Completely Private Counseling  16 
Recognizing that pastoral counseling requires some measure of privacy, Rabbis 17 
should nevertheless strive to avoid situations that might lead to inappropriate 18 
behavior or suspicion of such behavior when counseling an individual. Rabbis 19 
should therefore avoid to the extent reasonably possible having counseling 20 
meetings that are completely private or in isolated settings.  21 

Section E. Referrals 22 
When needed counseling exceeds the Rabbi’s expertise or the time that the Rabbi 23 
can allot, the Rabbi should refer to appropriate professionals.  24 

ARTICLE IX. RABBINIC SERVICES IN SYNAGOGUES  25 

Section A. Life-cycle Events For Synagogue Members 26 
A Rabbi serving a synagogue full time must not charge a synagogue member for 27 
counseling or for performing life-cycle events for the member or for residents of 28 
the member’s household. If, following officiation, a synagogue member chooses to 29 
make a donation to the Rabbi’s discretionary fund or to another tzedaka in the 30 
Rabbi’s honor, it is normal practice to accept such a donation.  31 

Section B. Exercising Caution In Accepting Gifts From Members 32 
If a member of a synagogue offers a personal gift to the Rabbi who is serving that 33 
synagogue, the Rabbi should exercise caution and should decline to accept a gift 34 
of unusual value. Accepting gifts may create the appearance, expectation or 35 

130



June 1, 2008 
 

Page 8 of 19 

actuality of undue influence. Many Rabbis choose not to accept personal gifts. If a 1 
Rabbi does accept a gift, the Rabbi should be attentive to tax consequences and the 2 
possibility that the gift will be construed by the tax authorities as payment for 3 
services rendered and therefore included in reportable income.  4 

Section C. Acceptance of Payments by a Part-time Rabbi 5 
A Rabbi who is engaged by a synagogue on a part-time basis may accept payment 6 
from a member of the synagogue for services rendered unless the Rabbi’s contract 7 
with the synagogue explicitly prohibits doing so. If the contract expressly permits 8 
such payments, the contract should establish the amount to be charged for each 9 
service rendered. If a Rabbi provides a service in excess of the terms of the contract, 10 
it is appropriate for the Rabbi to be suitably compensated.  11 

Section D. Services to Non-members 12 
If nothing in a job description or contract of a synagogue’s Rabbi precludes it, a 13 
Rabbi may officiate at a life-cycle event of a person who is not a member of the 14 
synagogue and may provide other rabbinic service for such a person. In such cases, 15 
it is customary for Rabbis to receive an appropriate honorarium. To avoid 16 
misunderstandings, the Rabbi should state the fee to be charged clearly at the 17 
outset, before rendering the service. The probability of a misunderstanding can be 18 
reduced by using a letter of agreement that specifies the terms of the Rabbi’s 19 
participation, including timing and location, cancellation arrangements, the terms 20 
regarding fees and expenses and other specifics.  21 

ARTICLE X. SECULAR LAW  22 

Section A. Criminal Investigations Or Prosecutions 23 
Any Rabbi who is notified of the commencement of an investigation by law 24 
enforcement authorities or arrested or otherwise charged with any violation of law 25 
that concerns conduct that would be a violation of this Code or involves a crime 26 
of moral turpitude shall, as soon as practicable, report the matter to the Dean. The 27 
Dean shall treat the matter as if a complaint had been filed under this Code and 28 
process the complaint as provided in this Code. 29 

Section B. Criminal Convictions 30 
If any Rabbi is convicted of an offense that concerns conduct that would be a 31 
violation of this Code or is a crime of moral turpitude, the Chair shall promptly 32 
upon learning of the conviction treat the matter as if a complaint had been filed 33 
under this Code and process the complaint as provided in this Code. 34 
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Section C. Conscientious Objection And Civil Disobedience  1 
Instances of conscientious objection or civil disobedience generally constitute 2 
exceptions to the obligation to follow secular law. Often a valid test of whether an 3 
act of lawbreaking involves civil disobedience or conscientious objection is 4 
whether the Rabbi involved is prepared to publicize the act and be arrested for it. 5 
The procedures in Sections A and B nevertheless apply in such a case, but the 6 
Ethics Committee shall consider whether an act was one of conscientious objection 7 
or civil disobedience if the Rabbi asserts that it was and shall take that into account 8 
in deciding upon the proper disposition of the matter.  9 

ARTICLE XI. GENERAL ETHICS COMMITTEE PRINCIPLES  10 

Section A. Purpose of Procedures 11 
The purpose of the procedures set forth in this Code is to determine whether a 12 
Rabbi has acted unethically in a manner affecting the Rabbi’s professional role and, 13 
if so, what steps should be taken to respond to the situation.  14 

Section B. Concern for Fairness 15 
These procedures are based on a concern with fairness and with the protection of 16 
the Rabbi, the complainant, the Institution and all other affected parties. Respect 17 
for all parties shall be shown at all times.  18 

Section C. Nature of Investigations 19 
Investigations under this Code shall operate on principles of fairness, but are not 20 
bound by rules of criminal or civil courts. Disputed matters shall be decided on 21 
the basis of a preponderance of the evidence, also known as the greater weight of 22 
the evidence, but need not be determined beyond a reasonable doubt.  23 

Section D. Costs of Investigation 24 
The School undertakes to bear the reasonable costs of investigating a complaint, 25 
including those associated with the Investigation Committee visiting the affected 26 
community to gather information where necessary.  27 

ARTICLE XII. ETHICS COMMITTEE PROCEDURES  28 

Section A. Matters Concerning Which Complaints May Be Filed 29 
A complaint may be filed that a Rabbi has violated any provision found in Articles 30 
IV through X of this Code, but only in a case where a person or Institution has 31 
directly suffered harm as a result of the Rabbi’s violation of that provision. 32 

Section B. Who May File Complaints 33 
A complaint meeting the requirements of Section A may be filed by: 34 
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 1 
(a) the person who directly suffered the harm described in Section A; 2 
 3 
(b) an authorized officer of the Institution that directly suffered the harm (in which 4 
case proof of the authority of the officer to file the complaint shall be included with 5 
the complaint); or 6 
 7 
(c) a colleague of the Rabbi if the colleague has direct personal knowledge that a 8 
person or Institution has directly suffered the harm. Before a colleague files such 9 
a complaint, however, the colleague must make certain that the person or 10 
Institution wishes to have the complaint filed and the complaint must state both 11 
the basis for that certainty and the basis for the colleague’s direct personal 12 
knowledge of the violation. 13 

Section C. Actions Of The Dean 14 
The Dean is the designated person to receive complaints. Whenever in this Code 15 
a power or duty is assigned to the Dean, the Dean may in the Dean’s sole discretion 16 
exercise that power or discharge that duty personally or through a person 17 
designated by the Dean except where otherwise specified. 18 

Section D. Composition of Ethics Committee 19 
When the Dean receives a complaint, the Dean shall promptly appoint a committee 20 
of either three or five persons that shall serve as the Ethics Committee for purposes 21 
of that complaint. The Dean shall select persons who are either members of the 22 
School faculty or administration or members of the School’s Rabbinic Advisory 23 
Board or members of the Association; provided that, if the Dean appoints a five-24 
member committee, one member may be a person who is not a rabbi but who 25 
possesses professional qualifications relevant to the subject of the complaint. The 26 
Dean shall personally serve as Chair and as one of the members of the Ethics 27 
Committee for each complaint except that, if the Dean has a close relationship to 28 
one of the parties or if any other circumstance creates a conflict of interest or the 29 
appearance of a conflict of interest in the sole discretion of the Dean or if the Dean 30 
for other good cause must delegate the role of Chair to another person, then the 31 
Dean shall appoint another member of the School faculty or administration to 32 
serve as Chair of the committee. In such a case the Dean shall consult with the 33 
President of the Association to determine who will serve in lieu of the Dean.  34 

Section E. Conflict of Interest 35 
No person shall serve on an Ethics Committee in any case, and no member of the 36 
Association Board of Directors shall participate in the consideration of an appeal 37 
of any case, in which he or she has a close relationship to one of the parties or in 38 
which any other circumstance creates a conflict of interest or the appearance of a 39 
conflict of interest.  40 
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Section F. Standards Governing Complaints 1 
The Ethics Committee appointed with respect to a complaint must initially 2 
determine whether the complaint contains sufficient information to warrant 3 
investigation. No complaint will be investigated that does not contain specific 4 
information about the approximate date or dates, location, and type of alleged 5 
misconduct.  6 

Section G. Time To File Complaints 7 
A complaint must be presented as soon as reasonably possible after an alleged 8 
violation. The Ethics Committee may dismiss a complaint without investigation if 9 
the time that has elapsed between the time of the alleged conduct and the filing of 10 
the complaint will unduly compromise the ability of the Committee to carry out a 11 
fair investigation. 12 

Section H. Report To Authorities Where Legally Required 13 
In any case involving specific allegations of activity that must be reported to legal 14 
authorities (e.g., abuse of a minor), the Chair shall immediately cause the matter 15 
to be reported to the appropriate legal authorities unless the Chair determines that 16 
the appropriate legal authorities have already been properly notified.  17 

Section I. Consultation  18 
The Chair may seek advice at any stage from professionals and others who have 19 
expert knowledge useful in the particular case at hand. In any such consultation 20 
the Chair shall preserve the confidentiality of all parties whenever possible. 21 

Section J. Variation In Time Table  22 
The time limits set forth in this Code are intended to be met in order to provide 23 
both a prompt and fair inquiry. The Chair may extend a deadline on the initiative 24 
of the Ethics Committee for good cause. If both the complainant and the Rabbi 25 
request that a time limit set forth in this Code be extended, the Chair shall grant 26 
the request. If either party requests an extension alone the request will be 27 
considered and may be granted but only if good cause has been shown, the 28 
requesting party certifies that the consent of the other party has been sought but 29 
denied, and the non-consenting party has been given an opportunity to state that 30 
party’s objection to the extension. The Chair will communicate to all affected 31 
parties, in writing, any substantial delays. 32 

Section K. Confidentiality 33 
The confidentiality of all parties shall be preserved throughout the process unless 34 
they request otherwise, except as otherwise provided in this Section and elsewhere 35 
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in this Code.1 When it is deemed to be in the best interest of protecting the public 1 
or the Association and its members, the Chair may respond to inquiries about 2 
allegations regarding a specific Rabbi. The Chair may reveal that:  3 
 4 

(a) an investigation of the alleged violation is underway;  5 
 6 
(b) the investigation has been resolved but the resolution is confidential;  7 
 8 
(c) the member has been exonerated by a finding of no action; 9 

 10 
(d) the member has been reprimanded with specified terms of probation, 11 

suspended or expelled.  12 
 13 
No other details are to be revealed except to the extent that the Rabbi requests that 14 
details be revealed, and in that case, the identity of the complainant shall be 15 
preserved unless the complainant joins in requesting that the Chair reveal the 16 
complainant’s identity.  17 

Section L. Written Records 18 
The Chair shall see that written records are kept at all stages of the proceedings 19 
and that the records are protected to the extent possible from public disclosure. 20 
The Chair shall not voluntarily release records, even if requested in connection 21 
with a legal proceeding, unless a valid subpoena has been served describing 22 
particularly the records sought by the subpoena. 23 

Section M. Proceeding To Be Completed By A Finding 24 
 The investigation of a complaint under this Code concerns the ethical integrity of 25 
the Rabbi. Once a determination has been made under Article XIII, Section F, to 26 
investigate a complaint, the matter shall not be concluded automatically merely 27 
on the basis of the Rabbi’s resignation of employment or from the Association. If 28 
the complainant withdraws the complaint, as for example when a Rabbi makes a 29 
financial settlement with the complainant, the Ethics Committee may, in its 30 
discretion, discontinue the proceeding if the Ethics Committee determines that the 31 
complainant has withdrawn the complaint voluntarily and further determines that 32 
the public interest will not be served by continuing to pursue the matter to a 33 
finding. 34 

 
1 See, e.g., Section H, above, on notice to be given to legal authorities where required by law; Article 
XIII, Section J, on notice to be given to affected Institution; Article XV, Section C, on notification of 
Ethics Committee actions; and Article XVII, on notices to be given of final actions. 
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Section N. Non-participation of Rabbi 1 
If the Rabbi refuses to respond or cooperate, the Investigation Committee and the 2 
Ethics Committee will still proceed, bearing in mind the presumption of innocence 3 
and all other applicable principles in this Code.  4 

ARTICLE XIII. INVESTIGATION PRINCIPLES 5 

Section A. Determinations Of Cause To Investigate 6 
The Chair, in consultation with at least one member of the Ethics Committee, shall 7 
determine within fourteen days of the Chair’s receipt of the complaint whether 8 
there is sufficient cause to investigate the complaint. In making this determination, 9 
the Chair shall determine whether the allegations in the complaint, if they were 10 
found to be true after investigation, would constitute a violation of this Code.  11 

Section B. Informal Discussions And Resolution;  12 
Before making the determination whether to investigate the complaint formally 13 
the Chair may engage in discussions with the complainant and the Rabbi to 14 
explore the prospects for a negotiated or mediated or other informal resolution of 15 
the matter.  16 

Section C. Determination Not To Investigate 17 
If the Chair determines under Section A that there is not sufficient cause to 18 
investigate the complaint, the Chair shall cause the complainant to be notified in 19 
writing of that determination and the reasons for it and shall close the file on that 20 
complaint.  21 

Section D. Procedures After Chair’s Determination to Investigate 22 
If the Chair determines that the complaint will be investigated, the Chair shall 23 
cause the procedures in this Article to be followed. 24 

Section E. Notice To Complainant 25 
 The Chair shall cause the complainant to be notified in writing that the complaint 26 
will be investigated and sent a copy of this Code. The notice to the Complainant 27 
shall state that the Rabbi will be informed of the complaint.  28 

Section F. Appointment Of Investigation Committee 29 
The Chair shall, within fourteen days of the determination to investigate, appoint 30 
an Investigation Committee of at least two to investigate the complaint in person. 31 
At least one member of the Investigation Committee shall be an Association 32 
member. 33 
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Section G. Assistance To Complainant 1 
The Chair may offer to assist in finding a trained victim advocate or other person 2 
to serve as advocate and assist the complainant in these procedures. The advocate 3 
shall not be a member of the Ethics Committee. The Chair may also offer referrals 4 
for rabbinic support to the complainant.  5 

Section H. Notice To Rabbi  6 
As soon as possible after the determination to investigate, and no later than the 7 
appointment of an Investigation Committee, the Chair shall cause notice to be 8 
issued to the Rabbi at the Rabbi’s address in the records of the Association. The 9 
notice shall include the specific allegation or allegation in sufficient detail to permit 10 
a written response. The notice shall include a request that the Rabbi submit a 11 
written response within fourteen days. If the Rabbi fails to respond or participate, 12 
the investigation will still continue.  13 

Section I. Assistance To Rabbi  14 
The Rabbi may request the assistance of a member of the Association or other 15 
person to serve as advocate and assist him or her in these procedures. If the Rabbi 16 
wishes, the Chair may assist in designating an advocate for her or him. The 17 
advocate shall not be a member of the Ethics Committee.  18 

Section J. Notice To Affected Institution 19 
After notifying the Rabbi and receiving the Rabbi’s written response (or at the 20 
expiration of fourteen days from the date of notice to the Rabbi, in cases where the 21 
Rabbi files no written response), but before any interviews scheduled by the 22 
Investigation Committee, the Chair shall notify the president or another 23 
appropriate officer of the Rabbi’s current Institution of the allegations, without 24 
revealing names given in confidence. With the Rabbi’s consent, the Chair shall 25 
include with any notice under this paragraph the substance of the Rabbi’s written 26 
response. The Chair shall provide to the current Institution’s president a summary 27 
of the time lines and procedures under this Code as well as a copy of this Code. 28 
The Chair shall also provide information on resources available to the Institution 29 
for such situations. The Chair shall cause the Rabbi to be informed of this 30 
notification. The Chair will emphasize to the president the desirability of 31 
confidentiality.  32 

Section K. Placement  33 
If the Rabbi chooses to use the School’s placement service while the matter is under 34 
investigation, the Dean shall inform the Placement Director that there is an 35 
investigation under way. If any Institution is seriously considering engaging the 36 
Rabbi while the investigation is under way, the Placement Director shall inform 37 
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that Institution of the investigation before the Institution makes a final decision on 1 
hiring. 2 

ARTICLE XIV. INVESTIGATION COMMITTEE PROCEDURES 3 

Section A. Meeting With Complainant 4 
The Investigation Committee will meet with the complainant and hear the details 5 
of the complaint. At its discretion, the committee may verbally inform the 6 
complainant of the substance of the Rabbi’s written response. The complainant 7 
may recommend other individuals to be interviewed by the committee. 8 

Section B. Meeting With Rabbi 9 
The Investigation Committee will meet with the Rabbi and present the allegations 10 
and hear further details of the response. The Rabbi may recommend other 11 
individuals to be interviewed by the committee.  12 

Section C. Meeting Of Complainant And Rabbi Not Required 13 
The Investigation Committee will not require the complainant to meet with the 14 
Rabbi but such a meeting may be arranged with the full mutual consent of the 15 
complainant and the Rabbi if, in the judgment of the Investigation Committee, 16 
such a meeting is likely to prove beneficial. 17 

Section D. Information From Other Sources 18 
In consultation with the Chair, the Investigation Committee may solicit 19 
information from others who have direct knowledge relevant to the allegations 20 
including, but not limited to, the sources identified in Sections A and B of this 21 
Article. 22 

Section E. Investigation Committee Report 23 
Within four weeks of appointment (i.e., no more than eight weeks from the filing 24 
of a written complaint) the Investigation Committee shall present a written report 25 
to the Ethics Committee, with the results of its investigation.  26 

Section F. Notice Of Report 27 
The Chair shall promptly provide to the complainant and to the Rabbi copies of 28 
the Investigation Committee’s written report and shall invite their comments on 29 
the report. 30 
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ARTICLE XV. FURTHER ETHICS COMMITTEE PROCEDURE  1 

Section A. Ethics Committee Meeting 2 
The Ethics Committee shall meet within four weeks of receipt of the written report 3 
(i.e., no more than twelve weeks from the receipt of the written complaint). In 4 
addition to the report of the Investigation Committee, the Ethics Committee shall 5 
consider any comments received from the complainant and the Rabbi and may 6 
receive additional written statements from either of them or their advocates.  7 

Section B. Meeting With Mental Health Professional 8 
The Ethics Committee may recommend that the Rabbi meet with a mental health 9 
professional with relevant experience. This mental health professional will be 10 
chosen by the Ethics Committee for a professional assessment to be communicated 11 
to the committee.  12 

Section C. Ethics Committee Actions, Reasons And Notification  13 
The Ethics Committee may take a number of actions, including but not limited to 14 
those set forth below. The Ethics Committee shall state its reasons for the action it 15 
has chosen to take and shall notify the complainant, the Rabbi and, where relevant, 16 
the affected Institution. The notice shall also describe the right of appeal and 17 
summarize the appeal process as set forth in Article XVI and shall explain that the 18 
Ethics Committee action is not a final action and does not take effect until any 19 
appeal has been concluded or the time to take an appeal has expired, whichever 20 
first occurs. 21 
  22 

(a) No Cause for Action —This action is appropriate when the 23 
allegations of the complaint have not been established to the 24 
satisfaction of the Ethics Committee or where, even if established, the 25 
conduct in question does not involve a violation of this Code 26 
requiring action by the Ethics Committee. 27 

 28 
(b) Advisory — This action is an educational message to the Rabbi for an 29 

inadvertent or minor violation. It may include recommendations. 30 
 31 
(c) Reprimand — This action is a significant reproof or rebuke of a Rabbi. It 32 

is based upon an assessment that the reprimand is adequate to ensure that 33 
the unethical or inappropriate actions will not reoccur and where the 34 
committee feels that the Rabbi can continue to function as a Rabbi. A 35 
reprimand may include probation (defined below in Section D). 36 

 37 
(d) Suspension — This action is a discontinuation of membership privileges 38 

in the Association for a fixed period of time, including but not limited to a 39 
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discontinuation of eligibility for the School’s placement services. This 1 
action is taken in a case where there is a major ethics violation and the 2 
continued functioning of the Rabbi may be threatening to the well-being of 3 
the Rabbi or others, but where a period of therapy or other treatment may 4 
result in the Rabbi’s future return to the active rabbinate. A Rabbi under 5 
suspension may not take any active role in the Association. The Executive 6 
Vice President will communicate the suspension to Association members. 7 
This action is automatically combined with probation.  8 

 9 
(e) Expulsion — This action is taken when, in the judgment of the Ethics 10 

Committee, the Rabbi should not continue to function as a Rabbi. The 11 
Ethics Committee may take this action also in the case of a criminal 12 
conviction of the Rabbi in a court of law related to rabbinic functions. The 13 
Executive Vice President will communicate the expulsion to Association 14 
members 15 

Section D. Probation 16 
(a) Probation may be required in case of reprimand and will be required in case 17 

of suspension. The Ethics Committee shall monitor compliance with each 18 
order of probation. The Ethics Committee may require financial restitution, 19 
apology, or psychological treatment (in-patient or out-patient) or 20 
limitations on employment settings as conditions of probation.  21 

 22 
(b) The key criterion for ending probation will be the Ethics Committee’s 23 

assessment that it is reasonably sure that the violation will not recur and 24 
that the member’s continued service as a Rabbi does not pose a threat to the 25 
wellbeing of the Rabbi or others. 26 

 27 
(c) The Ethics Committee may extend the length of the probation or require a 28 

different probationary action based on new information, a new 29 
understanding of previous information, non-compliance with the terms of 30 
probation or non-cooperation with the Ethics Committee.  31 

 32 
(d) Probation may not extend beyond three years. 33 

ARTICLE XVI. APPEAL 34 

Section A. Appeal Within 30 Days 35 
Any decision of the Ethics Committee may be appealed by the Rabbi or the 36 
complainant to the Association’s Board of Directors within thirty days of receipt 37 
of the decision of the Ethics Committee. The appeal shall be in writing and shall 38 
state the particular aspect of the decision that the appellant is appealing, specifying 39 
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particularly the alleged procedural errors that the appellant asserts require 1 
reversal or revision. 2 

Section B. Appointment of Appeals Committee 3 
Within four weeks after receipt of an appeal the Board of Directors shall appoint 4 
three Association members to constitute an Appeals Committee to consider the 5 
appeal. 6 

Section C. Appeals Committee Procedure And Recommendation 7 
The Appeals Committee shall review the written record to determine compliance 8 
with the procedures described in this Code. In cases of suspension or expulsion, 9 
the Appeals Committee shall also review cases of suspension or expulsion 10 
previously ordered both for Rabbis and, to the extent the data are available, for 11 
rabbis who belong to denominational rabbinical associations. The Appeals 12 
Committee shall recommend reversal or revision of the decision of the Ethics 13 
Committee only in the event of a material procedural violation except that, in cases 14 
of suspension or expulsion, the Appeals Committee may recommend a lesser 15 
penalty if it finds evidence that the penalty imposed greatly exceeds the penalty 16 
that has been typically imposed in similar circumstances.  17 

Section D. Action By Board Of Directors 18 
The Appeals Committee shall deliver its recommendation, with reasons, to the 19 
Board of Directors. The Board shall render a final decision by a resolution, with 20 
reasons, adopted by majority vote within eight weeks of the Board’s receipt of the 21 
recommendation. The Executive Vice President of the Association shall promptly 22 
provide the Board’s resolution to the Chair. 23 

Section E. Further Procedure After Successful Appeal 24 
If the Board of Directors reverses or revises in any respect the decision of the Ethics 25 
Committee, then the Ethics Committee shall take such further action as is required 26 
as a result. 27 

ARTICLE XVII. FINAL ACTION AND NOTIFICATIONS 28 

Section A. Notice Of Final Action 29 
Promptly after the conclusion of any appeal and any subsequent action made 30 
necessary by a successful appeal, or promptly after exhaustion of the time to take 31 
an appeal if none has been taken, the Chair shall give notice of the final result by 32 
personal letter to the complainant, the Rabbi and the president or other relevant 33 
Institutional officer.  34 
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Section B. Notice To Placement Director 1 
If the final result requires an expulsion, a suspension or a probation with 2 
conditions involving placement, the Chair shall also promptly notify the 3 
Placement Director.  4 

Section C. Notice to Association And Others 5 
An advisory or reprimand shall not be publicized to the Association membership 6 
by name, although the general circumstances may be described in the Ethics 7 
Committee’s annual report. It is at the Rabbi’s option as to whether a finding of no 8 
cause for action will be publicized to the membership. The Executive Vice 9 
President of the Association shall give notice of an expulsion, a suspension or a 10 
probation with conditions involving placement by name to the Association 11 
membership, to other rabbinic and professional organizations of which the Rabbi 12 
is a member, and the Board of Rabbis in the Rabbi’s areas of residence and practice. 13 
The Executive Vice President of the Association shall also provide information by 14 
name regarding suspension, expulsion or probation with conditions involving 15 
placement to the Institutional organization with which the Rabbi’s Institution is 16 
affiliated.  17 

ARTICLE XVIII. ADOPTION, DISSEMINATION AND 18 
EFFECTIVE DATES OF CODE AND AMENDMENTS  19 

Section A. Adoption of the Code 20 
This Code was adopted in 2008 and amended in 2010. In its current form this Code 21 
is in substance identical to the 2010 version.  22 

Section B. Consideration and Adoption of Amendments 23 
Any member of the School’s faculty or administration or any member of the 24 
Association may propose an amendment to this Code by submitting it in writing, 25 
together with a written explanation in support of the amendment, to the Dean and 26 
to the President of the Association. The Dean and the President shall consult 27 
concerning the proposed amendment and refer it to the School and to the 28 
Association, with their recommendations, for consideration by the School and the 29 
Association. Any amendment shall be considered adopted when it has been 30 
approved by the School and endorsed by the Association. 31 

Section C. Dissemination 32 
The Executive Vice President of the Association shall disseminate this Code and 33 
any amendment thereto promptly after its adoption by delivering a copy in person 34 
or by regular or electronic mail to every Member of the Association and posting a 35 
copy at the Association’s website. 36 
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Section D. Effective Dates 1 
This Code took effect on June 1, 2008, and remains in  effect in January, 2021 in 2 
altered form but now alteration in substance. Any amendment to this Code shall 3 
include an express effective date which shall be no earlier than thirty days after its 4 
dissemination under Section C. 5 
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Article I — Name  
This organization shall be known as the Hebrew College Alumni Association for 
Rabbis and Cantors and referred to herein as the Association.  
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Article II — Purposes  

Section 1. General Purposes 
The general purposes of the Association shall be (a) to assist alumni of the Hebrew 
College [the “College] rabbinical and cantorial programs in ways that maintain 
and increase respect for Judaism, for the profession, for the College and for our 
transdenominational values, (b) to foster fellowship and cooperation among 
alumni of the College and (c) to serve the welfare of the College and of the 
members of the Association. 

Section 2. Specific Purposes and Goals 
 To the extent the Board [“Board”] deems advisable, the Association shall fulfill 
the following purposes and goals: 

a. Peer counseling and support 
Provide peer counseling and support. 

b. Fellowship and collegiality 
Foster continued fellowship and collegiality among its members. 

c. Communications 
Maintain communications among its members by electronic means and such other 
means as may be appropriate to facilitate communication among the members. 

d. Professional education 
Provide and support ongoing professional education for its members. 

e. Assistance with respect to affiliation 
Help members to affiliate with denominations if they wish to do so and help those 
who do not wish to affiliate to remain unaffiliated by providing some of the 
benefits on a practical level that they might otherwise receive by affiliating, 
including without limitation the benefits set forth in Article III, Section 5. 

f. Ongoing assistance to the College 
Serve as a clearinghouse and support mechanism for Members to provide ongoing 
assistance to the College and its students in the nature of, for example, internships, 
mentoring, teaching, student recruitment and fundraising. 

Article III — Membership  

Section 1. Members 
Any graduate of the College ordained as a rabbi or cantor by the faculty of the 
College shall be a Member of the Association. 
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Section 2. Associate Members 
Any student attending the rabbinic or cantorial programs of College shall be an 
Associate Member of the Association.  

Section 3. Academic Members 
Any person employed as a professor or instructor in the rabbinic or cantorial 
programs of the College may join the Association as an Academic Member. When 
an Academic Member is no longer so employed, his or her membership in the 
Association shall terminate unless the Board votes otherwise.  

Section 4. Rights to Hold Office and Vote  
Members are entitled to hold any office and to vote on any matter. Subject to 
Sections 1 and 2 of Article VI, Associate, Academic and Honorary Members shall 
be entitled to hold only such office and to vote on only such matters or categories 
of matters as the Board shall determine.  

Section 5. Benefits of Membership 
In addition to other benefits, Members and Associate Members shall have the 
benefits set forth in this Section. Members shall be entitled to participate in all 
pension and insurance programs provided through the Association in accordance 
with the eligibility criteria of such programs. The Association shall provide to 
Members regular updates on information about rabbinic and cantorial practice 
that may be of benefit to them. Members and Associate Members shall also receive 
professional placement services provided by the College both before and after 
graduation. 

Section 6. Obligations of Membership 
Members must comply with the Hebrew College Code of Ethics for Rabbinic and 
Cantorial Graduates. The Association affirms the importance of maintaining high 
standards of ethical conduct among its Members and will assist the College, as 
appropriate, in reviewing reported cases of ethical violations. 

Section 7. Honoring and Supporting Transdenominational Values 
The Association shall honor and support the transdenominational values of the 
College. The Association shall foster respectful dialogue among its Members 
concerning the full range of their religious expression. The Association shall honor 
and support Members who join or wish to join denominations and honor and 
support Members who do not join or do not wish to join denominations. The 
Association shall make no rule establishing any particular religious expression or 
practice as mandatory upon its Members or limiting the free exercise of religious 
expression or practice of its Members. 
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Article IV — Dues  

Section 1. Annual Dues 
The Board shall establish and, as desirable, modify the amounts of annual dues to 
be paid by each Member.  

Section 2. Financial Hardship 
The Board shall have the power to remit any or all of the dues of a Member in cases 
of financial hardship.  

Section 3. Suspension for Nonpayment of Dues 
Any Member who is in arrears for one year in the payment of dues, and has been 
duly notified of the fact, may be suspended by the Board. The Treasurer shall give 
notice of any such suspension promptly by email and by registered mail addressed 
to the suspended Member at the mailing address shown in the records of the 
Association. Suspension shall involve the forfeiture of all privileges and benefits 
of membership. The Board may reinstate a Member suspended for nonpayment of 
dues upon the satisfactory settlement of all arrears.  

Article V — Officers and Board 

Section 1. Elected Officers 
There shall be the following  elected officers of the Association: President, at least 
four Vice Presidents and Treasurer. The President shall serve also as Chair of the 
Board. All officers shall be Members of the Association. The term of office of each 
officer shall be two years from October 1 following the officer’s election. 

Section 2. Board  
The elected officers and the Dean of Graduate and Leadership Programs and the 
Executive Vice President appointed under Section 4 of this Article shall constitute 
the Board. The Dean of Graduate Leadership Programs and the Executive Vice 
President shall be ex officio and non-voting members of the Board.  
 
Section 3. Vice Presidents 

a. Enumeration: 

b. There shall be a Vice President for Alumni Education, a Vice President for 
Alumni Engagement, a Vice President for Cantorial Matters and a Vice 
President for Social Justice. The Nominating Committee [see Article III] 
may nominate up to two additional Vice Presidents in each of the four 
categories.  
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c. Vice President for Alumni Education 

Working with faculty and staff of Hebrew College, the Vice President for 
Alumni Education shall design and coordinate ongoing educational 
opportunities for the Alumni. 
 

d. Vice President for Alumni Engagement 

Working with faculty and staff of Hebrew College, the Vice President for 
Alumni Engagement shall design and coordinate ongoing engagement 
opportunities such as, but not limited to, reunions, virtual hangouts, and 
planning and participating in events during the centennial year of Hebrew 
College 2021-2022. 
 

e. Vice President for Cantorial Matters 

Working with faculty and staff of Hebrew College, the Vice President for 
Cantorial Matters shall promote the interests of the cantorial Members. The 
Vice President for Cantorial Matters shall be a person ordained as a cantor 
by the faculty of the College. This position may be left vacant while a cantor 
serves as another officer. 

 
f. Vice President for Social Justice 

Working with faculty and staff of Hebrew College, and other Members, the 
Vice President for Social Justice shall create opportunities for Members to 
respond to issues of justice and compassion and to engage the Association 
in meaningful righteous action. 

Section 4. Executive Vice President 
The Board shall appoint the Executive Vice President who shall be a Member. The 
Board shall define his or her salary, duties, and term of office. The Executive Vice-
President shall, at the request of the President, represent the Association whenever 
and wherever necessary. The Executive Vice President shall serve at the pleasure 
of the Board. 

Section 5. Ineligibility for Re-election 
Officers shall not be eligible for re-election to the same office following completion 
of their two-year term but may be elected to a different office.  
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Section 6. Filling Officer Vacancies 

a. Death or resignation of President 
In case of the death or resignation of the President, a Vice President selected by the 
Board shall become President for the unexpired term.  

b. Vacancy in office of a Vice President 
In case of the death or resignation of a  Vice-President, or in case a  Vice President 
succeeds to the Presidency upon the death or resignation of the President, the 
office of that Vice President shall remain vacant until such time as the Board shall 
elect a successor to fulfill the unexpired term.  

c. Vacancy in office of Treasurer  
 
In case of the death or resignation of the Treasurer, , the President shall designate 
a member of the Alumni to serve the balance of the Treasurer’s term or until the 
next Treasurer  is elected..  
 
Article VI — Terms and Duties 
Section 1. Terms 

Officers shall serve terms of two years, commencing on October 1 following their 
election and terminating on September 30 two years thereafter. 
 
Section 2. Performance and Annual Reports by Officers 
The officers of the Association shall perform the duties regularly associated with 
their respective offices. Each officer shall submit to the Association and to the 
Board, at least annually, a written report of the officer’s official transactions during 
the past year.  

Section 3. Treasurer; Signatures on Checks 
The Treasurer shall give bond in such sums as the Board may determine. Checks 
of the Association shall require the signatures of such officers as the Board shall 
designate.  

Section 4. Duties of Board 
It shall be the duty of the Board:  

a. To be responsible for the administration of the business of the Association;  

b. To meet at least three times a year, either in person or by telephone conference 
or video conference or similar technology or by any combination of these means;  

c. To make recommendations to the Association; and  
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d. To perform such other duties as are specified herein.  

Section 5. Meetings of the Board.  
a. The Executive Vice President shall cause notice of any meeting of the Board 

and the agenda of the meeting to be given to all members of the Board in 
advance of the meeting.  

b. Five members of the Board shall constitute a quorum. 

c. All decisions shall be by consensus where reasonably possible except as the 
Board may otherwise determine, otherwise by majority vote of those 
present and voting. 

d. Meetings of the Board may take place in person or by telephone conference 
or by video conference or similar technology or by any combination of these 
means.  

e. In addition to the regular meetings of the Board, special meetings of the 
Board may be called by the President upon his or her own initiative, or at 
the request of four members of the Board 

Section 6. Attendance at Board Meetings 
A member of the Board who shall have been properly notified but who, without 
adequate excuse, is absent from two consecutive meetings of the Board may have 
his or her office declared vacant by the Board.  
 

Article VII —Committee on Nominations  
Section 1. Appointment 
The President and Immediate Past President shall appoint a Committee on 
Nominations [the “Committee”] that shall consist of not less than five Members 
and shall at the same time appoint the Chair Pro Tem of the Committee on 
Nominations. 

Section 2. Operations 
The Committee shall operate under the following provisions:  

(a) Inviting Recommendations and Suggestions 

The Executive Vice President shall give notice to all Members as soon as 
practicable after the appointment of the Committee informing the Members 
of the names of the persons  serving on the Committee and inviting 
recommendations and suggestions from the Members. The Executive Vice 
President shall at the same time also inform the Members concerning the 
applicable by-law provisions.  
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(b) Convening the Committee 

The Chair Pro Tem of the Committee shall convene the Committee at such 
time as the Chair Pro Tem and the President shall jointly determine. The 
Committee shall elect its Chair at that initial meeting of the Committee. 

(c) Adopting the Slate 

The Committee shall adopt a slate of nominations for all positions that are 
to be vacated as of the following September 30 and shall so inform the 
Board. Any member of the Committee shall be eligible for nomination to 
any position for which the Committee is preparing a slate.  

(d) Circulating the Slate 

The Executive Vice President shall circulate to the Members the slate 
adopted by the Committee immediately after receiving it from the 
Committee.  

(e) Nomination by Petition 

Additional nominations for any position may be made only by petition. 
Petitions must carry the signature of at least ten Members and must be 
accompanied by the written consent of the nominee. Such petitions are to 
be submitted to the Executive Vice President by such date as the Executive 
Vice President shall announce in the notice of the slate nominated under 
Section 6(d). The Executive Vice-President shall inform the Members all 
such additional nominations, if any, without undue delay.  

Article VIII. Elections 
Section 1. Elections of Officers  
All officers shall be elected by the Board after all nominations have been received 
and before the newly elected officers are scheduled to take office. 

Section 2. Time of Election 
The election shall be held at a regularly scheduled meeting of the Board. The notice 
of said meeting shall include the names and positions of the nominees and the 
names and positions of the persons they will succeed. 

Article IX — Amendments  
These by-laws are adopted by the Board and may be amended by the Board. Before 
the Board may approve any proposed amendment, however, the Executive Vice 
President shall give notice of the proposed amendment to all the Members and 
provide a reasonable time within which Members may offer their comments and 
suggestions on the proposed amendment. The Board shall also consider any 
proposal for amendment that is made by at least two Members. All such proposals 
shall be submitted in writing, including the proposed text of the amendment and 
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a statement in support of the amendment. If the Board rejects a proposed 
amendment, it shall so inform the Members and shall state the reasons for the 
rejection. 

Article X - Consensus and Parliamentary Procedure 
The Board and all committees of the Board shall conduct their affairs by consensus 
to the extent reasonably possible except as they may determine otherwise. The 
latest edition of Robert's Rules of Order shall guide and control all matters of 
parliamentary procedure in absence of consensus or where not otherwise 
provided for in the Constitution and By-Laws of the Association. 

Article XI - Distribution of Assets Upon Dissolution 
Upon the dissolution of the Association, its assets shall be distributed for one or 
more exempt purposes within the meaning of section 501(c) of the Internal 
Revenue Code or the corresponding section of any future federal tax code. Any 
such assets not so distributed within a reasonable time following such dissolution 
shall be distributed, in accordance with an order by a court of competent 
jurisdiction of the county in which the principal office of the Association is then 
located, to such organization or organizations as said court shall determine are 
organized and operated exclusively for such purposes.  
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	4. Academic Affairs Committee. The Academic Affairs Committee shall, in cooperation with the President, study and appraise the quality of the College’s academic programs and make such reports and recommendations to the Board as may be appropriate. The...
	5.  Development Committee. The Development Committee shall, in cooperation with the President, participate in the identification and development of strategic planning with regard to public relations and fund raising in order to assure the existence of...
	6. Finance Committee. The Finance Committee shall, in cooperation with the chief financial officer and the President, review annual operating and capital budgets. Subject to the scope of investment and spending policy guidelines established by the Boa...
	7. Ad Hoc Committees. In addition to the Standing Committees described above, the Chair may establish Ad Hoc Committees to meet specific needs.

	article ix
	PRESIDENT OF THE COLLEGE
	(A) the payment has been approved or ratified (1) by a majority vote of a quorum of the Trustees consisting of persons who are not at that time parties to the proceeding, or (2) by a majority vote of a committee of two or more Trustees who are not at ...
	(B) the action is taken in reliance upon the opinion of independent counsel (who may be counsel to the corporation) appointed for the purpose by vote of the Trustees or in the manner specified in clauses (1) or (2) of subparagraph (A); or
	(C) the Trustees have otherwise acted in accordance with the standard of conduct applied under Chapter 180 of the Massachusetts General Laws.
	3. Statement of Understanding. Annually, each Trustee shall sign a statement provided by the College that he or she has read and understands this section and agrees to comply with it. The Trustee shall also disclose in that statement information relat...

	Article XII
	Miscellaneous
	1. Location. The principal office of the corporation shall be in the Commonwealth of Massachusetts.
	2. Corporate Seal. The Board may adopt and alter the seal of the corporation.
	3. Fiscal Year. The fiscal year of the corporation shall end on June 30 in each year.
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